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WASHINGTON

CITY COUNCIL MEETING AGENDA
Monday, December 16, 2013, at 7 p.m.
Camas City Hall, 616 NE 4th Avenue

NOTE: There are two public comment periods included on the agenda. Anyone wishing to
address the City Council may come forward when invited; please state your name and address.
Public comments are typically limited to three minutes, and written comments may be
submitted to the City Clerk. Special instructions for public comments will be provided at the
meeting if a public hearing or quasi-judicial matter is scheduled on the agenda.

I. CALL TO ORDER

II. PLEDGE OF ALLEGIANCE

III. ROLL CALL

IV. PUBLIC COMMENTS

V. CONSENT AGENDA

A. Approve the minutes of the December 2,2013, Camas City Council Meeting and the
December 2, 2013, Work Session Minutes.

B. Approve claim checks as approved by the Finance Committee.
C. Authorize Mayor to sign the Foster Pepper, PLLC Engagement Letter and Conflict

Waiver for legal services. (submitted by Cathy Huber Nickerson)
D. Authorize the Mayor to sign the Regional Justice Information Network

Intergovernmental Agreement and forward it to the City of Portland. The City of
Portland is coordinating a bi state police records management system that is currently
under development. The database will be the primary resource used to write, collect
and disseminate police reports and all associated data. The City of Camas currently
receives similar services from Clark County. When this new Portland Police system is
developed, Clark County will be moving to it, along with over 30 other law
enforcement agencies. Camas Police Department has agreed to move to the new
system when it comes online in 2015. Fees and costs for the first two years are being
paid by Clark County to encourage the agencies participation. The City of Portland
needs a commitment from participating agencies to move forward in their planning
process. This agreement is a necessary step towards joining the new system and it
provides Portland with an assurance of those agencies desiring to move forward. The
City Attorney has reviewed this agreement in a draft form and did not have any issues
with it. This item was taken to Council Workshop on December 2, 2013. (submitted by
Mitch Lackey)



E. Authorize Mayor to sign Change Order NO.1 for Project WS-720A 2013 STEP Tank
Pumping to AAA Septic Service, LLC in the amount of $2,423.82. This change order
compensates the contractor for the required changes to the STEP disposal site and
pumping conditions for the remaining 52 tanks included in this contract. In response
to a request by the Department of Ecology, Camas staff has directed the contractor to
dispose of all Septic Tank Effluent Pumping (STEP) System material at the Wastewater
Treatment Plant in lieu of various sewer system manholes located throughout Camas.
This has resulted in a longer haul and longer unloading duration. (submitted by James
Carothers)

F. Authorize Pay Estimate No.8 for Project WS-720A STEP Tank Pumping to AAA Septic
Services, LLC in the amount of $11,324.89 for work completed through November 30,
2013. This project is budgeted and fully funded. (submitted by James Carothers)

G. Authorize Pay Estimate No.8 for Project WS-713 Wastewater Treatment Facilities
Improvements, Phase 2B, to Contractors Northwest, Inc. in the amount of
$331,907.70 for work completed through December 6,2013. (submitted by James
Carothers)

H. Authorize Pay Estimate NO.9 for Project S-545 NW 38th Ave.jSE 20th St. Street
Improvements, Phase 1 to Tapani, Inc. in the amount of $78,298.75. This is for work
completed between November 9,2013, and December 10, 2013. (submitted by Anita
Ashton)

I. Authorize Retainage Release for Project P-874A Louis Bloch Park Restroom
Improvements to Michael Green Construction, Inc. in the amount of $6,884.30. All
contract documentation has been received from the contractor and all required
releases have been secured. This project was funded by a Community Development
Block Grant (CDBG). (submitted by James Carothers)

J. Authorize the Write-off of the November 2013 Emergency Medical Services Billings in
the amount of $66,366.55. This is the monthly uncollectable balance of Medicare and
Medicaid accounts that are not collectable after receiving payments from Medicare,
Medicaid and secondary insurance. (submitted by Cathy Huber Nickerson)

K. Authorize Mayor to sign Change Order No.3 for Project P-862 Lacamas Lake Lodge to
JWC, LLC in the amount of $42,160.59. Change Order No.3 provides compensates to
the contractor, JWc, LLC for a number of significant changes to the architectural
building plans for the Lacamas Lake Lodge Project. These items are summarized as
follows: (A) Install additional solid-core door and other fixtures required to provide
security for the kitchen facilities, totaling $2,401.55. (B) Relocate various plumbing
fixtures, add plumbing fixtures, modify the commercial range specifications to include
required equipment, furnish and install a fixed access and maintenance ladder
structure, and install a coiled security door for the kitchen pass-through opening,
totaling $14,919.62. (C) Install additional disabled access walkway, furnish and install
permanent erosion control blanket for parking lot swale, furnish and install additional
electrical receptacles and related equipment to accommodate AV projector and
screen, and install fire alarm equipment as required to comply with Fire Code
requirements, totaling $10,692.32. (D) Modify lodge interior walls, glass, and related
appurtenances to provide for functional interior work spaces for two employees,



totaling $10,880.04. All items subtotal to an amount of $38,893.53 plus sales tax of
$3,267.06 for a total of $42,160.59 (submitted by James Carothers)

L. Authorize Mayor to sign the Developer Agreement between Lennar Northwest, Inc.,
(Developer) and the City of Camas for a Grand Ridge Pump Station Upgrade. The
Breckenridge Subdivision was required to perform a basin analysis. Through that
process, it has been determined the pump station upgrades will restore the design
capacity for the station, as well as provide capacity for additional flows beyond the
Breckenridge Subdivision. Based on mutual benefit, this agreement defines the
shared responsibilities of the developer and the City. (submitted by Eric Levison and
James Carothers)

M. Authorize Mayor to sign the Camas Washougal Economic Development Association
(CWEDA) Interlocal Agreement (ILA). This is an Interlocal Agreement between the
Port of Camas-Washougal and the cities of Camas and Washougal to continue the joint
Camas Washougal Economic Development Association. On June 6, 2011, the cities of
Camas and Washougal and the Port of Camas-Washougal entered into this Interlocal
Agreement to create CWEDA to provide economic development services to promote
long-term economic growth by expanding existing business to East Clark County. This
initial agreement covered the start-up of the CWEDA. The agreement was updated on
March 5, 2012, and the current agreement expires at the end of 2013. The proposed
ILA renews the current agreement. The proposed term of the agreement is in
perpetuity and maintains the annual option to terminate with notice by September 1st

of each year with termination effective the following year. The mutual financial
commitment remains at $200,000 with Camas responsible for 25% or $50,000.
(submitted by Phil Bourquin)

N. Authorize the Mayor to sign the Professional Services Agreement with Colliers
International. The agreement is for appraisal services. (submitted by Jerry Acheson)

O. Authorize the Mayor to sign the Professional Services Contract for Knapp, O'Dell and
MacPherson Legal Services. This is a professional services contract for legal services to
be provided to the City of Camas for services commencing January of 2014.
(submitted by Jennifer Gorsuch)

P. Approve the Official 2014 City of Camas Legislative Shortlist. This topic was previously
discussed during the November 18th and December 16th Council Workshops and the
December 2,2013, Council Meeting. (submitted by Mayor Higgins)

Q. Authorize Mayor to sign Amendment No.2 for the K-20 Intergovernmental
Agreement. The K-20 Network provides internet connectivity and support services.
This amendment changes the billing cycle for the K-20 Network circuit charges,
changes the termination terms, and amends Exhibit A with the new charges. The
circuit co-pay is less than previous charges. (submitted by David Zavortinkj

R. Authorize Mayor to sign the Professional Service Agreement with Pacific Groundwater
Group. This contract provides for the closeout of the Department of Ecology's
(Ecology) well monitoring requirements for Well No. 14, and is a request to Ecology for
minor modifications to the Jones/Boulder Creek water rights to assist the new water
slow sand plant fall startup. The contract amount is not to exceed $16,320.
(submitted by Eric Levison)



NOTE: Any item on the Consent Agenda may be removed from the Consent Agenda for general
discussion or action.

VI. NON-AGENDA ITEMS
A. Staff
B. Council

VII. MAYOR
A. Announcements
B. Camas City Council 2014 Committee Appointments
C. Appointments to Boards and Commissions
D. Council Confirmation Vote of Mayor's Appointment to the Position of City

Administrator
E. Oath of Office for Councilmembers Hogan, Smith, and Turk

VIII. COMMUNITY DEVElOPMENT
A. Public Hearing regarding Ordinance No. 2679 establishing a Moratorium on the

Establishment, Location, Operation, Maintenance or continuation of Marijuana Retail
Sales Facilities, Processing Facilities, Manufacturing Facilities and Growing Facilities.
1. Details: City Council approved Ordinance 2679 on November 4,2013, declared an

emergency and pursuant to RCW 36.70A.390 and RCW 35.63.200 set a public
hearing date of no later than December 16, 2013 on the adopted moratorium
established by this ordinance.

Department/Presenter: City Attorney's office and Community Development
Department staff will be available.
Recommended Action: Conduct a public hearing, consider public input, and make a
motion.

IX. FINANCE
A. Resolution No. 1282 Interfund Loan from the Growth Management Act (GMA) Fund to

the NW 38 th Avenue Construction Fund
1. Details: This resolution is to authorize the NW 38th Avenue Construction Fund to

borrow funds from the GMA Fund and providing for a repayment of said loan by
December 31,2014, with interest on the declining balance of 1% per annum in the
amount not to exceed $1,000,000.

Department/Presenter: Cathy Huber Nickerson, Finance Director
Recommended Action: Adopt Resolution No. 1282

B. Resolution No. 1283 Interfund Loan from the Growth Management Act (GMA) Fund to
the Friberg Street Construction Fund
1. Details: This resolution is to authorize the Friberg Street Construction Fund to

borrow funds from the GMA Fund and providing for a repayment of said loan by
December 31,2014, with interest on the declining balance of 1% per annum in the
amount not to exceed $500,000.



Department/Presenter: Cathy Huber Nickerson, Finance Director
Recommended Action: Adopt Resolution No. 1283

C. Resolution No. 1284 Interfund Loan from the General Fund to the Emergency
Management Services (EMS) Fund
1. Details: This resolution is to authorize the EMS Fund to borrow funds from the

General Fund and providing for a repayment of said loan by December 31, 2014,
with interest on the declining balance of 1% per annum in the amount not to
exceed $1,000,000.

Department/Presenter: Cathy Huber Nickerson, Finance Director
Recommended Action: Adopt Resolution No. 1284

X. FIRE
A. Interlocal Agreement (ILA) for Continuation of Joint Emergency Services with the City

of Washougal
1. Details: Since July 2011, the cities of Washougal and Camas have been operating a

joint Fire and Emergency Management Systems (EMS) Department pursuant to the
terms of an Interlocal Agreement for trial consolidation. This agreement has
supplemented the "three party" agreement between Washougal, Camas, and East
County Fire and Rescue for ambulance services. The current ILA between
Washougal and Camas for the trial consolidation of fire departments expires at the
end of 2013. The "three party" agreement expires at the end of 2014. During the
trial consolidation, an ad hoc committee comprised of three council members
from each community has been meeting to review alternatives for the continued
partnership between Washougal and Camas for these services. Initial
consideration was given to the possibility of forming a Regional Fire Authority
(RFA). The ad hoc group determined to recommend not pursuing a RFA, instead,
opting for a model for a longer term consolidation through a contract for services.
The attached ILA represents the culmination ofthe ad hoc committee's work and
recommendation to the full councils, and reflects input received at the joint
session held on December 2,2013. The proposed ILA provides for a ten year
contract for services and details provisions relating to all aspects necessary for the
agreement. In support of the ad hoc group, the proposed ILA was prepared and
reviewed by City staff, including the Camas City Administrator, Camas
Administrative Consultant Paul Lewis, both Finance Directors, the Fire Chief and
Command Staff, and consultant Don Bivens, former Vancouver Chief, was retained
by Washougal to review and provide assistance with the proposed ILA.

Department/Presenter: Paul Lewis, Consultant and Nick Swinhart, Fire Chief
Recommended Action: Authorize Mayor to sign the ILA with the City of Washougal

XI. HUMAN RESOURCES
A. Office and Professional Employees International Union, AFL-C10 (LocalllJ, Bargaining

Agreement for the Three-Year Period beginning January 1, 2014, and ending
December 31,2016



1. Details: This has been previously discussed and guided by City Council and has
been the subject of closed sessions on labor negotiations. The agreement is with
Local 11 which represents employees ofthe Camas Public Library. Local 11 has
ratified the labor agreement.

Department/Presenter: Jennifer Gorsuch, Acting City Administrator
Recommended Action: Recommend Council ratification and authorization for the Mayor
and City Administrator to sign the contract

XII. PUBLIC COMMENTS

XIII. EXECUTIVE SESSION
A. Potential Litigation

XIV. ADJOURNMENT

NOTE: The City of Camas welcomes and encourages the participation of all of its citizens in
the public meeting process. A special effort will be made to ensure that a person with special
needs has the opportunity to participate. For more information, please call 360.834.6864.



caMas
WASHINGTON

CITY COUNCIL REGULAR MEETING MINUTES· Draft
Monday, December 02,2013 at 7:00 p.m.

Camas City Hall, 616 NE 4th Avenue

NOTE: There are two public comment periods included on the agenda. Anyone wishing to
address the City Council may come forward when invited; please state your name and
address. Public comments are typically limited to three minutes, and written comments
may be submitted to the City Clerk. Special instructions for public comments will be
provided at the meeting if a public hearing or quasi-judicial matter is scheduled on the
agenda.

I. CALL TO ORDER

Mayor Scott Higgins called the meeting to order at 7:00 p.m.

II. PLEDGE OF ALLEGIANCE

III. ROLL CALL

Present:

Staff:

Press:

Greg Anderson. Don Chaney, Linda Dietzman, Tim Hazen, Steve Hogan,
Melissa Smith, and Shannon Turk

Phil Bourquin, James Carothers, Leisha Copsey, Jennifer Gorsuch, Cathy
Huber Nickerson, Roger Knapp, Eric Levison, Paul Lewis, and Nick
Swinhart

Heather Acheson, Camas-Washougal Post Record

IV. PUBLIC COMMENTS

Margaret Tweet, 2715 NW 34th Circle, Camas, commented about C-Tran and Regional
Transportation Council (RTC) projects.

V. CONSENT AGENDA

A. Approved the minutes of the November 18, 2013, Camas City Council Meeting
and the Work Session minutes of November 18, 2013

City Council Workshop Meeting Minutes of November 18, 2013

City Council Meeting Minutes of November 18, 2013 ~

B. Approved claim checks numbered 119151-119299 in the amount of
$1,330,322.64.



C. Approved Pay Estimate NO.8 for Project S-545 NW 38th Ave/SE 20th St.
Extension Roadway Improvements, Phase 1 to Tapani, Inc., in the amount of
$253,580.42. The pay estimate is for work completed from October 15, 2013
thru November 8, 2013. (submitted by Anita Ashton)

Pay Estimate NO.8' _

D. Authorized the Mayor to sign an agreement with Gray & Osborne, Inc., for on-cali
professional services for water and wastewater. This contract provides for
miscellaneous professional services throughout the year in an amount not to
exceed $20,000. It includes system modeling and technical and/or reguiatory
assistance for the water and sewer system. (submitted by Eric Levison)

Gray & Osborne, Inc., Contract

E. Awarded the contract for Project P-883B Police Station Fence Electrical Work to
Haskin Electric in the amount of $8,509.40 inciuding tax. This contract provides
for the electrical work to provide power and teiemetry control for the gates on the
police station fence project. The original budget amount is $60,000. The
remaining budget will be $14,635.93 after the award of this contract. Minor
additional charges remain to finalize and close out the project. All costs will be
within remaining budget authority. (submitted by Eric Levison)

Bid Award

F. Authorized the Mayor to sign a contract for services with Northwest Regional
Training Center for 2014 in the amount of $10,440. This contract provides for
required employee safety training mandated by the Department of Labor and
Industries. (submitted by Eric Levison)

Northwest Regional Training Center Contract ""-_

G. Authorized the Engineering Manager to sign a professional services contract for
Project S-583 NW 18th Avenue Bike and Pedestrian Improvements. The City
has received $220,000 in federal grant money to install a bicycle and pedestrian
link on NW 18th Avenue from SE 201st Street to NW Beech Street. Harper Houf
Peterson Righellis, Inc., has been selected for preliminary design and
preparation of the environmental and public information work for an amount not
to exceed $64,420.00. The agreement between the City of Camas and the
Washington State Department of Transportation (WSDOT) for Federal Highway
Administration (FHWA) grant projects specifies that the consultant agreements
must be signed by the Public Works Director or the Engineering Manager.
(submitted by James Carothers)

Professionai Services Contract (large file - it may take a few minutes to load) ~

H. Approved Pay Estimate NO.5 for Project P-862 Lacamas Lake Lodge Building
Improvements to JWC, LLC in the amount of $300,075.43. This pay estimate is
for the work period ending November 22,2013. (submitted by James Hodges)



Pay Estimate No.5

I. Approved Pay Estimate No.1 for Project P-862B Heritage Park Boat Launch and
Parking Improvements to Tapani, Inc., in the amount of $168,092.21. This pay
estimate is for the work period ending November 22, 2013. (submitted by James
Hodges)

Pay Estimate No.1 -.
J. Authorized the Engineering Manager to sign Supplemental Agreement No.2 with

OTAK for professional services for Project S-565 NW 38th Avenue, Phase 2.
This amendment with Otak is for the inclusion of work to provide property
acquisition and right-of-way certification support, additional environmental
requirements per WSDOT and FHWA, and additional design work for pedestrian
access upgrades at the signal at 38th and Parker at the request of Camas staff.
Phase 2 of the NW 38th Avenue project extends the improvements eastward to
Parker Street. The amount of this amendment is $54,634. The new total
contract amount will be $577,636 and will remain within budget. (submitted by
James Carothers)

Supplemental Agreement No. 2 ~

It was moved by Melissa Smith, seconded by Steve Hogan to approve the
Consent Agenda. The motion carried unanimously.

NOTE: Any item on the Consent Agenda may be removed from the Consent Agenda for
general discussion or action.

VI. NON·AGENDA ITEMS

A. Staff

There were no comments from staff.

B. Council

Hogan stated that this Friday is First Friday and that the tree lighting ceremony
will begin at 6:30 p.m.

Turk mentioned that the Walk-n-Knock event will take place this Saturday. There
will also be a Holly Days Bazaar which will be held at the Liberty Middle School
to benefit the 2014 Camas High School graduating class.

Anderson commended staff for the fire consolidation presentation that took place
during the Council Workshop.



VII. MAYOR

A. Announcements

Mayor Higgins presented Councilmember Dietzman with a tenure pin for her 10
years of service on the Camas City Council.

B. 2014 City of Camas Legislative Priorities Revisited (this topic was moved to the
regular agenda during the workshop meeting - December 2, 2013)

Details: City Council discussed the 2014 legislative priorities for the City of
Camas during the November 18, 2013, Council Workshop. A draft of the 2014
Legislative Shortlist was created based on the discussion. The draft was
attached for Council's review and was briefly discussed.

DepartmenUPresenter: Mayor Scott Higgins

This topic will be placed on the December 16, 2013, Workshop Agenda for one
more review and will also be placed on the December 16, 2013, Regular Agenda
for adoption.

C. Proclamation - Camas High School Football Team Appreciation Week

Proclamation "-

Mayor Higgins read a proclamation declaring the week of December 2 through
December 8, 2013, as Camas High School Football Team Appreciation Week in
the City of Camas.

Mayor Higgins also gave Council an update about the City Administrator
recruitment. The goal is to have a City Administrator in place by the end of the
year.

VIII. PUBLIC WORKS

A. Ordinance No. 2681 - Water Utility Rates for 2014-2018

Details: The City retained FSC Group to conduct a rate study for the water,
sewer, storm and sanitation utilities from 2014 to 2018. The rate study was
discussed at the September 16, 2013, Council Workshop with follow-up
information provided at the October 7th Workshop Meeting. A public hearing
was held November 4, 2013. At that meeting it was moved by Don Chaney,
seconded by Shannon Turk to direct the City Attorney to prepare an ordinance
adopting the rates that were presented. The motion carried unanimously. There
were a total of four ordinances to enact the rates for the 2014-2018 period.

DepartmenUPresenter: Eric Levison, Public Works Director

Ordinance No. 2681 --



It was moved by Shannon Turk, seconded by Linda Dietzman that
Ordinance No. 2681 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Don Chaney that Ordinance
No. 2681 be adopted and published according to law. The motion carried
unanimously.

B. Ordinance No. 2682 - Sewer Utility Rates for 2014-2018

Details: The City retained FSC Group to conduct a rate study for the water,
sewer, storm and sanitation utilities from 2014 to 2018. The rate study was
discussed at the September 16, 2013, Council Workshop with follow-up
information provided at the October 7th Workshop Meeting. A public hearing
was held November 4, 2013. At that meeting it was moved by Don Chaney,
seconded by Shannon Turk to direct the City Attorney to prepare an ordinance
adopting the rates that were presented. The motion carried unanimously. There
were a total of four ordinances to enact the rates for the 2014-2018 period.

Department/Presenter: Eric Levison, Public Works Director

Ordinance No. 2682 ",

It was moved by Shannon Turk, seconded by Greg Anderson that
Ordinance No. 2682 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Linda Dietzman that
Ordinance No. 2682 be adopted and published according to law. The
motion carried unanimously.

C. Ordinance No. 2683 - Storm Utility Rates for 2014-2018

Details: The City retained FSC Group to conduct a rate study for the water,
sewer, storm and sanitation utilities from 2014 to 2018. The rate study was
discussed at the September 16, 2013, Council Workshop with follow-up
information provided at the October 7th Workshop Meeting. A public hearing
was held November 4, 2013. At that meeting it was moved by Don Chaney,
seconded by Shannon Turk to direct the City Attorney to prepare an ordinance
adopting the rates that were presented. The motion carried unanimously. There
were a total of four ordinances to enact the rates for the 2014-2018 period.

Department/Presenter: Eric Levison, Public Works Director

Ordinance No. 2683

It was moved by Shannon Turk, seconded by Linda Dietzman that
Ordinance No. 2683 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Linda Dietzman that
Ordinance No. 2683 be adopted and published according to law. The
motion carried unanimously.



D. Ordinance No. 2684 - Sanitary Utility Rates for 2014-2018

Details: The City retained FSC Group to conduct a rate study for the water,
sewer, storm and sanitation utilities from 2014 to 2018. The rate study was
discussed at the September 16, 2013, Council Workshop with follow-up
information provided at the October 7th Workshop Meeting. A public hearing
was held November 4, 2013. At that meeting it was moved by Don Chaney,
seconded by Shannon Turk to direct the City Attorney to prepare an ordinance
adopting the rates that were presented. The motion carried unanimously. There
were a total of four ordinances to enact the rates for the 2014-2018 period.

DeparlmenUPresenter: Eric Levison, Public Works Director

Ordinance No. 2684 ~

It was moved by Don Chaney, seconded by Shannon Turk that Ordinance
No. 2684 be read by title only. The motion carried unanimously.

It was moved by Don Chaney, seconded by Greg Anderson that Ordinance
No. 2684 be adopted and published according to law. The motion carried
unanimously.

IX. FINANCE

A. Ordinance No. 2685 - 2013 Omnibus Budget

Details: Ordinance No. 2685 modifies the 2013 Budget Ordinance. City Council
considered the presentation of the seven decision packages for a supplemental
increase of $119,500 during the November 4,2013, City Council Workshop. In
addition, a public hearing on November 18, 2013, was held for citizen comment.

DeparlmenUPresenter: Cathy Huber Nickerson, Finance Director

Ordinance No. 2685 '"_

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2685 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2685 be adopted and published according to law. The motion carried
unanimously.

B. Ordinance No. 2686 - 2014 Emergency Medical Services (EMS) Levy

Details: Ordinance No. 2686 sets the 2014 EMS Properly Tax Levy. City
Council considered increasing the properly tax levy by the lawful limit of 1%
during the November 4, 2013, Council Workshop. In addition, a public hearing
on November 18, 2013, was held for citizen comment.

DeparlmenUPresenter: Cathy Huber Nickerson, Finance Director



Ordinance No. 2686 ""_

It was moved by Greg Anderson, seconded by Don Chaney that Ordinance
No. 2686 be read by title only. The motion carried unanimously.

It was moved by Greg Anderson, seconded by Melissa Smith that
Ordinance No. 2686 be adopted and published according to law. The
motion carried unanimously.

C. Ordinance No. 2687 - 2014 General Levy

Details: Ordinance No. 2687 sets the 2014 Ad Valorem Property Tax Levy. City
Council considered increasing the property tax levy by the lawful limit of 1% and
utilizing banked capacity during the November 4, 2013, Council Workshop. In
addition, a public hearing on November 18, 2013, was held for citizen comment.

Department/Presenter: Cathy Huber Nickerson, Finance Director

Ordinance No. 2687 ''''_

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2687 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2687 be adopted and published according to law. The motion carried
unanimously.

D. Ordinance No. 2688 - 2014 Unlimited Tax General Obligation Bond Levy

Details: Ordinance No. 2688 sets the 2014 Unlimited Tax General Obligation
Bond Property Tax Levy. City Council considered increasing the property tax
levy by $2,758 during the November 4, 2013, Council Workshop. In addition, a
public hearing on November 18, 2013 was held for citizen comment.

Department/Presenter: Cathy Huber Nickerson, Finance Director

Ordinance No. 2688 ~

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2688 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Tim Hazen that Ordinance
No. 2688 be adopted and published according to law. The motion carried
unanimously.

E. Ordinance No. 2689 - 2014 Budget

Details: Ordinance No. 2689 establishes the 2014 Budget. City Council
considered the presentation of the appropriation of $66,793,798 during the



November 4, 2013, Council Workshop. In addition, a public hearing on
November 18, 2013, was held for citizen comment.

Department/Presenter: Cathy Huber Nickerson, Finance Director

Ordinance No. 2689

It was moved by Shannon Turk, seconded by Melissa Smith that Ordinance
No. 2689 be read by title only. The motion carried unanimously.

It was moved by Shannon Turk, seconded by Greg Anderson that
Ordinance No. 2689 be adopted and published according to law. The
motion carried unanimously.

X. COMMUNITY DEVELOPMENT

A. Ordinance No. 2690 Authorizing the Process of Condemning Land for the
Purpose of Constructing of NW 38th Avenue, Phase 2

Detaiis: This ordinance authorized the City Attorney to begin the legal
proceedings to condemn a portion of properties owned by John and Elaine
Armstrong and Douglas and Sheri Swank. There are no structures located within
the subject properties and no relocation of any personal property is required.
Since the posted notice of this ordinance, all four property owners have signed
possession and use agreements. These agreements will allow the City to
construct improvements prior to the determined cost of the subject properties.
Camas staff and the property owners have yet to reach a settlement amount.

Department/Presenter: James Carothers, Engineering Manager

Ordinance No. 2690

It was moved by Greg Anderson, seconded by Steve Hogan that Ordinance
No. 2690 be read by title only. The motion carried unanimously.

It was moved by Greg Anderson, seconded by Steve Hogan that Ordinance
No. 2690 be adopted and published according to law with Section VI
stricken and replaced with the standard publication language. The motion
carried unanimously.

Mayor Higgins informed Council that there would not be a need for an Executive
Session.

XI. PUBLIC COMMENTS

There were no comments from the public.

XII. EXECUTIVE SESSION

A. Potential Litigation



There was not an Executive Session held.

XIII. ADJOURNMENT

The meeting adjourned at 7:36 p.m.

NO TE: The City of Camas welcomes and encourages the participation of all of its citizens in the
public meeting process. A special effort will be made to ensure that a person with
special needs has the opportunity to participate. For more information, please call
360.834.6864.

Quick Preview of Agenda and Supporting Documents - Posted November 27,2013

Council Agenda with Supporting Documents

Mayor City Clerk



caMas
WASHINGTON

CITY COUNCIL WORKSHOP MEETING MINUTES· Draft
Monday, December 02,2013 at 4:30 p.m.

Camas City Hall, 616 NE 4th Avenue

I. CALL THE JOINT MEETING WITH WASHOUGAL CITY COUNCIL TO ORDER

Mayor Scott Higgins called the joint meeting with Washougal City Council to order at
4:31 p.m.

II. ROLL CALL

Present:

Camas Staff:

Washougal City Council Present:

Washougal Staff:

Press:

III. PUBLIC COMMENTS

Greg Anderson, Don Chaney, Linda Dietzman, Tim
Hazen (arrived at 4:33 p.m.), Steve Hogan, Melissa
Smith, and Shannon Turk

Phil Bourquin, James Carothers, Leisha Copsey,
Sherry Coulter, Jennifer Gorsuch, Cathy Huber
Nickerson, Roger Knapp, Mitch Lackey, Eric
Levison, Paul Lewis, Nick Swinhart, and David
Zavortink

Brent Boger, Connie Jo Freeman, Paul Greenlee,
Joyce Lindsay, Jennifer McDaniel, Caryn Plinski,
and Dave Shoemaker

Don English, Jennifer Forsberg, Rose Jewell, Mitch
Kneipp, Ron Schumacher, and David Scott

Heather Acheson, Camas-Washougal Post Record

Due to the length of the agenda this public comment period was not utilized. There were
two other public comment periods on the agenda.

IV. FIRE DEPARTMENT

A. Interlocal Agreement for Continuation of Joint Emergency Services

Details: The Camas and Washougal fire departments have been operating as
one agency since July of 2011 through a partnership whose goal was to maintain
or increase levels of service for the same or less cost. The current agreement
ends on December 31, 2013. Continuation of the partnership is recommended
by the department to maintain levels of service to the community. Financial
Consultant Paul Lewis, Washougal City Administrator David Scott and Fire Chief



Nick Swinhart presented a proposed long term Interlocal Agreement, with an
accompanying Power Point Presentation.

Department/Presenter: Paul Lewis, Financial Consultant, David Scott,
Washougal City Administrator and Nick Swinhart, Fire Chief

Camas-Washougal Fire Department Presentation (PDF)

Policy Map ~

Draft Interlocal Agreement

Service Area Map" _

Lewis explained changes that were made prior to the meeting to section 13 of the
draft interlocal agreement. During the review of the agreement, additional
changes and corrections were noted and clarifications were made.

An interlocal agreement for the continuation of joint emergency services will be
placed on the December 16, 2013, Council Agenda for Camas City Council's
consideration. Washougal City Council will consider the interlocal agreement on
December 9, 2013.

V. MAYOR

A. C-TRAN Board and Regional Transportation Council (RTC) Representation

Details: The purpose of this agenda item was to allow the City Councils from
Camas and Washougal to discuss representation on the C-TRAN and the RTC
Boards.

Department/Presenter: Mayor Scott Higgins and Mayor Sean Guard

Interlocal with Washougal Regarding Representation ~

After discussion, it was confirmed that each City Council will discuss the options
separately and come to a conclusion regarding representation.

VI. PUBLIC COMMENTS

Margaret Tweet, 2715 NW 34th Circle, Camas, commented about representation on the
C-Tran and RTC Boards. She also distributed documents pertaining to C-Tran and the
RTC for Council's review. These documents were entered into the record as Exhibit 1.

Ann Guard, 4813 K Street, Washougal, commented about the difficult job that City
Council has.



VII. ADJOURNMENT OF JOINT MEETING WITH WASHOUGAL CITY COUNCIL

The joint meeting with Washougal City Council adjourned at 6:18 p.m.

VIII. BREAK

The meeting went into recess for a short break at 6: 18 p.m.

IX. RECONVENE CAMAS CITY COUNCIL WORKSHOP

The Camas City Council Workshop reconvened at 6:22 p.m.

X. COMMUNITY DEVELOPMENT DEPARTMENT

A. Growth Management Act (GMA) - Clark County Population Projections

Details: Under the GMA Clark County officials are mandated to establish
population targets based upon a reasonable range of population growth
projections established by the Office of Financial Management (OFM), for a 20
year planning period. From this, the City of Camas will be allotted a new
population projection for the 20-year planning period that will be a basis for
planning updates under the 2016 City of Camas Comprehensive Plan. The
current population target allocated to the City is a population of 34,809 in year
2024. This target was established in 2007 based upon a growth rate of 2% and
has been used when considering amendments to the City's comprehensive plan,
capital facilities plans and in the development of impact fees, and system
development charges. Trends throughout the County and the State of
Washington in recent years have been in the range of 1% and it appears since
2010, Camas has been growing at a rate of approximately 1.75% per year. On
December 18, 2013, the Clark County Commissioners have invited the cities
throughout the County to a workshop to discuss the population projections before
moving to formal adoption of a population projection. County staff are proposing
to the County Commissioners that they adopt the OFM medium population
projection as it represents the most likely estimate of future population [RCW
43.62.035] and 1) Matches the RTC regional forecasts, 2) In keeping with the
current demographic trends, adjust if necessary at the 2016 update, 3) Reduces
the burden on public services, 4) Streamlines the approach to comply with an
unfunded mandate, 5) Maintains existing Urban Growth Areas (UGA), 6) Targets
rezones to allow for 22,103 fewer people and more jobs than in the other
projections, and 7) Prepares the County to be more self-reliant for the next
growth curve.

DepartmenVPresenter: Phii Bourquin, Community Development Director

GMA Overview July 17, 2013

Population Jobs Projections October 9, 2013

Office of Financial Management April 1, 2013, Population



Council confirmed their support of the County Commissioners establishing a 20
year population projection based on OFM medium projections as recommended
by County and City staff.

B. Change Order NO.3 for Project P-862 Lacamas Lake Lodge

Details: Change Order NO.3 to JWC, LLC is in the amount of $42,160.59,
including sales tax.

DepartmenUPresenter: James Carothers, Engineering Manager

Change Order No. 3 ~

This item will be placed on the December 16, 2013, Consent Agenda for
Council's consideration.

C. Change Order NO.1 for Project WS-720A STEP/STEF Tank Pumping

Details: Change Order NO.1 to AAA Septic Service, LLC is in the amount of
$2,423.82. This change order changes the dump site location as required in the
City's existing contract documents. After execution, Change Order NO.1 will
require the contractor to dump collected solids at the Camas Wastewater
Treatment Plant. Doing so requires the contractor to increase his transportation
and unloading time. The unit cost for this change is $43 per tank.

DepartmenUPresenter: James Carothers, Engineering Manager

Change Order NO.1

This item will be placed on the December 16, 2013, Consent Agenda for
Council's consideration.

Bourquin reported that the Camas-Washougal Economic Development
Association Interlocal Agreement needs to be updated with some minor changes.
This item will be coming forward for discussion during the December 16, 2013,
Council Workshop. This item will also be added to the December 16, 2013,
Consent Agenda for Council's consideration.

The library item "Amendment NO.2 to the State of Washington Intergovernmental
Agreement No. 4175", was moved up on the agenda prior to the public works
topics.

XI. LIBRARY

A. Amendment NO.2 to the State of Washington Intergovernmental Agreement No.
4175

Details: This amendment changes the billing cycle for the K-20 network circuit
charges, changes the termination terms, and amends Exhibit A with the new



charges. The K-20 network provides internet connectivity and support services.
The circuit co-pay is less than previous charges.

Department/Presenter: David Zavortink, Library Director

Amendment No. 2 ~

This amendment will be placed on the December 16, 2013, Consent Agenda for
Council's consideration.

XII. PUBLIC WORKS DEPARTMENT

A. Pacific Groundwater Group Professional Services Contract

Details: This contract prOVides for the closeout of Department of Ecology
(Ecology) well monitoring requirements for Well No. 14, and a request to Ecology
for minor modifications to the Jones/Boulder Creek water rights to assist the new
water slow sand plant fall startup. The contract amount is not to exceed $16,320.

Department/Presenter: Eric Levison, Public Works Director

Pacific Groundwater Group Contract ~

This item will be placed on the December 16, 2013, Consent Agenda for
Council's consideration.

B. Developer Agreement Between Lennar Northwest, Inc., and the City of Camas

Details: The developer agreement is for the Grand Ridge Pump Station (PS)
upgrade per condition No. 30 of the Breckenridge Subdivision Final Order. To
meet time constraints Lennar is constructing improvements to the Grand Ridge
PS. Lennar was required to evaluate the existing capacity of the Grand Ridge
PS. The evaluation showed that the original design and pumping system would
provide sufficient capacity for Breckenridge, but that the current configuration
was not performing as originally designed due to the size and age of the existing
pumps. The proposed upgrades will restore the design capacity of the station as
well as provide capacity for additional flows beyond Breckenridge. The pump
station upgrades are identified in the Grand Ridge Pump Station Developer
Agreement and are estimated at $85,000.00 with the actual reimbursement cost
not to exceed 5% of the estimated cost ($89,250.00). Lennar will fund $7,500.00
of the upgrades. The maximum the City will pay is $81,750.00. This is a
budgeted item for pump station repairs.

Department/Presenter: Eric Levison, Public Works Director

Grand Ridge Pump Station Developers Agreement~

This developer agreement will come before Council for consideration as a
consent item on December 16th.



XIII. POLICE DEPARTMENT

A. Regional Justice Information Network - Intergovernmental Agreement

Details: The City of Portland is coordinating a bi-state police records
management system that is currently under development. The database will be
the primary resource used to write, collect and disseminate police reports and all
associated data. The City of Camas currently receives similar services from
Clark County. When this new Portland police system is developed, Clark County
will be moving to it, along with over 30 other law enforcement agencies. Camas
Police Department has agreed to move to the new system when it comes online
in 2015. Fees and costs for the 1st two years are being paid by Clark County to
encourage the City's participation. The City of Portland needs a commitment
from participating agencies to move forward in their planning process. This
agreement is a necessary step towards the City of Camas joining the new
system and provides Portland with an assurance of those agencies desiring to
move forward. The City Attorney has reviewed this agreement in a draft form
and did not have any issues with it. Police Chief Mitch Lackey was present
during the workshop to answer questions.

Department/Presenter: Mitch Lackey, Police Chief

Regional Justice Information Network Intergovernmental Agreement '::::"

This amendment will be on the December 16, 2013, Consent Agenda for
Council's consideration.

XIV. MAYOR

A. 2014 City of Camas Legislative Priorities Revisited

This topic was moved to the regular meeting due to time constraints.

Details: City Council discussed the 2014 legislative priorities for the City of
Camas during the November 18, 2013, Council Workshop. A draft of the 2014
Legislative Shortlist was created based on the discussion. The draft was
attached for Council's review and further discussion if necessary.

Department/Presenter: Mayor Scott Higgins

2014 Legislative Shortlist Draft

XV. CITY ADMINISTRATION

A. Miscellaneous and Scheduling

Details: Updates on Miscellaneous or scheduling items.

Department/Presenter: Jennifer Gorsuch, Acting City Administrator



Gorsuch stated that the Finance Department will have an engagement letter and
conflict waiver for the Mayor's signature on the December 16, 2013, Consent
Agenda. This is for legal services with Foster Pepper.

There will also be a resolution placed on the December 16, 2013, Council
Agenda for interfund loans for the 38th Street project, Friberg Street, and the
Wastewater Treatment Plant due to grant reimbursements which are not
anticipated until January 2014.

XVI. COUNCIL COMMENTS AND REPORTS

There were no comments from Council.

XVII. PUBLIC COMMENTS

There were no comments from the public.

XVIII. ADJOURNMENT

The meeting adjourned at 6:35 p.m.

NO TE: The City of Camas welcomes and encourages the participation of all of its citizens in
the public meeting process. A special effort will be made to ensure that a person with
special needs has the opportunity to participate. For more information, please call
360.834.6864.

Quick Preview of Agenda and Supporting Documents· Posted November 27,2013

Workshop Agenda with Supporting Documents "'-_

Mayor City Clerk





MASTER INTERGOVERNMENTAL AGREEMENT FOR THE USER BOARD OF THE
REGIONAL JUSTICE INFORMATION SYSTEM (RegJIN)

No. 30003644

THIS INTERGOVERNMENTAL AGREEMENT ("Agreement") is made and entered into,
pursuant to Oregon Revised Statutes ("ORS") 190.003 to 190.085, and Revised Code of
Washington ("RCW") 39.34.030 by and among the City of Portland, an Oregon municipal
corporation ("City"), and the Regional Partner Agencies (herein collectively, the "RPA").

RECITALS

WHEREAS, the City has acquired a law enforcement Records Management System ("RMS") to
maintain a multi-agency, mUlti-jurisdictional set of law enforcement applications and associated
databases; and

WHEREAS, the City and RPA find that a primary objective of the region is to develop a shared
common database available in the RMS in order to cooperatively prevent criminal activity, track
resource utilization, facilitate rapid and efficient communications, provide immediate and
coordinated assistance among agencies for day-to-day, tactical, and strategic operations,
improve the ability of law enforcement to prevent and solve criminai activity through shared
system functionality and cooperative operations, effectively prosecute criminals, and identify
short and long term leveraging opportunities for cost effective infrastructure investments to meet
regional requirements; and

WHEREAS, the City and RPA desire to create a User Board to provide input, guidance and
strategic direction for the RMS; and

WHEREAS, regionalization and interoperability provides a cost effective and efficient acquisition
of the RMS and improvements through economies of scale, coordination and sharing; and

WHEREAS, use of the City's RMS assets with the RPA will increase overall system reliability
and reduce duplicative systems while allowing for shared information; and

WHEREAS, creation of this Intergovernmental Agreement for the RMS may also be expanded
to include other public safety technologies in the future; and

WHEREAS, the participating jurisdictions now desire to enter into this Agreement, and being
fUlly advised; and

NOW, THEREFORE, IN CONSIDERATION of the mutual promises and covenants contained
herein, it is agreed as follows:

1. DEFINITIONS:

The following 'IS a definition of terms used herein:

A. "Capital Cost" is the estimated and budgeted amount required, including but not
limited to, the direct cost for hardware, software, project management, planning,
design, engineering, procurement, labor and materials for designing, procuring,
installation, testing, commissioning, training, and otherwise implementing the
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RMS and its future components. Capital Cost does not include non-City RPA
assets, non-City RPA specific applications, data conversion of data not contained
in the Portland Police Data System (PPOS), the RPA side of RMS System
interfaces, non-City user devices such as computer workstations, mobile
computers, desktop and mobile computer operating system software and
printers, and non-City network components.

B. "Days" means calendar days, including weekdays, weekends and holidays,
beginning at midnight and ending at midnight twenty-four hours later, unless
otherwise specified by the Agreement.

C. "City/RPA Confidential Information" means any information, in any form or media,
inclUding verbal discussions, whether or not marked or identified by the City and/or
RPA, which is reasonably described by one or more of the following categories of
information: (1) financial, statistical, personnel, human resources data or
Personally Identifiable Information as described in the Oregon Consumer Identity
Theft Protection Act of 2007; (2) business plans, negotiations, or strategies; (3)
unannounced pending or future products, services, designs, projects or internal
pubiic relations information; (4) trade secrets, as such term is defined by ORS
192.501(2) and the Uniform Trade Secrets Act ORS 646.461 to 646.475; (5)
Exempt per ORS 192.501 and/or ORS 192.502 (6) attorney/client privileged
communications, (7) exempt per federal laws (including but not iimited to
Copyright, HIPPA, Computer Fraud and Abuse Act), (8) criminal history
information that is not subject to disclosure based on State of Oregon, State of
Washington, or Federal rules and regulations, (9) criminal investigation
information, (10) tactical and strategic public safety information, and (11)
information relating to or embodied by designs, plans, configurations,
specifications, programs, or systems developed for the benefit of the City and/or
RPA including without limitation, data and information systems, any software code
and related materials licensed or provided to the City by third parties; processes;
applications; codes, modifications and enhancements thereto; and any work
products produced for the City.

"Confidential Information" inciudes, but is not limited to, any information that is
disclosed in written, graphic, verbal, or machine-recognizable form, and is
marked, designated, labeled or identified at the time of disclosure as being .
confidential or its equivalent; or if the information is in verbal form, it is identified
as confidential or proprietary at the time of disclosure and is confirmed in writing
within thirty (30) days of the disclosure. Confidential Information does not include
any information that: is or becomes publicly known through no wrongful or
negligent act of the receiving party; is already known to the receiving party
without restriction when it is disclosed; is, or subsequently becomes, rightfully
and without breach of this Agreement or any other agreement between the
Parties or of any applicable protective or similar order, in the receiving party's
possession without any obligation restricting disclosure; is independently
developed by the receiving party without breach of this Agreement; or is explicitly
approved for release by written authorization of the disclosing party.

O. "Cost Sharing Formula" is the plan and periodic amendments thereof, adopted by
the City based on recommendations by the User Board that apportions User
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Fees, capital, operation, maintenance, repair and replacement costs and use of
grant funding among the Entry and Inquiry Only RPA. The Cost Sharing Formula
is attached as Exhibit A.

E. "Entry RPA" includes the City of Portland and any authorized agency who enters
data into the RMS. Entry RPA may take part in decisions or activities of the User
Board in which the Entry RPA has discretion to participate. Entry RPA shall have
full voting rights. The City shail be considered an Entry RPA for voting purposes.

F. "Inquiry Only RPA" is an agency who has access to view the RMS data but does
not input any data. Inquiry Only RPA have no voting rights on the User Board.

G. "Operation and Maintenance Cost" are the budgeted amount required for the
operation and maintenance of the RMS which may include, but not be limited to,
the direct cost for: license fees, vendor support costs, software and hardware
upgrade and/or replacement costs, maintenance, personnel, facilities use and
rental costs, and training for the upcoming year. Operating and Maintenance
Cost shall be allocated to the Entry and Inquiry Only RPA according to the Cost
Sharing Formula.

H. "Project" shall mean any effort undertaken by the System Manager, as
recommended by the User Board, to improve or modify the RegJIN RMS.

I. "Quorum of the Board" is comprised of fifty (50) percent of the Entry RPA, plus
one.

J. "RPA Asset" shall mean hardware, software, equipment, real property and
fixtures, owned or leased by any RPA.

K. "RPA" shall mean Inquiry Only and Entry Partners

L. "Records Management System" is the tangible assets and/or Systems acquired
or purchased by the City to develop, implement and operate the RegJIN RMS.

M. "RegJIN RMS" is the law enforcement records management system acquired and
implemented by the City of Portland for use by the RPA.

N. "Strategic Plan" is the plan and periodic amendments thereof, setting forth the
vision, strategy and benefits for'the RegJIN RMS as recommended by the User
Board and approved by the City.

O. "System Manager" is the individual and his/her designated named backups
appointed by the City of Portland to manage and operate the RMS on a daily
basis.

P. "Technology Management Plan" is the plan and periodic amendments thereof,
that is recommended by the User Board and approved by the City that provides
technical guidance for operation, maintenance, and repair of the RMS.
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Q. "Unanimous Vote" or "Unanimously" means that approval is required by the City
and all Entry RPA present at a User Board meeting. A Quorum of the Board is
required for all Unanimous Votes.

R. "Upgrade Plan" is the Plan for upgrading the RMS, and periodic amendments
thereof, that is recommended by the User Board and approved by the City,
including, but not limited to, detailed technical designs, estimated budget for the
capital costs of acquiring, constructing, and deploying the technical design,
estimated budget for upgrading the RMS.

S. "User Board" is the administrative body of the RegJIN User Board.

T. "User Fees" are fees set by the City for RPA access and use of the RMS and as
agreed to between the City and a RPA in a Participating IGA.

U. "Withdrawal Plan" is a plan providing the manner of complete withdrawal for an
RPA, or for an Entry RPA to move to an Inquiry Only RPA.

2. ESTABLISHMENT OF USER BOARD:

There is hereby established the RegJIN User Board ("User Board") for the purpose as
described below and subject to the terms and conditions herein. The User Board is
established to plan and advise the City of Portland in the operation of the RMS, which
serves the geographic area encompassed by Clackamas, Columbia, Multnomah, and
Washington Counties of Oregon State and Clark County of Washington State (along with
future RPA). Thereafter, the RPA may recommend expansion of the System and pursue
other services as agreed to by the City and Entry RPA.

3. STATEMENT OF PURPOSE:

General

The User Board is formed to create a user based structure for making recommendations
to the City regarding the planning, funding, operations, and maintenance of the RMS
including, but not limited to, transition planning, User and administrative training
procedures, training equipment and faciiities, uniform data entry, complying with federal
and state reporting requirements, maintaining data integrity, operational efficiencies,
physical backup and redundancy, and obtaining and managing additional resources
such as grants to support RMS maintenance, enhancement, and extension. The User
Board may perform functions, which may include, but are not limited to the following:

A. Cooperatively develop or review and recommend changes or adoption of a
Strategic Plan for maintaining the viability and efficiency of the RMS.

B. Review and recommend which RMS data and applications will be shared among
the City and RPA.

C. Cooperatively develop or review and recommend changes or adoption of a
coordinated long-term plan for capital and operating funding of the RMS,
including methods to allocate costs.
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D. Review and recommend changes to established Standard Operating Procedures
(SOPs) and technical standards for the operations and business continuity of the
RMS.

E. Review and recommend changes or adoption of the RMS Technology
Management Plan.

F. Review and recommend changes to the operational and maintenance procedures
of the RMS for assets owned by the City in a manner that resolves operational
interface issues with each RPA's local assets.

G. Recommend admission of new RPA.

H. Review and recommend changes to RMS operational and maintenance
procedures with the goal of balancing regional requirements against Entry RPA
data collection and reporting autonomies.

I. Apply for grants and other available funding sources to fund RMS enhancements
and capability extensions.

J. Participate in, and recommend process changes to ensure the successful
deployment of the RMS and, in the future, RMS extensions and enhancements.

K. Review and recommend changes of the annual operational budget developed to
support and fund the RMS.

L. Review and recommend Changes to the RMS Cost Sharing Formula.

4. ADMINISTRATIVE BODY:

The User Board shall have the duties as provided below.

A. The User Board, as an advisory group formed to furnish advice to the City of
Portland, shall be subject to and comply with the requirements of the Oregon
Public Meetings laws.

B. The User Board shall be composed of one representative appointed by each
Entry RPA, which includes one representative appointed by the City. The User
Board shall elect a Chair, and Vice-Chair who shall each serve for a two year
term. The Chair, or in the Chair's absence the Vice-Chair, shall preside over all
User Board meetings.

C. The Entry RPA, through the Board, shall administer the operation of the User
Board. Each Entry RPA and the City shall have one vote. Each Entry RPA shall
appoint, at its pleasure, one primary representative, and one alternate
representative who may attend all Board meetings. The primary and alternate
representatives may jointly participate in all' discussions of the User Board;
provided however that the vote of the Entry RPA shall be cast only by the primary
representative, unless the primary representative is absent, in which event the
alternate representative may cast the Entry RPA's vote. No User Board member
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may grant proxy voting power to another User Board member from another Entry
RPA. A tie vote shall not be sufficient to pass a measure or recommendation.

D. The Board may meet monthly at the discretion of the Chair, but in no event less
than twice per year. It may meet more frequently as determined by the Chair or
as requested by any Entry RPA or the City.

E. A Quorum of the Board is required for the User Board to make any official
recommendation or action.

F. Unless otherwise provided herein, all User Board actions shall require approval
by a majority of the Entry RPA present at an official Board meeting.

G. The User Board Chair shall be responsible for providing notices of public
meetings and keeping of minutes in compliance with Oregon Public Records
laws. The minutes shall summarize the discussions completed during Board
meetings and include all official actions taken by the Board, along with any vote
tallies associated with those actions.

H. The Chair or designee shall represent the User Board at official pUblic meetings
as requested by the City or other Entry RPA during which the Chair or designee
shall report on the opinion and/or recommendations of the Board regarding
specific issues being discussed that are relevant to the Board or RMS. The
Chair or designee shall limit their participation in this capacity to reporting on
official actions and recommendations taken by the Board.

I. The User Board shall undertake the following:

1. Review and recommend changes to the Strategic Plan developed by or
updated by the City.

2. Review and recommend changes to the Technology Management Plan
developed by or updated by the City.

3. Review and recommend changes to the Cost Sharing Formula developed
by or updated by the City.

4. Review and recommend changes to the annual objectives and work plans
developed by the System Manager.

5. Review and recommend changes to the general policy guidelines and/or
Standard Operating Procedures developed by the System Manager for
the RMS.

6. Provide oversight and direction regarding User Board operations.

7. Establish committees and appoint committees as needed.

8. Review and comment on all Plans at least once every four years.

9. Makes other recommendations as necessary.
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J. The User Board shall review and make recommendations on the acceptance of
any new RPA as outlined in Section 10. Recommendations on acceptance of a
new RPA shall be by Unanimous vote.

K. The User Board, at its first organizational meeting, or as soon thereafter as
reasonable, shall adopt rules governing its procedures, and including at a
minimum 1) time and place of regular meetings; 2) method and manner of calling
special meetings; 3) method, term and manner of election of User Board officers;
and 4) establish committees and appoint committee representatives from among
the RPA; and 5) any other procedures deemed necessary as outlined in Section
7.

5. PROJECTS AND FUNDING:

A. Funds for Capital Cost of the initial RMS implementation will be contributed by
the City. Funds for the Capital Costs of future components of the RMS will be
jointly contributed by the City and other RPA based on a recommended
allocation formula, taking into account application of grant funding and credit for
contributed assets, if any. The RPA agree to request such grant funding
whenever possible.

B. According to adopted Strategic and Cost Sharing Formulas, the User Board may
recommend Projects which further improve, expand, enhance and support the
RMS, including, but not limited to, acquisition of hardware, software and
equipment, upgrades and other steps to improve and extend the RMS.

C. Entry RPA may propose improvements to the RMS by giving written notice to the
User Board, describing the proposed improvement and identifying its benefits.
Within 90 days, the User Board shall meet to discuss the proposal and determine
if there is interest in pursuing the proposed Project. If so, the User Board shall
direct the System Manager to research the proposed Project to determine or
confirm any cost and operational impacts and to report back on the findings to
the User Board. Subsequent to receiving the System Manager's report, the User
Board may hold a vote to recommend whether or not the proposed Project
should be undertaken.

D. Any significant changes to the RMS shall consider the following factors, including
but not limited to, sources of funding (City, RPA, available grants and other
sources), technical and business impact to the City and RPA, and the
recommendation(s) of the User Board. Capital and Operating Costs for such
changes shall be allocated among the City, Entry and Inquiry RPA as determined
by the Cost Sharing Formula and incorporated into each RPA's Participating IGA
as part of the User Fees.

E. Each RPA agrees to inform the User Board of potential grant sources and
thereupon the User Board shall determine if the User Board should pursue that
source. If the User Board declines to pursue that source, then the individual RPA
may seek those grant funds on its own and, if successful, may choose to apply
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the grant funds for the benefit of the User Board or to its locai match or share if it
is an allowable use of grant proceeds.

F. Any increase in either A, B, C and/or D above may be recommended by the User
Board and approved by the City so long as the total cost impact per subsection to
all RPA is no greater than 5% per year, and no greater aggregate than 10% per
year. Any subsection with a cost impact greater than the 5% or 10%, shall be
voted upon by a Quorum of the User Board and approved with a majority vote.

6. USER BOARD MANAGEMENT, OPERATION AND FUNDING:

A. The User Board shall make recommendations as to the best method for the
administration, management, and operation of the RMS. The User Board shall
review and make recommendations on the annual budget prepared by the
System Manager for managing and supporting the RMS.

B. The User Board shall be self-sufficient in its operation. The City and RPA will
participate at their own cost, time and expense.

7. COMMITTEES:

The User Board may establish committees from time to time as it deems necessary.
Generally, the User Board will consider establishment of committees in the following
areas:

A. EngineeringlTechnical

B. Policy

C. Customer/User

D. Finance/Budget

When a committee is established by the User Board, the City and each Entry RPA is
entitled to have one voting representative on the committee. The Chair may iimit these
committees to an appropriate size for conducting its business. The Chair will
recommend a procedure for limiting the size of the committees, which will then be
approved by the Board. Each committee shall provide advice, counsel, and
recommendations to the User Board or the Chair as requested.

The City and each Entry RPA may designate one voting committee member and an
alternate. A majority of the voting committee creates a quorum. All decisions require a
majority vote of the members in attendance. An alternate RPA committee member may
vote if the designated RPA voting member is not present.

8. CAPITAL CONTRIBUTION, CAPITAL COST DETERMINATION, AND INITIAL RPA
RESPONSIBILITY:

The Cost Sharing Formula shall establish the application of User Board grant proceeds,
cost allocation formulas, rates, and appropriate service charges for such services
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provided to Entry and Inquiry Only RPA, and for upgrading and maintaining the RMS
which will be paid by the RPA. RPA responsibility for such aliocations, rates and
charges will be incorporated in, or amended to, each RPA's Participating IGA.

9. PAYMENT:

A. Each Entry and Inquiry Only RPA will have an individual Participating IGA with
the City that outlines the costs and terms and conditions of their participation in
the RegJIN RMS. A Entry RPA's right to participate on the User Board under
this Agreement is contingent upon execution of the Participating IGA.

B. Failure to pay the City as due under the Participating IGA will suspend the Entry
RPA's voting rights in the User Board until fully paid.

10. NEW RPA:

The User Board shall review and recommend the admitting of new Entry RPAs as part of
the RMS. Any recommendations for admitting a new Entry RPA shall require a
Unanimous Vote; admitting of any new Inquiry Only RPA shall be at the discretion of the
System Manager. The System Manager will make the list of new Inquiry Only RPAs
available to the User Board 30 days prior to granting access to the System.
Recommendations on the addition of new Inquiry and Entry RPA must consider that the:

A. The RMS contains highly confidential crime and other data and is reserved for
law enforcement applications and will only be open to certified law enforcement
agencies.

B. If a new RPA is added, its addition is subject to the sections of the Cost Sharing
Formula that govern the costs allocated to RPA(s) added to the RMS after the
initial RMS cutover to operational (live) status.

C. New RPA shall be bound by the terms and provisions of this Agreement and an
individual Participating IGA.

11. DURATION, WITHDRAWAL AND TERMINATION:

A This Agreement is perpetual and the User Board shall continue from year to year
unless otherwise terminated or dissolved by the methods described in this
Agreement.

B. The User Board may be dissolved upon unanimous agreement of all Entry RPA.

C. Termination of an Entry RPA's Participating IGA shall revoke their participation
on the User Board effective immediately.

D. An Entry RPA that withdraws from the RMS may remove its RPA assets from the
RMS inclUding any data entered into the RMS by the withdrawing RPA. All costs
associated with the reasonable removal of the withdrawing RPA's assets
including costs of removing data entered by the RPA into the RMS will be the
responsibility of the withdrawing RPA.
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E. A minimum of 180 days shali be allocated for the System Manager to withdraw
an RPA's assets, including the withdrawal of the Entry RPA's data, from the RMS
after the date upon which the RPA's withdrawal becomes effective. The
withdrawing Entry RPA shall have fuil access to its assets including its data
during the time period required to complete the removal of an Entry RPA's assets
from the RMS.

F. RPA may only withdraw from the RMS on January 1 of each year and must
provide a minimum of 180 days written notice of their intention to withdraw.

G. Notice of an RPA's intention to withdraw must be provided in writing to the User
Board Chair. A copy of the withdrawal notice must be provided to the System
Manger.

12. INDEMNIFICATION:

To the extent permitted by the Constitutions and laws of Oregon and Washington, each
Entry RPA shall hold harmless and indemnify the other Entry RPA for the willfui or
negligent acts, actions or omissions to act of that Entry RPA's respective entity,
commissioners, officers, employees, and agents in the performance of their respective
responsibilities and duties under this Agreement

13. CONFIDENTIALITY:

A Maintenance of Confidentiality. The City and RPA shall treat confidential any
Confidential information that has been made known or available to them or that
an Entry RPA has received, learned, heard or observed; or to which an RPA has
had access. The City and RPAs shall use Confidential information exclusively for
the City or RPA's benefit and in furtherance of this Agreement Except as may
be expressly authorized in writing by the City or affected RPA, in no event shall
the City or a RPA publish, use, discuss or cause or permit to be disclosed to any
other person such Confidential information. The City and RPA shall (1) limit
disclosure of the Confidential information to those directors, officers, employees
and agents of the City or RPA who need to know the Confidential information, (2)
exercise reasonable care with respect to the Confidential Information, at least to
the same degree of care as the City or RPA employs with respect to protecting
its own proprietary and confidential information, and (3) return immediately to the
City or RPA who provided the information, upon its request, all materials
containing Confidential Information in whatever form, that are in the City or RPA's
possession or custody or under its control. The City and RPA are expressly
restricted from and shall not use Confidential intellectual property of the City or
providing RPA withoutthe City or that RPA's prior written consent

B. The RPA acknowledge that each RPA is subject to the Oregon or Washington
Public Records Acts, as applicable, and Federal law. The RPA agree that each
RPA will follow the laws of its home state. Third persons may claim that the
Confidential Information may be, by virtue of its possession by the City or aRPA,
a public record and subject to disclosure. RPA receiving a public records
request agrees, consistent with its state public records law, not to disclose any
information that includes a written request for confidentiality and as described
above and specifically identifies the information to be treated as Confidential.
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Specifically, Washington RPA shall abide by RCW 42.56 for cases involving
public records contained in the City of Portland owned RegJIN System as
outlined in this pUblic safety Regional Intergovernmental Agreement. ARPA's
commitments to maintain information confidential under this Agreement are all
subject to the constraints of Oregon or Washington and federal laws. Within the
limits and discretion allowed by those laws, the City and RPA will maintain the
confidentiality of information.

C. The RPA acknowledge and agree that the City and each RPA owns its own data
in the RMS. RMS data can only be disclosed by the agency that entered it. In
the event of a public record request for RMS data which belongs to the City or
another RPA, the City or receiving RPA shall inform both the requestor and the
appropriate agency within two business days that it is not the custodian of record
for the requested data and identify the Entry RPA that may be able to comply
with the public record request.

D. The RPA acknowledge that unauthorized disclosure of Confidential Information
will result in irreparable harm to the City or providing RPA. In the event of a
breach or threatened breach of this Agreement, the City or affected RPA may
obtain equitable relief prohibiting the breach, in addition to any other appropriate
legal or equitable relief.

14, WAIVER:

No waiver or any breach of Agreement shall be held to be a waiver of any other or
subsequent breach of this Agreement.

15. REMEDIES:

The remedies provided in this Agreement are cumulative, and may be exercised
concurrently or separately. The exercise of anyone remedy shall not constitute an
election of one remedy to the exclusion of any other.

16. SURVIVAL:

All obligations relating to confidentiality; indemnification; publicity; representations and
warranties; proprietary rights; perpetual licenses, including licensing obligations as
stated in this Agreement shall survive the termination or expiration of this Agreement.

17. NO THIRD PARTY BENEFICIARIES:

The City and Entry RPA expressly agree that nothing contained in this Agreement shall
create any legal right or inure to the benefit of any third party.

18. ASSIGNMENT:

The rights and obligations of each party under this Agreement may not be assigned in
whole or in part.
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19. NOTICE:

Notices to the City shall be provided as set forth below in writing and sent by either
certified US mail, return receipt requested, or by personal delivery to:

City of Portland
RegJIN System Manager
Portland Police Bureau
1111 SW 2nd Avenue, Suite 1156
City of Portland
Portland, OR 97204

20. AMENDMENTS:

This Agreement may only be changed, modified, or amended by unanimous vote of all
Entry RPA.

21. EFFECTIVE DATE:

This Agreement shall be effective on July 1, 2012 and continue in perpetuity unless
otherwise terminated.

22. SEVERABILITY:

The terms of this Agreement are severable and a determination by an appropriate body
having jurisdiction over the subject matter of this Agreement that results in the invalidity
of any part, shall not affect the remainder of this Agreement.

23. INTERPRETATION:

The terms and conditions of this Agreement shall be liberally construed in accordance
with the general purposes of this Agreement and according to Oregon and Washington
law.

24. EXECUTION IN COUNTERPARTS:

This Agreement may be executed in several counterparts, each of which shall be an
original and all of which shall constitute the same agreement.

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
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Signature Authorization for Intergovernmental Agreement.

User Boards are:

CITY OF PORTLAND

BY:·~~

Printed Name: rt11~~iAJ«U>e-
Title: Police Chief

Date of Signing: iO!t-,-I Iy
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City of Camas
Contract Change Order

Order No. __-'--__ Date December 2, 2013

Contract for __W~S~·!..7",20~A':USC.!T-"EO!P:J./i'.Sc!.TEEc!:F~T!.!a:!!nl!k'o.LPl!ul!.m!!p!.!ll!.ngH...<:P:J.r"'0.l.'ie""c"t _

T0 ...!A"'A"A"-"S"'e:lp"t"icc.:S"'e"'rv=lc"'e7ij.,,.;L~L'f'C""'=---------
(contractor)

Increase in
Contract Price

Decrease in
Contract Price

You are hereby requested to comply with the following changes from the contract
p.!i:lJ1si:lm:l specifications:
Description of Changes
(Supplemental Plans and Specifications Attached)

A Change in the dumping location
(Unit Cost = $43.00 per tank x 52 tanks
remaining on the project) $2,236.00

Subtotal $2,236.00

8.4% Sales Tax $ 18782

Net Change in Contract Price: $ 2,423.82

NOTE: A) Includes labor and equipment hours to haul pumped materials to a new dumping location at
the City of Camas Wastewater Treatment Facility. This location requires further haul distance,
and longer time to discharge the tank contents, This change in the contract is being done at
the request of VVaslewater TI"eatment Staff.

The amount of the contract will be increased by the sum of: Two Thousand Four Hundl'ed T.\'enty
Three and 82/100 Dollars ($2.42382)

The contract tctal, including the original contract total, tills and p"ev,ous change orders will be
increased to Fifty Four Thousand Three Hundred Ninety One and 59/100 Dollars ($54 39159)

The contract period provided for completion wil: be (increased) (decreased) (unchanged): 0 days

This document will become a supplemel)t to the contract and all pl'Ovislons will apply rlereto

. Date

'( /'-.-; (.', /<7,' /3'
f ' L,. 1.::.",/ ~,...

Date

Approved -",=",- _

Mayor Date

R:IPHOJECTS\',valer-seWN pro!ec!s\\'~}S-720P. 2013 STEP STEF Tank P,HT':ping\WS·720A. CHANGE ORDEI{ 1 doc 11/26/13



ern OF CAMAS PAY ESTIMATE: EIGHT AAA Septic Service
PROJECT NO. WS-720A PAY PERIOD: 11/1113 Through 11/30/13 PO Box 1668
2013 STEPISTEF Tank Pumping Brush Prairie. WA 98606

(360) 687-8960

ORIGINAL CONTRAC'.A~~~Ir ...~01.967 77 " ...._-
ITEM DESCRIPTION UNIT ORIGINAL UNIT CONTRACT QUANTITY TOTAL QUANTITY TOTAL QUANTITY TOTAL

NO. QUANTITY PRICE TOTAL PREVIOUS PREVIOUS THIS EST. THIS EST. TO DATE TO. DATE

SANITARY SEWER
1000

1 Commercial STEP & STEF Tank PUnlDina GAL 30.00 $96.85 $2.905.50 0.00 $0.00 0.00 $0.00 0.00 SO.OO

~. Residential STE~ & STEF Tank PUf!:!.~~_EA 465.00 ~96.85 $45"~~!;i;,~£?_ -- .._.~.§J!Q ~~!'i9_~,}(l. ___ 90.0Q.~...j~,11!L~9._ - .-- 488.00 S4!Jf§.?,~Q
Change Order #1 - Change in Dumping

3 Locatiqn _. EA 52.00 $43.00 $2.236.00 0.00 $0.00 52.00 $2.236.00 52.00 $2.236.00

SUBTOTAl.
Sanitary Sales Tax (8.4%):
Total:

SAN. ACT. NUMBER: 424.00.535.811.48

OR.IGINAl CONTHACT TOTAL
ADDITIONS / DELETIONS

SUBTOTAL
SALES TAX (8.4%)

TOTAL CONTRACT
LESS 5% RETAINAGE
TOTAL LESS RETAIN.

SAN. THIS PA Y EST: $11,324.89

$47,940.75
$4.027.02

$51,967.77

CONTRACT
TOTAL
$47,940.75

$2,236.00
$50.176.75

$4,214.85
$54,391.60

$38,546.30
$3.237.1\9

$41,784.19

TOTAL
PREVIOUS

$38,546.30
SO.OO

$38,546.30
$3,237.89

$111.1&1.19
($1,927.32)
$39,856.87

$10,952.50
$920.01

$11,872.51

TOTAL
THIS EST.

$10,952.50
$0.00

$10,952.50
$920.01

$11,872.51
($547.63)

------!!.:!.J~~~~_~_.

$49,498.80
$4,157.90

$53,656.70

TOTAL
TO DATE
$49,498.80

$0.00
$49/198.80

$4,157,90
$53,656.1'0
($2,474.9t1)
$51,181.76

F.r.

<;t~__D( ,- t l __
Project Engineer

/2 {; 13
ate



PROGRESS ESTIMATE NO.8
DECEMBER 6, 2013

CITY OF CAMAS
CLARK COUNTY
WASHINGTON

PROGRESS ESTIMATE PERIOD
SEPTEMBER 16, 2013 TO DECEMBER 6,2013

CONTRACTOR:
CONTRACTORS NORTHWEST, INC.
P,O. BOX 6300

COEUR D'ALENE, ID 83816

Ll! (:, {' I'" '-::> '7' Lj ~ '3 5{! - i/. 0>

PROJECT:
CITY OF CAMAS
WASTEWATER TREATMENT FACILITIES IMPROVEMENTS, PHASE 2B

G&O JOB NUMBER #1 1505,02
CITY OF CAMAS PROJECT #WS,7 I3

..;l\ _"i ,-v ' . ,

BID ITEMS QUANTITIES PROJECT COSTS
TOTAL PERCENT OF

THIS TOTAL TO AMOUNT AMOUNT TO CONTRACT
NO. DESCRIPTION QUANTITY UNIT UNIT PRICE PERIOD DATE THIS PERIOD DATE OUANTITY

1 Bond and Insurance I LS $51,114.00 0.00% 100.00% $0.00 $51,114.00 100%

2 Mobilization and
Demobilization I LS $95,000.00 23.47% 96.11% $22,300.00 $91,300.00 96%

3 General Requirements I LS $188,970.00 9.69% 96.78% $18,308.06 $ I82,894.55 97%
4 Site Work I LS $676,981.00 7.30% 99.85% $49,395.58 $675,981.00 100%

5 UV Disinfection/Eflluent

Pump Station I LS $500, I01.00 5.10% 95.44% $25,485.00 $477,305.50 95%

6 Clarifier No.3 I I.S $695,938.00 3.13% 99.36% $21,776.10 $691.491.25 99%
7 Hydrogen Sulfide Scrubber

System I LS $277,769.00 17.00% 94.90% $47,224.50 $263,591.50 95%
8 Electrical I LS $273,127.00 30.61% 94.02% £83,600.30 $256,793.70 94%

9 Trench Excavation Safety

System I LS $5,703.00 0.00% 100.00% $0.00 $5,703.00 100%
10 Dc\\'atcring I LS $6,064.00 0.00% 100.00% $0.00 $6,064.00 100%
I I Unsuitable Excavation 100 CY $37.00 0 100 $0.00 $3,700.00 100%
12 Rock Excavation 220 CY $68.50 0 0 $0.00 $0.00 0%
13 Additive Item No. J ~ Dryer

Building I LS $23,600.00 49.67% 64.77% $11,723.00 $15,286.10 65%
14 Additive Item No. 5 ~

Launder Covers I LS $45,700.00 0.00% 100.00% $0.00 $45.700.00 100%

CHANGE ORDERS:
COl I LS $53,405.00 100.00% 100.00% $53,405.00 $53,405.00 100%
CO2 $0.00 $0.00

C03 £0.00 $0.00
C04 $0.00 $0.00
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CITY OF CAMAS
CLARK COUNTY
WASHINGTON

PROGRESS ESTIMATE NO.8
DECEMBER 6, 2013

PROGRESS ESTIMATE PERIOD
SEPTEMBER 16. 2013 TO DECEMBER 6, 2013

PROJECT:
CITY OF CAMAS
WASTEWATER TREATMENT FACILITIES IMPROVEMENTS - PHASE 2B
G&O JOB NUMBER #11505.Q2
CITY OF CAMAS PROJECT #WS-713

SUBTOTAL EARNED TO DATE
SALES TAX
MATERIALS ON HAND
TOTAL
LESS 5% RETAINED (BEFORE TAX)

TOTAL EARNED TO DATE LESS RETAINAGE

LESS AMOUNTS PREVIOUSLY PAID

PROGRESS ESTIMATE NO. I
PROGRESS ESTIMATE NO.2
PROGRESS ESTIMATE NO.3
PROGRESS ESTIMATE NO.4
PROGRESS ESTIMATE NO.5
PROGRESS ESTIMATE NO.6
PROGRESS ESTIMATE NO.7

TOTAL PAYMENT NOW DUE:

ORIGINAL CONTRACT AMOUNT
CONTRACT AMOUNT WITH CHANGE ORDER I
CONTRACT PERCENTAGE TO DATE

CONTRACTOR:
CONTRACTORS NORTHWEST, INC.
P.O. BOX 6300
COEUR D'ALENE, ID 83816

PROJECT COSTS
AMOUNT IAMOUNT TO

THIS PERlOD DATE

$333,217.54 $2,820,329.60
8.40% $27,990.27 $236,907.67

($12,639.24) ($0.00)
$348,568.57 $3,057,237.27
$16,660.88 $141,016.48

$2,916,220.79

$337,296.34
$360,739.36
$149,382.05

$56.125.20
$76,191.20

$522,090.60
$1,082,488.35

$331,907.69 $331,907.69

$2,858,837.00
$2,912,242.00

97%

I HEREBY CERTlFY THE
ABOVE ESTIMATE IS A TRUE
AND CORRECT STATEMENT
OF THE WORK PERFORMED
UNDER THIS CONTRACT.

GRAY & OSBORNE, INC.

1HEREBY CERTIFY THAT THE
WAGES HAVE BEEN PAID IN
ACCORDANCE WITH RCW
39.12 (PREVAJLING WAGES).

CONTRACTORS NORTHWEST, INC.

Page 2 013
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CITY OF CAMAS
CLARK COUNTY
WASHINGTON

PROGRESS ESTIMATE NO.8
DECEMBER 6, 2013

PROGRESS ESTL!\1ATE PERIOD
SEPTEMBER 16, 20 I3 TO DECEMBER 6. 20 13

PROJECT:
CITY OF CAMAS
WASTEWATER TREATMENT FACILITIES IMPROVEMENTS, PHASE 2B
G&O JOB NUMBER #1 1505.02
CITY OF CAMAS PROJECT #WS-7 I3

CONTRACTOR:
CONTRACTORS NORTHWEST, INC.
P.O. BOX 6300
COEUR D'ALENE, ill 83816

SUMMARY AND DISTRIBUTION OF PAYMENTS

PAY TOTAL SALES SALES
EST PROGRESS ESTIMATE EARNED PER TAX TAX MATERIALS RETAL"<AGE TOTAL

NO. PERIOD DATES PERIOD RATE AMOUNT ON HAND (5%) PAYMENT

I. JANUARY 15, 2013 TO FEBRUARY 18,2013 $205,141.01 8.40% $17,231.84 $125.180.54 $10.257.05 $337,296.34
2, FEBRUARY 19, 2013 TO MARCH 21, 2013 $417,917.42 8.40% $35,105.06 -$71,387.25 $20,895.87 S360,739.36

3. MARCH 21, 2013 TO APRil" 15,2013 $146,916.94 8.40% $12,341.02 -$2,530.06 $7,345.85 $149,382.05

4. APRIL 16, 2013 TO MAY 15,2013 $54,279.69 8.40% $4,559.49 $0.00 $2,713.98 $56,125.20

5. MAY 16.2013 TO JUNE 19, 2013 $65,716.90 8.40% $5,520.22 $8,239.93 $3,285.85 $76,191.20

6. JUNE 20, 2013 TO JULY 15, 2013 $495,675.45 8.40% $41,636.74 $9,562.18 $24,783.77 $522,090.60

7. JULY 16,2013 TO SEPTEMBER 15,2013 $1,101,464.65 8.40% $92,523.03 -$56,426.10 $55,073.23 $1,082,488.35

8. SEPTEMBER 16, 2013 TO DECEMBER 6, 201. $333.217.54 8.40% S27,990.27 -$12,639.24 SI6,660.88 $33 I,907.69

TOTAL: $2,820,329.60 S236,907.67 SO.OO $141,016.48 $2,916,220.79
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812.,761.75
$':0,479..99

S135,241.74

S21,582.30
81.812.9~1

S23,395.21

5103,179.45
$8,667.07

$111,84652

S124.69:>.40
S10.474.41

5135,169.81

8.4%Rate:

s Subtota, { 20).
Sales Tax. (Items 1-20)

Parks Tota!:

CITY OF CAMAS PAY ESTIMATE; FIVE - FINAL !Mlc'",ael Green Cons"ucllon 'nc

PROJECT NO. P·874A PAY PERIOD: 416/2013 Through 4115/2013 100 Box 142

Project Name: f"oouga, WA 98671
Louis Sioch Park Restroom CDBG Project Original Contract Amount·. S149,179.72 360 S18 1476

360 817 9948 fax

ITEM !DESCRIPTION UNIT ORIGINAL UNiT CONTRACT QUANTITY TOTAL -r QUANTITY TOTAL QUANTITY TOTAL

NO. QUANTITY PRiCE TOTAL PREVIOUS PREVIOUS THIS EST THiS EST TO DATE TO DATE

SCHEDULE "A" - PARKS

1 MOBILIZATION LS 1.00' $7.000.00 S7,OOD.CO 1.00 $7.000.00 0.001 SO.oO 1.00 S7,OOO.00

2 IPROJECT TEMPORARY TRAFFIC CONTROL LS 1.001 $1.800.00 - 51 800.00 1.00 $1.800.00 0.001 SO_DO 1.00 $1,800.00

3 CLEARING & GRU8BiNG LS 1.00' $1,60.0.00 S1.600,00 1.00 S1.600.00 0.00, SO.OO 1.00 SleDO.OO

4 iREMOVAL OF STRUCTURES AND 08STRUCTiONS LS 1.00 S2.180.00 S2180.00 1.00 S2.160.CO 0.00 SO.OO 1.00 52,180.00

5 ROADWAY EXCAVAT!ON INCLUDING HAUL CY 43.00 S21,.06T 5903.00 43.00 S903.00 0.001 $0,00 43.00 $903.00

6 CRUSHED SURFACING TOP COURSE TN 38.00 S24.20 $919.60 38.00 $919,60 0.00 1 $0.00 38.00 S9:19.60

7 CRUSHED SURFACING 8ASE COURSE. TN 22.00 .... $24.20 $532.40 22.00 S532.40 0.00 50.00 22.00 $532.40

8 HMA Cl. 112". PG 64·22 TN 13.00 _5275.00 $3575,00 13.34 53.668,50 0.00 SO_OO '13.34 $3668.50

9 EROSION CONTROL AND WATER POLLUTION CIRL LS 1,q,g }2,OOO,00 82000.00 1.CO $2.0CO.00 0,00 $0.00 1.00 $20CO.00
10 ROADSIDE RESTORATION LS 1.00t.._.__}2~9.Q~ 52000.00 LCO 82.000.00 0.00 50.00 1.00 S2.0eO.00
11 CEMEN, CONCRETE TRflFFIC CURS LF 67.00i S18.10 $1.212.70 64,00 _. $1.158 ....0 0.00 SO.OO \ 64.00 $1.158.40
12 CEMENT CONCRaE PEDESTRIAN CU,18 ..- LF 32.00 S'8.10 !

._.~-_.. S579.20 33.50 5606.35 0.00 $0.00 i 33.50 5606.35
B CEMENT CONCRETE SIOEWALK SY 73.00 554.50 $3.978.50 73.00 53.978.50 0.00 SO.OO I 73.00 S3978.50
14 CEMENT CONCRETE SIDEWALK RAMP, TYPE 2 EA 1.00 81.80000_~ $1.800.00 1.00 $1,800.00 0.00 SO,OO, 1.00 Sl.800.00
15 WHEEL STOP EA 2.00 S125~ :525'000 - .. 2.00 S250.00 0.00 SO.OO ~~ .. S250.00
16 lRRIGAnON SYSTEM lS 1.00 Sl.250,00 ... 51.250.00 --_.- 1.00 S1,250.00 0.00 SO.OO I 1.00 $1,250.00
17 RESTROOM I lS 1.00. S66.615 GO $66,615.00 -"~ 565,282.70 0.02 $1. 332.30 \ 1.00 866615.00
18 RESTROOM ACCESSORIES lS 1.00f S5.000.00 $5.000.00 0.50 .. S2.50Q.00 0.50 82,5eo.00 1.00 S5,OOO.00

~.. ELE~TRICAL SYSTEM lS 1.00 $16.500.00 $16.500.00 0.00 - SO,OO r-~ . 1,00 SiQ"SCO.OQ..j__ -_... 1.0.0 __ $:~6 500.00
20 PROJECT DOCV!.-lENTAT!ON lS 1.00 S5,OOO.00 $5.000.00 0.75 $3,750.00 _... .... -025

1
~1 ..?§0.OO ..1--.. .........._.. 1.00 ~~g.:.QQ., ! 'r-

Pari< I Items 1_ - ,

SCHEDULE "8" - WATER

22 ,SERVIC>= CONNECTION. 1 INCH DIA.

Water Subtotal: (item 22)
Sales Tax: (Ilem 22)

\-Vater Total

EA

Hate:

,ooi

8,4%

$4.000.00 1,00 $4.0eo.Oo.. 0.00 SO.OO 1.00 Si.t.0OO,oo

54,000.00 $4.COO.OO 50.00 54,000.00
S336.00 $336.00 $0.00 $336.00

54,33e.OD $4,336.00 so 00 S4.336,00

87,4,:,5.96
S52462

88,06058

SO.OO
$0.00
SO.OO

$7,435.90
$624.62

S8,060.58

S, .435.96
%2<;.62

88.06058

8.4%Rate:
tal, 502,2328).

Sales Tax (Hems 21. 23-28}

Sewer Totai:

SCHEDULE "C" . SEWER

... ~.1 TR~NCH SAFETY SYSTEM (MIN,MUM 810 SHL.F. IF 100.00 56.00 .. $60000 100.00 S600.00 0.00, SO.OO _. 100.00 S60000_. 23 ?VC SANITARY SEWER PIPE, SINCH DIA. I LX..")'. 57.00 S56.00 53,192.00 ... 5700 $3,192.00 0,00 SO.OO 57.00 $3.192.00
24 ABS COMPOSlTE SEWER PiPE. 4 INCH DIA. IF , 33.00 S30.12 S993,95 33.00 S993.96 o.OQL $0.00 .330..2+.. $993:96--
25 SEWER CLEANOUI, 4lNCH DIA. I EA , $300.00

.. -_._.
o.oo~ ·SO.OO1.00 $300.00 1.00 S300.00 1.°°1 $30000

3!3 SEWER CLEANOUT. 61NCH OIA TEA , 1.CO S400.00 8400.00 I 100 $400.00 I 0'°21_ $0.00 1.00 $400.00

~. CONNECTION TO DRAINJ~GE STRUCTURE EA I 1.00 $1.500.00 81.500.0C i 1,00 $1500,00 I "0:001 SO 00 1.00 $1.50000

----.--1L. .l3F.:CHANNEL MANHOLE - EA 1.00 5450.00 I 8450.00 1 1.00 8450.00 0.00 SO.OO 1.00 S4?Q&Q..

Sewe{ SUbio [Item 1 7 - -

SCHEDULE "0" - STORMWATER
29 UNOcRDRAIN PIPE. 31NCH DIA LF

LF
47.001
77.00'

814.89
S10,24

8699,83 !
S788.48 '



CITY OF CAMAS PAY ESTIMATE: FIVE· FINAL Michael Green Construction, Inc
PROJECT NO. P-874A PAY PERIOD: 41612013 Through 411512013 PO Box 142
Project Name: Washougal, WA 98671
Louis Bloch Park Restroom CDBG Project OrIginal Contract Amount: 5149,179.72 360.518.1476

360.817.9948 fax

ITEM IDESCRIPTION IUNIT ORIGINAL I UNIT I CONTRACT I QUANTITY I TOTAL QUANTITY I TOTAL I QUANTITY I TOTAL

NO. QUANTITY PRICE TOTAL PREVIOUS PREVIOUS THIS EST. THIS EST. TO DATE TO DATE

Stormwater Subtotal (Items 29 30).
Sales Tax: (Items 29·30)
Slormwater Total:

Rate. 8.4%
51,488.31

512502
$1,613.33

$1,488.31
$125.02

$1.613.33

$0.00
$000
$0.00

$1,488.31
$125.02

$1,613.33

SUBTOTALS
CHANGE ORDERS TO DATE

SUBTOTAL
SALES TAX (8 <l%)

TOTAL CONTRACT
LESS 5% RETAINAGE
TOTAL LESS RETAIN.

ORIGINAL
CONTRACT

TOTAL
$137,619.67

$137,619.67
$11.560.05

$149.17972

TOTAL
PREVIOUS
$116,10372

50.00
5116,103.72

$9,75271
$125,856.43

(55.805.19)
$120,051.25

TOTAL
THIS EST.

$21,582.30
$0.00

$21,582.30
$1,812.91

$23,395.21
($1,079.12)
$22,316.10

TOTAL
TO DATE
$137,68602

$0.00
$137,686.02
$11.565.63

$149.251.65
($6.884 30)

$142,367.34

$22,316.10

SO.OO
$0.00
SO.OO

THIS PAY EST. LESS RETAINAGE

THIS PAY EST. LESS RETAINAGE

THIS PAY EST. LESS RETAINAGE

THIS PAY EST. LESS RETAtNAGE

Contractor

PARKS ACCT. NUMBER: 300-00·594-760-63
WATER ACC NUMBER; 424-00-594-340-65

SEWEI}.A C NUMBER: 424-00·594·350-65
sro MACC • NUMBER: 419-00·594·530-65



City of Camas
Contract Change Order

Order No. _--,,,-__ Date November 25. 2013

Contract for _-,P::.:-:S!8""6£2.bLEa",Cae.lm!!.a,"s~LaO!k",e'-.!L",0,,,dl(g£e _

To d-JW~Cc!L±L"'C Tr':=="" _
(Contractor)

You are hereby requested to comply with the following changes from the contract
plans and specifications:

Description of Changes
(Supplemental Plans and Specifications Attached)

A. Modifications to Door Specifications (LS).

Decrease in
Contract Price

Increase in
Contract Price

$ 2.401.55

B. Revisions to Kitchen Design. Addition of Access Ladder (LS)

C. Misc. Design Corrections and Rework. (LS)

D. Revisions to Office Layout (LS)

Totals:
Sales Tax

Net Change in Contract Price:

$ 1491962

$ 10.69232

$ 10,880.04

$38,893.53
3,267.06

$42.16059

NOTES
A. Review of plans showed the need for an additional door and other features to provide security

for the kitchen and other facilities. {Ref COP 3-R4, COP 25-R1. COP 29-R1(1&3)) Approved
by Jerry Acheson.

B. Review of the plans for the kitchen facilities showed the need for several plumbing changes,
relocation of various fixtures, change in the range specifications, and the addition of an access
ladder for maintenance, and installation of a coiled security door for kitchen pass-through. (Ref
COP 9-R1, COP 29-R1(2), COP 32) Approved by Jerry Acheson

C. Installation of a number of items to comply with ADA requirements, Installation of coic erosion
mat in parking lot swale, Inclusion of electrical power for AV projector & screen, and
modifications required to compiy with code for fire alarm equipment (Ref COP 22, COP 26
R2, COP 31, COP 33, COP 34) Approved by Jerry Acheson.

D. Interior office layout was changed to include room for a copier and to provide tunctiona!
workspace for two staff members. {Ref COP 21) Approved by Jerry Acheson.

Continued on page 2 of 2.



City of Camas Contract Change Order #3 for P~862. Lacamas Lake Lodge, Page 2 of 2

The amount of the contract will be (deGreased) (increased) by the sum of: Forty Two
Thousand One Hundred Sixty and 591100 dollars ($42,16059)

The contract total (includin9 tax) including this and previous change orders will be:
One million eight hundred eighty six thousand one hundred forty three and 781100
dollars ($ 1,886,143.78).

The contract period provided for completion will be (iRGfease4) (eecreased)
(unchanged): 210 calendar days.

This document will become a supplement to the contract and all provisions will
apply hereto.

Requested -,===cz-
Engmeenng Manager

Recommended ==""==~.-------
Project !V'lanager

AccePted'__i-/_C-'-i_'.::::L,-"_(/_~,(",,-(~·".,•.=.:;;.",._~.::...''_' _
Contractor

f',pproved, "'"=~----------
- Mayor

g:\word\pw\forms\change order

Date

Date

I I / '1/ I ' ''',I ! C.-O, f '

Date

Dale



Return Address:

City of Camas
PO Box 1055
Camas WA 98607

Grantor :
Grantee:
Abbreviated Legal:
Assessors Tax Parcel No's:
Prior Exccss Tax No.:
Other Reference No(s).:

Lennar Northwest, Inc.
City of Camas
Sec 8 TIN R3E WM
125648000, ]25647000, 125636000, and 125601000
N/A
NlA

AGREEMENT

An AGREEMENT made this day by and between the CITY OF CAMAS, a municipal
corporation of the State of Washington, hereinafter referred to as "City", and Lennar Northwest,
Inc., a Delaware corporation, hereinafter referred to as "Developer". Each of City and the
Developer is hereinafter referred to as a "Parly" and collectively as the "Parties."

RECITALS

I. Developer is engaged in the process of subdividing certain real property located in the
City of Camas into residential lots, which subdivision is known as Breckenridge, approved by
City File Number SUB 06-08 for Clark County parcel numbers 125648000, 125647000,
125636000, and 125601000, and more particularly described on Exhibit A attached hereto.

2. As part of said development, Developer is required to construct certain street, sewer,
and water improvements.

3. The prelimin31Y plat approval issued by the City contains a condition (#30) requiring
applicant to provide a capacity analysis ofthe existing Grand Ridge sanitmy pump station that
identifies any required mitigation measures that may be required and design sanitary sewer
system improvements acceptable to the City prior to final engineering plan approval.

4. City and Developer have agreed that Developer will replace the existing Grand Ridge
sanitary pump as set f01ih herein in exchange for City's payment to Developer of the additional
costs incurred as a result of such improvements.

In consideration of the mutual covenants and conditions hereinafter set forth, the parties
agree as follows:



BRECKENRIDGEAGREEMENTv511J913 Page 2

Section 1. IMPROVEMENTS: Developer shall design and construct the replacement
sanitary pump for the existing Grand Ridge sanitary pump station. Snch construction shall be
providcd in accordance with Pump Station Upgrade, by Olson Engineering, Inc., dated
November II, 2013, attached hereto as Exhibit "B" and incorporated by reference (the
"Improvements").

Section 2, INSTALLATION: Developer shall be responsible for furnishing all
materials, labor, and equipment as may be necessary to install the Improvements, All work shall
be accomplished in accordance with City's normal standards and requirements. Inspections and
final approval shall be by City. Developer will obtain final approval for the Improvements prior
to the City granting final acceptance of the Breckel11'idge Improvements.

Section 3. BOND: In the event that the Improvements are not completed prior to final
plat approval of Breckel11'idge, Developer shall post a performance bond or bonds or such other
financial guarantee as may be satisfactory to City for the installation of the Improvements, Such
bond or other financial guarantee shall be in such form and amount as is customarily required by
City for similar projects.

Section 4. COST: Developer shall pay all material, labor, equipment, and other costs
associated with the installation of and engineering, sUlveying, and geotechnical costs required for
said Improvements.

Section 5, REIMBURSEMENT BY CITY: For such design and construction, Lennar
shall contribute $7,500 of the overall costs, and the City shall pay LelUlar for the difference in
the overall costs (the "Actual Reimbursement Cost"). Based on the engineer's estimate, attached
and incorporated as Exhibit "C", the overall cost is projectcd to be $85,000.00, which is an
estimate only, but the Actual Reimbursement Cost shall not exceed five percent (5%) of such
estimate.

Section 6. PAYMENT BY CITY: Developer shall submit to City an invoice for the
Actual Reimbursement Cost after completion of the Improvements. City shall pay the Actual
Reimbursement Cost to Developer within thirty (30) days after receipt of the invoice for the
Actual Reimbursement Cost.

Section 7. MISCELLANEOUS

7.1 Assignability ofAgreement. Upon consent ofthe other Party, this Agreement shall
be fully assignable, in whole or in part, by either Party and shall bind and inme to
the benefit of the Parties and their respective successors and assigns,

7.2 Defaults,

7.2.1 A breach of a material provision of this Agreement, whcther by action or
inaction of a Party which continues and is not remedied within thirty (30)

t

!



BRECKENRIDGE AGREEMENT v5 111913 Page 3

days after the other Party has given written notice specifying the breach
shall constitute a default by a Party. If the breach is of such a nature that
it cannot reasonably be cured within such thirty-day period, the cure
period shall be extended to such amount oftime as is reasonable but only
if the breaching Party promptly e01lU11enees, and thereafter diligently
prosecutes, such cure.

7.2.2 The exercise by either Party of anyone or more of such remedies
available to it shall not preclude the exercise by it, at the same or
different time, of any other such remedy for the same default or breach or
of any of its remedies for auy other default or breach by the othcr Party,
including, without limitation, the right to compel specific performance.

7.3 Waivers. No covenant, term or condition of this Agreement shall be deemed to have
been waived by any Party, unless such waiver is in writing signed by the Party
charged with such waiver. Any waiver of any provision of this Agreement, 01' any
right 01' remedy, given on anyone or more occasions shall not be deemed a waiver
with respect to any other occasion.

7.4 Entire AgreementfModifications. This Agreement constitutes the entire agreement
between and among the Parties with respect to the subjcet matter herein contained
and all prior negotiations, discussions, writings and agreements between the Parties
with respect to the subject matter herein contained are superseded and of no further
force and effect. This Agreement CaImot be amended or modified without a writing
signed by all of the Parties hereto.

7.5 Captions. The captions contained in this Agreement were inserted for the
convenience of reference only. They do not in any maImer define, limit, or describe
the provisions of this Agreement or the intentions of the Pmties.

7.6 Gender/Singular/Plural. Whenever masculine, feminine, neutral, singular, plural,
conjunctive, or disjunctive terms are used in this Agreement, they shall be construed
to read in whatever form is appropriate to make this Agreement applicable to all the
Parties and all circumstances, except where the context of this Agreement clearly
dictates otherwise.

7.7 Severability. If any term or provision of this Agreement or the application thereof to
any circumstance shall to any extent be invalid or unenforceable, the remainder of
this Agreement and the application of such tel111 or provision to persons other than
those as to which it is held invalid or unenforceable shall not be affected thereby and
each term or provision of this Agreement shall be valid and enforceable to the fullest
extent permitted by Jaw.

7.8 Governing Law. This Agreement shall be governed by and construed in accordance
with the laws of the State of Washington.

I
l'



7.9 Counterparts and Effective Date. This Agreement shall not be effective until the
time of full execution by all parties hereto. This Agreement may be executed by
facsimile copy and in multiple counterparts, each of which shall be deemed an
original, but all of which, together, shall constitute one and the same instrument.

BRECKENRIDGE AGREEMENT v5 ll1913 Page 4

I

I
(Signatures on following page)

I. ,
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CITY OF CAMAS

Scott Higgins, Mayor

STATE OF WASillNGTON

COUNTY OF CLARK)

DATED this day of

Page

____,20J3.

5

On this day of ,2013, before me, the undersigned Notal)' Public in and for
the State of Washington, duly commissioned and sworn, personally appeared __. , ' to me
known to be the individual who executed the within and foregoing instrument, and acknowledged said
instrument to be his !i'ee and voluntary act and deed for the purposes therein mentioned.

IN WITNESS WHEREOF, 1 have hereunto set my hand and affixed my official seal this
__day of ,2013.

Notary Public in and for the State of
Washington, residing at _
My commission expires: ...

LENNAR NORTHWEST, INC.,
a De~ll\vare corporation

i f
. If

STATE OF WASHlNGTON )
)

COUNTY OF CLARK )

SCOTT BRANDON SANTOS
Notary Public

State of Washington
My Commission Expires

July 03,2016

,2013.

On this 10" day of DEW>'I&R ,2013, before me, the undersigned Notary Public in and for
the State of Washington, duly commissioned and sworn, personally appeared R'A~ tl\. -;''''-'''1 . to me
known to be the individual who executed the within and foregoing instrument, and acknowledged said
instrument to be his free and voluntary act and deed for the purposes therein mentioned.

IN WlTNESS WHEREOF, 1 have hereunto set my hand and affixed my official seal this
_10'" day of D.,~M!\tfl, ,2013.

Notary Public in and for the State of
Washington, residing at --I~",(P"'!el1.., WC\

My commission expires: 01/Q3/'16\ld
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PARCELl

Exhibit A

Page 6

A parcel of property in the Joel Knight Donation Land Claim located in the West half of the Northeast quarter and
the East half of tile Northwest quarter of Section 8, Township 1 North) Range 3 East ofthe Willamette Meridian in
the Cit)' of Camas, Clark County, \Vashington, described as follows:

COMMENCING at the Northwest corner of the Northeast qU31tCI' of Section 8;

THENCE South 89'29'34" East along the North line of said Northeast quarter 419.94 feet to that Agreed Boundary
Line as described in that Agreement to Fix location of Common Boundal)' Line betvveen Allen Hanna, et al, and
recorded under Auditor1s File No. 9005180226, records ofClar!c County;

THENCE South 01 °25'41" West along said Agreed Boundaly Line 473.79 feot;

THENCE South 02°17'44\l West along said Agreed Boundary Line 254.90 feet to the Easterly extension of the
North line of that parcel of property described as Parcell and conveyed to Allen and Marla Hanna by deed recorded
under Auditor's File No. 8801060092, records of Clark County;

THENCE North 89°28'36 u Vlest along said Easterly extension and along the North line of said Hanna parcel 335.25
feet to the Northwest cornel' thereof;

THENCE South 04°25'19" West along the West line of said Hanna parcel 9.25 feet to the Northeast corner of that
parcel of property conveyed to Sanny and Nadine Huey by deed recorded under Auditor's File No. 92111300] 11
reoords of Clark County and the TRUE POlNT OF BEGINNING:

THENCE South 04°25'19" West along the East liue of said Huey parcel and the Southerly extension thoreof740.85
feet to the North line of Grand Ridge Phase IV, a subdivision recorded in Book 311 at Page 367j Clark County
records;

THENCE North 87"17'04" West along said North line 292.48 feet to the West line of said Knight Douation Land
Claim;

THENCE North 04'25'19" East aloug said West line 729.48 feet to the Northwest comer of said Huey parcel;

THENCE South 89°30'25" East along the North line of said Huey parce1293.04 feet to the TRUE POlNT OF
BEG1NNlNG.

PARCEL II

!t,
I
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A parcel of property in the Joel Knight Donation Land Claim located in the West half of the Northeast quarter of
Section 8, Township 1 North, Range 3 East of the Willamette Meridian in the City of Camas, Clark County,
Washington, described as follows:

COMMENCING at the Northwest comer of the Northeast quarter of said Section 8;

THENCE South 89°29'34" East along the North line of said NOIiheast quarter 419,94 feet to the Agreed Boundary
Line as described in that Agreement to Fix Location of Co111mon Boundary Line between Allen Hanna et al, and
recorded under Auditor's Filc No, 9005180226, records of Clark County;

THENCE South 01 °25'41" West along said Agreed Boundary Line 473,79 fcet;

THENCE South 02°17'44\1 ,Vest along said Agreed Boundary Line 254.90 feet to the Easterly extension of First
American Title

Form No. 1068·2 Commitment No.: 4283-2032808 ALTA Plain Language Commitment Page 4 of 11

the North line of that parcel of properly described as Parcel I and conveyed to Allen and Marla Hanna by deed
recorded under Auditor's File No, 8801060092, records of Clark County and the TRUE POlNT OF BEGlNNlNG;

THENCE South 02°17'44" West along said Agreed Bounda!)' Line 283. 73 fcet; THENCE South 01 '49'08" Wcst
along said Agreed Boundary Line 380.47 feet;

THENCE South 01 °49'08" West along the SOlltherly extension of said Agreed Boundary Line 71.52 feet to the most
Northerly Northwest corner of Lot 25 of Grand Ridge Phase I as recorded in Book 310 of Plats at Page 590, records
of Clark Couoty;

THENCE South OJ °49'08" West along the West line of said Lot 25 a distance of26.94 feet to an interior angle point
in said Lot 25;

THENCE North 87'17'04" West along the North linc of said Plat of Grand Ridge Phase I and the NOith line ofthe
Plat of Grand Ridge Phase IV as recorded in Book 3]] of Plats at Page 367, records of Clark County, 366,91 feet to
the SOlltherly extension of the \Vest line ofParce] V as conveyed to Alan and Marla Hanna by said deed recorded
under Auditor's File No, 8801060092, Clark Couuty rccords;

THENCE North 04°25'19!l East along said Southerly extension, and along the Y,/est lines ofParceJ V, n and I of
said Hanna tract 750.1 0 feet to the Northwest cornel' of said Parcel J;

THENCE South 89'28'36" East along the North line of said PaI'cel1 a distance of335.25 feet to the TRUE POlNT
OF BEGlNNlNG,
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Exhibit B

Pump Station Upgrade - Scope

November 11,2013

Page 8

The scope of the proposed Grand Ridge Pump Station lmprovements is as follows:
o Replace existing 11 HP pwnps with Flygt NP3153,095SH Submersible Pumps with 17 HP, 460V, 3PH FM

Motors, (2 Pumps)

o Replace existing guideraiis, discharge eibows and vertical discharge lines, Discharge lines to be stainless

steel. (2 Guiderail Systems)

o lnstall temporary bypass system to collect effluent fi-om upstream cleanout and discharge to force main

downstream of pump station,

o Pump down pump station and dispose of effluent at an approved dump site,

o Provide and install two (2) size 2 motor starters and breakers to fit,

• Run new wiring to line side of breakers and motor starters.
• Disconnect existing motor leads and connect new leads to existing 60A pin and sleeves.
o Provide and install control wiring to allow only one (J) pump to run at a time using the high alarm fi-om the

pit floats,

o Analysis ofexisting and proposed pump station systems by Olson Engineering with development of

associated report.
o Coordination ofpre-design, bidding and construction.

o Pump Installer to test new pnmps prior to transfer to Cily.

o Electrical Contractor to test all new systems prior to transfer to Cily.

The scope does not include:
o Any upgrades to the level sensors within wet well.

o Any upgrades to odor control systems.

o Any upgrades or modifications to control panel other than identified within the above scope.

• Modifications to be made to any ofthe other existing systems or structures.

o Cily permits and/or inspection fees required,

e No warranty on any existing materials and equipment to remain.
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ExhibitC

Pump Station Upgrade - Engineer's Estimate

Cost ofthe above work will be:

Page 9

Pumps, Ralls, Discharge Elbows, SS piping, Misc Accessories - $38,475 (Whitney Equipment Co, Inc,)

Tax Estimate on Pumps and Accessories - $3,232

Installation of Pumps, Ralls and Piping, Wet Well Pumping
and Bypass System, including tax - $11,816 (Phoenix Excavating)

Additional Day of work if needed - $5,000

Modifications to Electrical System, including tax - $4,824 (Prairie Electric)

Analysis ofexisting and proposed system,
coordination, constnlCtion administration, including tax - $8,672 (Olson Engineering, Inc,)

Sub-total - $72,019

15% Contingency - $10,803

Total Cost ofProject - $82,822

Therefore, Estimated Engineers Estimate - $85,000

Attachments:
• Proposal from Whitney Equipment Co. Inc.
• Proposal from Phoenix Excavating
• Proposal from Prairie Electric !,
• Proposal from Olson Engineering Inc.



QuotationWhitney Equipment Company Inc
Manufactures' Representative

7017 NE Hwy 99, 5-118
Vancouvelj WA 98665
Phone 360·694-9175 Fax 360-695-2389

PATEl 09/10/2013

Quote#:
19032

Email: tl..~.t@.olsonen,g.t&Qt!l

Phone:
Re: Camas ~ Grandridge PS ExpansIon

Name:
Company:

f.@.terI!!l;Js.
Olson Engineering

Quotation valid for 30 days
Prepared by: Jason Morse
Phone: 360-694-9175
FAX: 360-695-2389
Jmorse@wec! com

Comments or Spec1al Instructions:
This quote does not InclUde Installation, electrlcall or any other products and services not specifically listed,
lid I h I I .. t dl t ectl lid hA con u ts anC arlO, DlDlna. fas Mers an n ereonn on SUDDI e bvot ers.

Qucmtlty DescrIption EACH TOTAL

2 Flvot NP3153,09SSH Submerslb\e PUmn ~ 275 Imnelle~ 4" Discharne $15254.00 <30 508.00

Z wIth 17HP 46011. 3PH FM Motor and 50' Power cable $836.00 $1672.00

2 Accessories Kit ~ UDPer GuIde Bar Bracket UftinQ Chain Flttlno Kit S701.00 $1402.00

2 5401305 ~ 4" Discharae Elbow <707.00 $1414.00

80 2" seh 40 5S welded oloe S13.00 $1 040.00

Total: $36,036.00

Start-up'l:stlmate: $1/200.00

Freight,Estlmate: $1,239.00

Jplease make purchase orders out to: Whitney Egulpment Company Inc.

FreIght: Included ~ FOB Factory, Prepaid and Add
Terms: Net 30 days & per attached terms ilnd condlttons.

lead Time: 8-10 weeks ARO
Sales and/or use tax not Included



~ITT
Water & Wastewater

FP/NP-3153

Lift Station Dimensions Issued: 2/09 Supersedes: 2/08

o NOTES:
1. CONfiGURAliON AND DIMS. SHOWN ARE SUGGESTED

REQUIREMENTS ONLY, ALL DETAILS, INCLUDING
SIZING OF PIT. TYPE, LOCATION AND ARRANGEMENT
OF VALVES AND PIPING, ETC, ARE TO BE SPECIFIED
BY THE CONSULTING ENGINEER AND ARE SUBJECT
TO THEIR APPROVAL.

2. REFERENCE GENERIC DUPLEX LIFT STATiON LAYOUT
FOR ELEVATION VIEW.

3. LOCATE ANCHOR BOLTS USING INSIDE EDGE OF
CLEAR OPENING AND PUMP CENTERLINE AS
REFERENCE POINT. BOLT LOCATlONS MUST BE HELD
TO MAINTAIN EXACT POS1TlON OF PUMP TO CLEAR
OPENING,

4. ITT FLYGT MIX-FLUSH VALVE.
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xylem
let's Solve Water

NP 3153 SH 3- 275
Technical specification
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NP 3153 SH 3- 275
Performance curve
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NP 3153 SH 3- 275
Duty Analysis
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NP 3153 SH 3- 275
Dimensional drawing
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Phoenix Excavating, Inc.
PO 80x 820028
Vancouver, WA 98682
www.PhxExc.com

Grand Ridge Pump Station
Upgrade

Proposal
Phone: 360-750-8737
Fax: 360-750-8749

Proposal: 1415
Date: 9/25/2013

To:

Mike Loomis
Attn: Mike Loomis
2103 NE 129th St 11100
Vancouver, WA 98686

Project: > '

Grand Ridge Pump Station Upgrade
SE Grand Ridge Dr.
SE Femrldge Dr.
Clmas, WA 98607

I~Estlm~ator__-'--1_"-----,-~'-I-'I -~----:'I
Paul Willocks "

,.::,sc:.:o:.,;p,.:e,.:Oe.,f:"'W:.:Oe.,fke.,',-_:----:::-_,---: -:-:--:--:--:---:--:--:---:----:---'--:---:-;--;;- 1

Phoenix Excavating, Inc. wlii provide iabor, materials, & supervision to set up temporary bypass system including
Backup System (Pump Truck). From SE Grand Ridge Drive, Whisper Pump System wiii suck from existing cleanoul
upstream from wet weii & hook up & pump into cam lock fitting In valve pit. Phoenix will then hose out & suck dry wet
well using a septic truck (& disposal of waste at Sewer Manhole at Forest Home Park), Once wet well Is sucked dry,
Phoenix wiil then enter the wet well, remove existing slide ralls, & pump discharge lines as necessary, If the discharge
lines need to be replaced, as clarified by Olson Engineering, lines wiii be 4" wide 316 stainless steel & go from the
pumps to the flange allhe top of the wet well. Phoenix will provide piping for discharge line, After the lines are in place
the new siide ralls wlii be replaced, Slide ralls & aii other misc. materials 10 be provided by Others.

As discussed at 8/28/13 walk-thru with Olson & City of Camas, City will oontact houses pumping Into Station to turn off
pumps before any Phoenix operations begin.

Estimated duration of work for Phoenix = ito 2 working days. Additional work days, if needed, to be billed at $5,DOO
each additional day;

10,900.00

10,900,00

10,900.00
----:-:-:-:-

1.0 LS

Total 32 Sanitary System: Offslte

32 sanitary System: Offsite

32.800 Pump Station Upgrade

90 Sales Tax (8.4%)

90.990 Sales Tax (8.4%) 1.0 LS

Totat 90 Sales Tax (8.4%)

915.60 915.60

915.60

Page 1



Phoenix Excavating, Inc.
PO Box 820028
Vancouver, WA 98682
www.PhxExc.com

Grand Ridge Pump Station
Upgrade

Proposal
Phone: 360-750-8737
Fax: 360-750-8749

To:

Mike Loomis
Attn: Mike Loomis
2103 NE 129th St #100
Vancouver, WA 98686

IEstimator

Proposal: 1415
Date: 9/25/2013

Projeci:' : ' ,,

Grand Ridge Pump Station Upgrade
SE Grand Ridge Dr.
SE Femrldge Dr.
Camas, WA 98607

Paul Willocks

Proposal Total:

Accepted by:

Title:

Date:

11,815.6°1

Excluslci'ns ". i:.: , '

General Exclusions:
Builder's Risk Insurance, Bond, Engineering, Power, Permits, Inspections, Testing, Fees, Electrical,

Specific Exclusions:
All materials other than piping for discharge line. Replacement of Discharge BooUBase/Gasket Disposal Fees (as
typically not charged by City of Camas). Pump Replacement 'Slip Type' Fittings (as clarified by Olson via email
9/11/13).

Phoenix Excavating Inc. assumes no liability for changes on quantities or prices due to unforeseen conditions,
changes to the bid documents, or changes required by governing agencies. This proposal spacifically excludes any
subsurface, subterranean or latent physical condition at the site differing from those Indicated in the bid
documents. This proposai is valid for 3D days. If you have any questions, please don't hesitate to cail. I Can be reached
at the office at (360) 949-5093.

Page 2
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PRAIRIE 6000 NE 86t~ 6traat
T1:I V",ncouvor, WA BSGGS

PH: (360) 673·2760
FX: (360) 1573·9866

WA State Contractors RegIstration Number· PRAfREf150RZ CCB#: 60178

SCOPE LETTER/PROPOSAL
Proposal To: Olson Engineering Prolect Name: GrandrJdg6 Pump Station

Attention: Peter Tuck Prolect Locations: . Camas, WA
Date: 8/1/13 Bid Date: 8/2/13
Fax: Bid Time:

Architect: From:· Cameron Weaver
Elect. Eno.: Estimator I Project Manager

Prairie Electrlcis pleased to furnish the folloWing proposal:

Scope of Work: Electrical upgrades to upsize pumps at Grandridge Pump Station per specifiC
Inclusions.

Specific Inclusions:
1) Electrical permit
2) Provide and Install (2) size 2 motor starters and breakers to fit
3) Run new wiring to line side of breakers and motor starters
4) Disconnect existing motor leads and connect new leads to existing 60A pin and

sleeves.
5) Provide and Install control wiring to allow only 1 pump to run at a time using the

high high alarm from the pit floats.
6)

Exclusions:
1) Vtlllty fees of any kind
2) Motor soft start capability or eny motor controls not listed above
3) PLC programming
4) Tax
5) Temp power / lighting
6) Bonding (available at 1.5% of bid amount)
7) Generator upgrades

We propose hereby to provide material end labor· compiete In accordance with above speclficallons,
for the sum of:

i~

I
I

IBASE BID:

Eleclrlcal work as dascrlbed above,

$4,450.00 I
Payment to be as follows: Per Contract

Authorizing Slgnature:, _



Grand Ridge Pump Station Upgrade

Proposal for Engineering Services.

October 4, 2013

Scope of Services

The scope of services Includes the following:

Civil Engineering

SurveY'lng

Planning

landscape Design

Forestry

• Research and obtain as-built and operation information on the Grand Ridge pump
Station and complete a draw-down test on each ofthe existing pumps.

• Analysis of the existing Pump Station to determine system curve afforce main, duty
points of existing pumps and design flows based on basin areas.

• Analysis of potential basin areas with associated flows.
• Coordination with City of Camas to determine requirements of upgraded pump station.

• Work with electrical and pump station contractors to obtain proposals for the work
reqUired to upgrade the Pump Station.

• Development of a final report detailing the analysis of the pump station for both the
existing and proposed conditions. Report to Include a summary of the proposed
Improvements needed to upgrade pump station and associated costs.

• Construction administration - This Includes coordinating improvements with City Staff,
Site visits to address any questions that arise during construction and preparation of as
built documents.

The Cost associated with the above scope Is: $ 8,000

Z:\7000\7600\7630\7630\Lennar.2.013\7630 Proposal for Grand Rldg£! Pump Station Upgrade.docK

1111 Broadway, Vancouver, WA 98660' 503~2B9~9936OR • 360·695~13B5 WA • Fax: 360-695·8117 • staff@olsonengr.com' www.olsonengr,com



INTERLOCAL AGREEMENT BETWEEN THE
PORT OF CAMAS-WASHOUGAL AND THE CITIES OF CAMAS AND
WASHOUGAL REGARDING THE CAMAS WASHOUGAL ECONOMIC

DEVELOPMENT ASSOCIATION

An Agreement ("Agreement") made in Washougal and Camas, Washington on the _
day of __, 2013, between the Port of Camas-Washougal, hereinafter referred to as
the "Port", and the City of Camas, hereinafter referred to as "Camas" and the City of
Washougal, herein after referred to as "Washougal" each a municipal corporation
organized and existing under the laws of the State of Washington, hereinafter also
individually referred to as "Party" and collectively referred to as the "Parties" that created
a Joint Economic Development Association.

RECITALS

Whereas, the Port, Camas, and Washougal continue to recognize the need for a
strong economic development program for the Camas-Washougal area as defined by the
boundaries of the Port and the cities of Camas and Washougal and their Urban Grov,~h

areaSi and

Whereas, all three parties 1001< to implement long-term economic growth in order
to expand existing businesses and bring in new business to increase employment and
provide for healthier revenues for ali Parties; and

Whereas, all three parties also undertal<e varying degrees of economic
development individually, and with varying degrees of expertise and success; and

Whereas, ali three parties entered into an agreement in 2011 and 2012 to form
and fund a Joint Economic Development effort through t16 creation of a Joint Economic
Development Association; and

Whereas, the Camas Washougal Economic Development Association (the
"Association") has been established and incorporated as a non-profit organization,
developed by-laws and been conducting board meetings: and

Whereas, the Association is actively promoting economic development, which is a
legislatively authorized Port and municipal purpose; and

Whereas, many of the provisions of the original agreement are now outdated as
a result of the formation of the Association and a revised agreement is necessary to
define the Parties' roles moving forward; and

Whereas, the three parties desire to continue the operation and funding of the
Camas Washougal Economic Development Association; and

I - C\VEDA INTER LOCA L L\G REEME\lT



Whereas, the Parties find mutual benefit in the continued operation and funding
of the Association, Pursuant to the laws of Washington, the Parties elect to enter into .
this Agreement for the purpose of defining the Parties' on-going roles regarding the
operation and funding of the Association,

Therefore, the Parties mutually agree as follows:

AGREEMENT

A. This is an Intergovernmental Agreement entered into under the authority of
the Interlocal Cooperation Act, RCW 39.34, among the Parties.

B. Pursuant to RCW 39.34, the purpose of this Intergovernmentat Agreement is
as set forth in Article I (PURPOSE). Its duration is as specified in Article II
(DURATION OF AGREEMENT). Its method of termination is set forth in
Article III (TERMINATION OF AGREEMENT) Its manner of financing and
timing of funding participation is described in Article V (Fli-JANCIAL). No
property shall be acquired pursuant to this Agreement that will need to be
disposed of upon partial or complete termination of this Agreement.

t. PURPOSE

A. The purpose of this Agreement is to establish the duties and responsibilities
of the Parties in the operation and funding of the Camas Washougal Economic
Development Association.

B. The intent of the Parties is to cooperatively act pursuant to the provisions of
the Interlocal Cooperation Act, RCW 39.34.

It. DURATION OF AGREEMENT

A. The term of this Agreement is perpetual, unless otherwise terminated as
provided herein.

IIi. TERMINATION OF AGREEMENT

A. Any of the Parties may choose to terminate this Agreement by notifying the
other Parties in writing no later than September 1st of any given year, with
termination to be effective December 31st of that year. Upon one Party
giving notice of termination to the other Parties as provided for herein,
future performance obligations of the Parties shall be suspended until such
time as the Parties further mutually agree to proceed Dr until the
Agreementterminates.

l-CWEDA i1-1TERl.OCAl.AGREEME1,T



B. Termination of this Agreement or suspension of future performance under this
!'.greement in accordance with this Section shall not relieve the Parties of
liability for any obligation previously incurred.

IV. SCOPE

A. The Parties will enter into Professional Services Agreements individually with the
!'.ssociation. The Performance Measures shall include a requirement that
CWEDA shall submit to the Parties annually quantitative information on
program outcomes including (as deemed applicable by CWEDA board): The
number of workers trained, recruited, and placed in jobs; the types of jobs and
range of compensation; the number and types of businesses that are served;
and any other tangible benefits realized by the port. the workers, businesses,
and the public, as required by RCW 53 08.245. It is hereby recognized that
repo;1ing of Information will be dependent on willingness of CWEDA clients to
share information and that CWEDA can only legally share information that is
readily available to the public or has been authorized by its clients.

The Association shall enter into a Professional Services Agreement with an
individual or corporation for the provision of PresidenUCEO and related
professional services. The Purpose of the Camas-Washougal Economic
Development Association shall be to promote and assist economic develcpment
in the Camas Washougal area as defined by the boundaries of the Port and the
cities of Camas and Washougal and their Urban Growth areas. This will include
promoting the economic vitaiity of the CamasNVashougal area through
implementation of the Parties' Economic Deveiopment Plans. The emphasis will
be on business retention and recruitment for the Parties' industrial districts and
commercial areas, downtowns, and the general promotion of economic
development and activity. While all sectors of the economy should benefit
(retail, office, services, and high technology), retail businesses and businesses
with the potential of providing high paying jobs and diversifying the economic
base are the primary focus.

B. The funds of the Association shall be subject to audit in the manner provided
by law for the aUditing of public funds.

V. FINANCIAL

A. The Parties will each contribute annually for the operation of the
Association the following amounts, bas e d u p 0 nth e I nit i a I
combined amount for all three Parties of
$ 2 00 , 00 0 to be implemented pursuant to the Professional Services
Agreements between each Party and the Association:

a. Port of Camas-Washougal, to fund 50%.

b. Both Camas and Washougal wi!! fund 25% each.

3- C\VEDA INTERLOCA L AG REEMENT



B. Any individual party may contract for additional services with CWEDA, but such
party will be responsible solely for costs associated with added contractual
assignments/services.

C. The Parties will be invoiced quarterly by the CWEDA.

D. All parties will make full payment in the amounts due and invoiced within 30
days of receipt of invoice.

VI. NO THIRD PARTY BENEFICIARY

The Parties do not intend there be any third-party beneficiary to this
Agreement.

. VII. NOTICE

Any notices to be given under this Agreement shall at minimum be delivered.
postage prepaid and addressed to:

The Port of Camas-Washougal;
PORT OF CAMAS - WASHOUGA.L
24 South A Street
Washougal, WA 98671-2199
Phone: (360) 835..2196
Attention:

Executive Director

The Cily of Camas;
CITY OF CAMAS
P.O. Box 1055
Camas, WA 98607
Phone: (360) 817-7230
Attention:

City Administrator

The City of Washougal:
CITY OF WASHOUGAL
1701 C St.
Wilshougal, WA 98671
Phone: (360) 835-8501
Attention:

CityAdministrator

The name and address to which notices shall be directed may be changed by
a Party by giving the other Parties notice of such change as provided in this
section.

4-CWEDA INTIiRLOCALAGREEMENT



VIII. WAiVER

No waiver by the Parties of any term or condition of this Agreement incorporated
in this Agreement shall be deemed or construed to constitute a waiver of any
other term or condition or of any subsequent breach, whether of the same or
different provision.

IX. WITHDRAWAL

A Party may withdraw at any time, upon written notice to the other Parties as
provided for in Article III, Section A.

X. AMENDMENT

The provisions of this Agreement may be amended by mutual consent of the
Parties. No additions to, or alterations of, the terms of this Agreement shall be
vaiid unless made in writing and formally approved by the governing bodies of
each agency, and executed by the duly authorized official of each Party.

XI. ATTORNEYS' FEES AND COSTS

Ail Parties shall bear their own costs of enforcing the rights and responsibilities
under the Agreement.

XII. RATIFICATION

Acts taken in conformity with this Agreement prior to its execution are hereby
ratified and affirmed.

XIII. DOCUMENT EXECUTION AND FILING

The Parties agree that there shall be five (5) signed originals of this Agreement
procured and distributed for signature by the necessary officials of each Party.
Upon execution by tl1e parties, each such signed original shall constitute an
Agreement binding upon all Parties. The execuled originals of this Agreement
shall be either recorded with the Ciark County Auditor or shall be posted on all
Parties web sites as authorized by RCW 39.34.040.

XIV, SEVERABILITY

If any section or part of this Agreement is held by a court to be invalid, such action
shaH not affect the validity of any other part of this Agreement.

XV. ENTIRE AGREEMENT

This Agreement contains all of the agreements of the Parties WITh respect to the
subject matter covered or mentioned herein, and no prior agreements shall be
effective to the contrary.
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XVI. COUNTERPARTS

This Agreement may be executed in one or more counferparts, each of which
w ill be deemed an original but all of which together will constitute one and the
same instrument.

XVII. DISPUTES

Disputes among the Parties regarding this Agreement shall be referred to
mediafion using a mediator agreed upon by the Parties to the dispute. If the
dispute is not resolved by mediation, fhe Parties shall be free to pursue any
remedies to which they are entitled. Venue of any disputes shall be Clark
Counfy Superior Court.

PORT OF CAMAS WASHOUGAL

By: _

Title: _

Name:

Date: . _

CITY OF CAMAS

By: _

Title: _

r~ame: _

Date: _

CITY OF WASHOUGAL

By: _

Title _

Name: _

Date:

6·-CWEDA rNTERL.OC/'>.LA,G REEivlFNT



PROFESSIONAL SERVICES CONTRACT

PROFESSIONAL SERVICES CONTRACT made this date by and between the CITY OF

CAMAS, a municipal corporation organized and existing under the laws of the State of

Washington, hereinafter referred to as "City", and KNAPP, O'DELL & MacPHERSON,

Attorneys at Law, of Camas, Washington, hereinafter referred to as "Attorneys",

In consideration of the mutual covenants and agreements hereinafter contained, the

palties agree as follows:

Section I. EMPLOYMENT:

1.1 City hereby contracts with, retains, and employs Attorneys to render legal services on

behalf of City as hereinafter specified.

1.2 The relationship between City alld Attorneys is that of employer-independent

contractor, and not employer-employee. City shall have no obligation to pay FICA,

unemployment compensation, workmen's compensation or other payroll taxes on the

compensation paid to Attorneys.

1.3 The parties acknowledge that it may be necessary from time to time for City to retain

other legal counsel. Legal matters requiring other counsel may include bond issues, pension and

deferred compensation matters, complex litigation, cases referred to attorneys selected by the

City's insurers, alld matters involving specialized areas of practice where the City's interests

would be best served by retaining other counsel. In addition, other counsel may be required if

Attorneys have all ethical conflict of interest which precludes representation of the City.

Section 2. BASIC SERVICES:

2.1 The basic services to be provided by Attorneys to City shall include drafting and
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preparation of all ordinances and resolutions, preparation and review of all contracts, deeds, legal

documents, and instruments, prosecution of violations of municipal ordinances in Camas

Municipal Court, attendance at regular City Council meetings, attendance at planning

commission meetings, and rendering legal opinions and such other legal services as City or its

duly elected and appointed officials may request or require.

2.2 As compensation for the professional services to be rendered by Attorneys pursuant

to this section, City shall pay Attorneys the sum of$8,750.00 per month, payable on the last

business day of each month during the term of this agreement. The monthly compensation shall

increase to $9,000.00 per month, commencing January 1,2015.

Section 3. MUNICIPAL COURT APPEALS: It is acknowledged by City and

Attorneys that Attorneys shall have the responsibility to prosecute all matters commenced in

Camas Municipal Court, and that the compensation to Attorneys provided for in Section 2 hereof

includes compensation for representation of City in Camas Municipal Court.

The parties hereto further recognize that decisions of the municipal Court may from time

to time be appealed to Clark County Superior Court, the Washington Court of Appeals, or the

Washington Supreme Court. It is expressly understood and agreed that Attorneys shall have the

continuing responsibility to represent City in all matters appealed from Camas Municipal Court.

It is further expressly agreed that services rendered in such appellate matters shall be deemed

extra legal services for which Attorneys shall be compensated at the rate of $175.00 per hour.

Section 4. ADDITIONAL LEGAL SERVICES:

4.1 In addition to those services provided for in Sections 2 and 3 hereof, the City may



Professional Services Contract Page 3

require representation in legal proceedings in the Superior Court, Court of Appeals, and Supreme

Court of the State of Washington, the Courts of the United States, and administrative agencies of

the municipal, state, and federal govemment. Additional services shall also include

representation of the City after filing of a tort claim notice, and representation of the City in

eminent domain cases, with or without the filing of suit.

4.2 In any such legal proceedings brought by or against the City or its duly authorized

officers, Attorneys shall have the responsibility to defend, prosecute on behalf of, or otherwise

represent City and its duly authorized officers, unless other Attomeys are retained by the City.

4.3 It is expressly agreed that all services, including research and preparation for trial,

provided by Attomeys in representing City and its duly authorized ofiicers in such legal

proceedings are considered extra legal services for which Attomeys shall be entitled to

compensation in addition to the basic compensation provided for in Section 2 hereof. Such

additional legal services shall be compensated at the rate of $195.00 per hour.

Section 5. EXPENSES: In addition to the compensation to be paid to Attomeys as

provided for herein, City shall also bear the following expenses:

(a) The transportation, food, and lodging expenses incuned by Attorneys while

on City business, which expenses shall be reimbursed in accordance with City policy for

its other employees.

(b) The transportation, food, lodging and emollment expenses incuned by

Attomeys while attending Association of Washington Cities Attorneys Conferences

and/or Washington Cities Insurance Authority Conferences, which expenses shall be
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reimbursed in accordance with City policy for its other employees.

(c) The cost of maintaining a surety bond for City Attorney.

(d) All filing fees, deposition expenses, service of process fees, and all other

expenses or third party costs incurred by Attol11eys in representation of City or its duly

elected or appointed officers.

(e) The cost of City of Camas stationery and envelopes for use by Attomeys

while conducting City business.

It is understood and agreed that City is under no obligation except as expressly contained

herein to contribute to Attol11eys' office expenses. Attol11eys shall have access to City's

duplicating equipment and other office supplies and equipment when engaged in the business of

the City.

Section 6. DURATION: This agreement shall commence January 1,2014, and shall be

of indefinite duration, subject to tennination with or without cause by either pmiy upon six (6)

months' written notice.

Section 7. INDEMNIFICAnON: City and Attorneys agree that City shall indemnify

and hold harmless Attorneys for claims brought by third parties against Attol11eys arising out of

the performance by Attol11eys of their duties under this contract so long as Attol11eys are acting

within the scope of their authority and in good faith. It is the intent of the parties that the

provisions of Chapter 2.76 of the Camas Municipal Code govern the scope of the City's

obligation to indemnify, and the respective rights and obligations of both City and Attol11eys.

Section 8. MODIFICATION: This contract contains the entire agreement between the



Professional Services Contract

parties, and no modifications or alteration of this agreement shall be effective unless such

modification shall be in writing and signed by the parties.

DATED this ~~_day ofJanuary, 2014.

Page 5

CITY OF CAMAS

By:~~~~~~~~~~~~~_
Mayor

KNAPP, O'DELL & MacPHERSON

By:~ _
Name:



City of Camas

2014 Legislative "Short List" - Draft

1. Defer or Reform State Mandates Which the State Won't or Can't Finance. Require

legislative Oversight of Regulations and Rules Issued by Departments of Government

Examples: Stormwater regulations, GMA update, shorelines updates, vehicle

conversion, and unreasonable interpretations of mandates such as ADA examples.

2. Finance Infrastructure Investments - They create the foundations for prosperity.

Proven effective state efforts such as the Pubiic Works Account ("Trust Fund") and the

Transportation Improvement Board (TIB) should be extended and their revenue streams

should be restored.

3. State Shared or Authorized local Revenues - Restore liquor excise revenues. Preserve

existing local revenue authorities. Extend the current Lodging Tax authority. Provide

revenue for marijuana taxation to local jurisdictions.

4. Public Records - Support AWC in its efforts to "Strengthen public records access by

curbing abusive requests."

5. Support the Washington Tech Cities Coalition's focus on K-12/higher education,

transportation infrastructure & competitiveness.



OSOS No. IG-4175 A2
101005-2

STATE OF WASHINGTON,
OFFICE OF THE SECRETARY OF STATE,

WASHINGTON STATE LIBRARY DIVISION,
AMENDMENT NO.2

TO
INTERGOVERNMENTAL AGREEMENT NO. 4175

This Amendment NO.2 (this "Amendmenf') to that certain Agreement No. IG-4175 (the
"Agreemenf') by and between the State of Washington, Office of the Secretary of State,
Washington State Library Division ("OSOS/WSL") and Camas Public Library (the "Contractor'
or the "Library System").

RECITALS

WHEREAS, the Office of the Chief Information Officer, in canying out its duty to govern and
oversee the K-20 Education Network (the "K-20 Network") as authorized by RCW 43.41A.085
RCW 43.41.105 has enacted a change in the way it charges entities connected to the K-20
Network (the "New Copay"); and

WHEREAS, OSOSIWSL has entered into the Agreement and other agreements substantially
similar to the Agreement (collectively, the "Agreements") with other public libraries to provide
internet connecflvity and support services (the "Services") to the K-20 Network for
reimbursement of such Services; and

WHEREAS previous to July 1, 2013 the Office of Financial Management (OFM) billed for circuit
cost charges based on actual usage by the quarter and the University of Washington b'dled for
ISP charges quarterly; and

WHEREAS effective July 1, 2013 OFM will bill a flat fee for an entire year ending June 30 for
circuit charges while the UniversHy of Washington will continue to bHI as they have in the past
quarterly for ISP charges; and

WHEREAS in order to determine the amount of the New Copay, OSOSIWSL and Library
System desire to enter into this Amendment.

AGREEMENT

NOW, THEREFORE, in consideration of the foregoing recitals and the mutual promises,
representations, warranties, covenants and conditions set forth below and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, the
parties hereto, intending to be legally bound, hereby agree as follows:

A. Amendment Effective Date. The effective date of this Amendment shall be July 1, 2013
(hereinafter referred to as the "Amendment Effective Date"). If transport cost change for
succeeding years the change shall be agreed to by amendment to this Agreement.

B. Amendment to Section 1.1: Timely payment. Section 1.1 of the Agreement is hereby
amended and restated in its entirety as follows (changes underlined and italicized):
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1.1 Timely payment: The OSOSIWSL shall submit invoices as stated in Section 3
Compensation. Payment will be made by the Contractor within thirty (30) calendar days
of receipt of the invoice.

C. Amendment to Section 3: Compensation. Section 3 of the Agreement is hereby
amended and restated in its entirety as follows (changes underlined and italicized):

Compensation for the work provided in accordance with this Agreement has been
established under the terms of RCW 39.34.130. The parties have determined that the cost
of accomplishing the work herein will not exceed the fees for transport and Internet
connectivity charges set forth below. Payment for satisfactory pertormance of the work shall
not exceed this amount unless the parties mutually agree to a higher amount prior to the
commencement of any work that will cause the maximum payment to be exceeded.
Compensation for services shall be based on the rates attached hereto as Exhibit A, Public
Libraries Connecting to K-20 Network: Annual Circuit Co-pay, and in accordance with the
following terms:

3.1 Transport charges shall be invoiced at the beginning of each year:

3.1.1 Bandwidth: Ten megabit per second (10 Mbps) fiber connection

3.1.2 Service location: 625 NE 4th Ave, Camas, WA 98607

3.1.3 Annual charge (From fee table, Exhibit A): $2139

3.2 Internet Connectivity shall be invoiced as described herein:

3.2.1 Quarterly charge: Based on actual usage measured at the 95% bandwidth
level as collected by the University of Washington I Pacific Northwest
Gigapop

3.2.2 The actual charge for Internet connectivity will be based on 95th percentile
bandwidth usage for the preceding quarterly period.

D. Amendment to Section 10: Termination. Section 10 of the Agreement is hereby amended
and restated in its entirety as follows (changes underlined and Italicized):

"10. TERMINATION. Either party may terminate this Agreement upon a one
hundred-eighty (180) calendar day written notice to the other party. If this
Agreement is terminated, the parties shall be liable for pertormance rendered or
costs incurred in accordance with the terms of this Agreement prior to the
effective date of termination. The Librarv System shall be responsible for any
early termination fees arising from the cancellation of fiber circuits procured for
the sole use of the Librarv System. The paid annual transport fee shall not be
refunded. "

E. Amendment to Exhibit A Exhibit A to the Agreement is hereby amended and restated in
its entirety as Exhibit A attached hereto.
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F. Terms of Agreement; Conflicting Terms. Except as expressly modified hereby, all terms,
conditions and provisions of the Agreement shall continue in full force and effect.
NotNithstanding the foregoing, in the event of any inconsistency or conflict between the
Agreement and this Amendment, the terms, conditions and provisions of this Amendment
shall govern and control. For the avoidance of doubt, all references to the "Agreement" in
the Agreement shall refer to the Agreement, as modified by this Amendment.

G. Governing Law. This Amendment is to be construed in accordance with and governed by
the internal laws of the State of Washington without giving effect to any choice of iaw rule
that would cause the application of the iaws of any jurisdiction other than the internai laws of
the State of Washington to the rights and duties of the parties. All disputes and
controversies arising out of or in connection with this Amendment shall be subject to
resolved exclusively by the g~te cqurts located in the Thurston County, Washington, and
each party hereto agrees to submit to the jurisdiction of said courts and agrees that venue
shall lie exclusively with such courts.

H. Defined Terms. Capitalized terms used and not defined herein shall have the meanings
given to them in the Agreement.

I. Counterparts. This Amendment may be executed in two or more counterparts, each of
which shall be deemed an original, but all of which together shall constitute one and the
same instrument.

IN WITNESS WHEREOF, the parties have caused this Amendment to be executed by their
authorized representatives to be effective as of the Amendment Effective Date.

CAMAS PUBLIC LIBRARY

David Zavortink, Director

Approved as to Form:
Attorney General's Office

OFFICE OF THE SECRETARY OF STATE

Mark Neary
Deputy Secretary of State
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Exhibit A

Public Libraries Connecting to K-20 Network
Annual Circuit Co-pay: July 1, 2013 - June 30, 2014

July 1, 2013-June 30,
Library System 2014

Denny Ashby Public Library $1,600

LaConner Public Library $1,600

Sedt"O-Woolley Library System $1,600
-~." ..-_.-
Upper Skagit Library $1,600--_..--- --
Chewelah Public Library $1,728

Camas Public Library [ $2,139

Jefferson County Rural Library

F
$2,,~

Kettle Falls Public Library
?~...-

Stevens County Rural Library DistrJct $3,016-- j I
Lopez Island Library District $3,93~-_.-._....

Orcas Island Library District $4,715

Asotin County Library $6,473 I
San Juan Island Ubrary $7,412

Longview Public library $7,534

Puyallup Public Library $8,075

Everett Public Library $8,483..

North Olympic Library System $9,370- -
Richland Public library $9,736 i..

$13,300 IFort Vancouver Regional library
-

$no~ls!e Libraries $17,436-

*,'ISP fees are charged at the current commodity price per megabit based on actuallSP usage
measured at the 95th percentile,
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PACIFIC

OClObcr 24, 20] 3

City of Camas
6 J6 NE Founh A venue
Camas, WA 98607

Attn: Mr. Eric Levison

Re: Hydrogeologic Support Services for 20 J3i20 14

Dear Eric:

CROUP

This letier provides our recommended scope of services to assist rhe City of Camas \).,'lth
additional water fights procurement on Boulder Creek and negotiation \\:ith the
Department of Ecology on a nev·", monitoring plan for the ]o\\'cr \Vashougal River
wellficld supply system.

SCOPE OF WORK

Task 1- Secure Additional Water Right Authorization for Boulder Creek

The City needs additional water to help prepare filter media at their proposed Boulder
Creek surf8ce water treatrnel1l plant (SVv'TP) prior to bringing the system online cach
November 1~\ hov.:ever the water rigbts -- as cUlTcn(]y configured alJO\v for diversion
from Boulder/Jones Creeks from the period hetween Novclnber 1 ,md 1\1(1)1 15, According:
\~-'e \vill have to \),,:ark with the Departmcnt of Ecology to secure a new watcr right
authoriz8tion to begin the diversions in October.

The water would be applied to the slow sand filters at the Ilew Camas SWTP that will be
constructed ncar Lessard and \Vintcr Roads. \Vater would be obtained [roD1 the existing
Boulder Creck diversion ,md returned to Boulder Crcekjusl dm""DSU'cam of the S\~?TP.

The diversion \l.,:ould be largely l1cm-consumpLive, with the exception of a 1.75 mile
bypass reach and minor CV(]poultive losses.

\Ve propose to assist the City \\'ith their Weller right permitting process by performing the
[o])o\\'ing tasks:

J. Review engineering and oper<l(ioD<l! df,H; ,mel idcmify fCiisible options rhn.t result i:l

minim.("d waler diversions.
') Review fisheries a~1d habilnt illfonlii:llioll for tbe bypass reach above End below tbe

diversion (PGG internal review).

P 2(1G.3~9.(;j';1 F ~()r) ..Y29.{)968 2~:;-':" L::~i1d,t"'I\'(:llll(, ;"::1::\ ;)l'auh:. \\-";~,hin~~"()I: 981(.1::: ~~\'·\\··l2J'~L(2ill

\X'n;cr }Zc:>()l::-cc 8:. Em-irc;))llcnt;d C(ll1:mhjng



3, Evc.lu8.te current 8cn>,: conditions and develop a rcguialory n;echanisl~1 \hal would limit
risks to i:lStrCam flows in Boulder Creek

4, Consult with the Depanmcnt ofFish p.nd \'./ildlife (WDFW) and \VRIA 27/28 Watershed
Pla;"ll,ing Group as needed 10 educate Ihem anc gain support

5, Fi)c an application for nC\\I waler right wiLl: supporting inform?(on

6, Work with Ecology 10 secure lclrlporary aUihoriza:.ion 10 use the waler during tbe
pendency of the new permit

7, Explore with Ecology aJienlate pennining mechanisms (COSt Reimbursement, etc)

AL this lime, we believe thai \>.iC cali convince Ecology and the WDFW thaI the 100v volumes of
diversion required for this project wili nor require detailed habital a:ld flshcry investigations, In
tJ1C evcnl thaI such invcsligatit)!1s ;~re needed, we \'.'ould recommend that (be work be completed

by Cramer Fish Sciences ofPonJand Oregon, Cramer has provided ~ prelimiilary scope of

:->ervice~ to complete this work, ho\\'cvCl'_ \:.,'e wi)] 2\\,'ail final inpu\ from :he regulatory ag.encies
prior 10 proceeding with fU1al scoping of these efforts (ifneeded),

Task 2 - Negotiate Revised Monitoring Plan for City's Water Right Permit

The four ne\v ground\vater right permitS held by the City include the following provision:

JJIC City q(Camas shoil de)'(~/op a monitoring plan /.ho! indudes thefo/fm-l'ing:
oj Alonilol' wofei' h~\!(:ls in exisring h'e/ls (7'H/-C and I'Vel! 4) and three new

JI'ioni/or,'l1g wells, The new mom'wring '",'dls' rrluSf he installed os (/ {:luster
in {he JOh:er iYalJ10ligal River in general proxfrl1iJy 10 Georgia Poet/ie
",;,'ei(lie/d (',-..here the largest dl'ov,:dowli occurs in the area). 7\1.'0 "1!e!ls
must be completed in the !ov,'er permeohilizr slreambed i!nit Ihat lies
heneolh rhe rh'cr, and the third 1·~·'e!1 must he completed in rhe more
Jiermeable PAA oCjut,rer, Ali worcr levels 11/1.!Sf he measured to the ncorcsl

/etlth qf'afho/, on on hOUrI); hasfs during hose/low periods, /'v'C)-'''
monitoring H'clls must he (.l(:r..:'urri/e,~\i !ocalCd H'ithin !O/e<,'i !iori:..onraJ(v
and Ulfoo{ vertica!,~)', A/I monitoring 'Ivc!ls must he (:Oi'/s/Iiicted

Qccorchng ro WAC 173,·J60-400,
h) nle Ciry sholl install (l (:onfinllOil.l' riw:'.i' slage !J1ouiroring sialion in

1'idnify (~f'thc new monitoring 1/,'ells. 7!u: monitoring sft.l.'ion I1w,l'l include
a shdFgage which is (/ccuratc(r located within JOIcet horizol!taily and
0,] fbo! verJicol(v. Stage readings shail 01.1'0 be recorded 011 an hour,~)1

basis<
C.) /J quifcT leSls on the nnl' Camas production VI/dis mus! coincide wilh

sifmmer~ral! lowfi01-F periods and include seepage SIlI"\'(ys during testing
events, "V('\-F ,)'upp(r wells lIl-iist he uccurore!y louued v,.'fihin lOlee!
horizontaiiv cmd O,j .foot verticaily,

d.) The City shall siibmit",{'{[{(;T level data/i'om /heir monitoring network for
the prC)'i01(S yeoI' by Jcmumy 3] 10 ihe Department ofEeu/ogy, DolO shall
be prOFided in {} digitolfonnat aiong \,','iih a two page slmlJnOiY Clnoched.
A more thorough mom:/Oring reporf mw;t be pro)'l'a'ed qfier.5 years/j-om

2



!he dOfe ~f issuance (~f {Ms vrofer right or when litiS permit is pel/cetta'
()~:hichelle!' comes.fir.";!), !ofurther evaluate !he e/f(:c{s ofj)ulnping on the
J1lashouga! River.

This proviso obligates the City to maintain a permanent monitoring program with annual
data repolting requirements. \Ve propose to \l,!ork \J,.·ith Ecology to negotiate a ncw
monitoring plan that is less onerous for the City and ultimately more useful for Ecology.

We propose to perform the following tasks:

l. Develop a new 111oniloring plan 1))3t eliminates fuwrc monitoring a; the three neVi

monitoring well sites. This will reduce monitorirlg to TW-C, Weil 4, and lbe \Vashouga]
River \l.,.'bich provide useful jnfonnalioll for l1l9..11aging lllc City's wellficld resources

2. Propose a new reporting format (hal provides 'water level and stream fio\'\" reporting be
subl'~:1i!led in five year cycles (in::;tead of annual) with a firm "sunse\" date to discontinue
data submittal.

". Con\iJlue monitoring and prepanuioll of surn.n:ary reports while negotiating ncv,' p]an
4. Request eXlenskms of the dcveloprnem schedulc as nc.cded _. we no,c l})(\j conslruction

was (0 h?vc bec,l completed on sevenll of the v,'eils ill 20]5 and Ihe City 'xil] likely need
a longer time jine in ....vhich m cornplelc :nsud]alion of new v,:elb <:1 Parkers L?.ndi:)g and

the Cily'S jrCRtrnenl p18111.

Task 3 ~ !\'lanagemcnt and Meetings

PGG's Project }'\'1anager will prepare and document invoices, manage staff resources and
the project schedule, and communicate with City representat.ives reg<lrding project
logistjcs~ schedule, and technical issues as the projecl unfoids. \Ve have assumed lhat
there may be some limited meeti.ng time to address permittinglregu13tory strategies.

PROJECT COST ESTIMATE

PGG estimmcs lh8t the costs associated v,'ith the proposed scope ofv,'ork \vill be
$16,320.00~ including expenses. Cost estimate details arc provided in T<1bJe J, attached.
Our cos1 estimate is based on a two year monitoring effort and includes subcontract costs
for RiveT Jv1easurcrncnls to maintain the existing \\7 ashougal River gage and Cramer Fish
Sciences to complete limited habitat and fisberies studies of the Boulder Creck bypass
reacb.

Our costs \vill be invoiced monthly on 8 time··and-m8tcrials basis. In the event thal.
unexpected information lS encountered that appe8rs to require additional work, PGG witi
bring them to your attent10n and seek your approval for any added expenditures. Our
professjonal services will be performed, our findlngs obtained: and our Jcpons prepared
in accordance \~!ith generally accepted hydrogeologic practices. This \V3rranty is in lieu
of ali other warranties: either express or implied.



Please call ifyou should have any questions concerning the enclosed information.

Sincerely:

Pacific Groundwater Gronp
I,
V' j(;,/.,," (-( 111f&,c--

Dan Matlock
Principal Hydrogeologist
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Table 1. Estimated Cost for Hydrogeologic Support Services. 2013f2014
City of Camas
I'(~p<lrcd Odobe( :;013

PenmUing 00« S\l\)(ollt1'a«or ..
Pfilltlp:ll Sl'edlist Technical Sllpport Total DII'l:~ Ditetl Fisltllries& S!lt\:Im T4$k
SI501hr S120/llr SllOM SliO/llr ....bor ("o!I(IIcm) ("o~ Hobllnl Oll.I.lIl1g ('O$l.

1~,k I - ~r<"rr '\,l,l,lt"ll~1 \\~'r" H,,~lll' "\"lh",v~(""J r.,r n.,,,\drr ( rrrk

!(~\'irw <·"',!'''.<'r('''~ "'(\ ('Pl'f~,,(-n,.'h"
'\~'('l' 1;~\'(f;O' ",,,r )"h;", i"f",,,,,,t,,,,,
l'y"h",!c f1"w t"I'""""""" ~"d ".~"I"""y <';':"""
("m""h «·;,10 Wlll'W "HI \'VR1:\ l'I,,,,,,r,,;~ \,,,i,
File tinIer ri~1,1 >l'l'l!o."""

A~'1""rl<"'!''''.'nl'"mi:
FX1,1",,· ~h<,,,,.i\i'·r I'r,,,,,,(i,,1' ""i""'cho~ ",;,1> "r,""?,.

TMk 1. - "<r."ll~'r Rr"i~rd :'-1",,11"(',,1': l'I~" r",' (';I:"~ \\'~I,,' j{'''.llt I'<rmi',

!)ndq' ,,~« "'''"'''''''''" 1'1.1"
llc,'dq' 'le" ,"'''''''"J;,,:> ,d,~.!"k

('"""",,, tI-.:11 ~"<1 ,I, e, ~,,~,' ,,,,,,,i""'''_I: f(>, ; n"'"

11",,,-, 1·;.'Iit1l~(t

n,.,II"., l;";"'~I<

.1·1

'"
:~] 40

S·;.SOO ~l.S(lf)

;;~:n

~7:<l

~',>~(l

SUM'
~'.1'0

$~7;\

$1(-,~rJ

$(, ~r>

~:.)!!'

$1.7.:0

51<1')

$$.42(1

N,':"
, ;"d".l.... 10',;' "'."k "l' "" .!ifnl ("<!~

• - 1~"h,<It, ,'"", I'm 1\',0\ C....,'wl,.',,". f,,, '''e,'''' ,~.,!",,-~ .""~(M"t S"l",,,,'It~el'" (";<~ fi>, {·,,·.<O'c, I-'"h "",,,,,,., I,,,, < ",,, 1>'0" I'''''\''!cd ,""C ,kl;>'lrd fd"",,,, &. h.,I,i"" """'~'\'!'"''''''< ,,,,,,. "" 1'0 """drG
h. 'he r'.'e,,1 ihol <It'I;;!e<f !i,h~",'~ [;., Id',(~: W{),l: ;" ",·o.ltd. ('T.",,,,, Heh ."tl{'"",-, 1,:., n\irn",,,,, 1h" ,II".,,· "',,,[On "~,,,Id "", oj,,,,,, 51~. <r~1

P'.G



ORDINANCE NO. ~jp~1

AN ORDINANCE related to land usc and zoninQ, declarinu an
emergency, and adopting a moratorium on the cstablishmel1l, ~
location, operation, maintenance or cOlltinuation of marijuana
retail sales facilities, processing facilities, manufacturing facilities,
and grO\'I:ing facilities asserted to be authorized or actually
authorized under \Vashington lnitiativc l'vlcasurc No. 502, or
proposed \V8shington Administl"mivc Code Chapler 314·55, or any
other 1C:l\VS ofIhe state of \Vashinglon: and providing for an
immediate effective dale

WJ lEREAS, \Vas!Jinglo!1 Inili<Hivc i'v1casurc No, 502, herein after "I-5CJ2," approved by

the volers of Washington Stale on November 6, 2012, provides for private recreational

marijuana use by persons over 21 years of age, subject to state licensing and regulation of

marijuana production, processing and retail ~alcs facilities and requires the Washington Stille

Liquor Control Board, herein ariel' "LeB," to adopt procedures and criteria by December 1,

2013 for issuing licenses \0 produce, process and sell marijuana provided they arc located at

least 1000 feel from the ncnrcsl schools, playgrounds, day carc facilities, arcades, public parks.

public libraries, recl'i.'<ltional centers, and transit centers; and

WI IEREAS, pursuant 10 1-502, on September 4, 2013, the l,en issucd revised proposed

administrative rules under WAC 314-55, and established the maximum number of retail licenses that

may be issued fr:H' Washington cities and counties. including a maximum lOlal of 1 l"ctailliccilses

v\'i\hin thc City of Camas; and

W!-Il.:IZEAS, further pursuant to 1-502, WAC 314-55 is scheduled to be flnalizcd

October 16, 2013 and become dTcClIV0 on November 16, 2013 \\-'1111 applications for m<Jl"ijuana

produdion, processing and retail t:1cilitics accepted by lhe LUs beginning November 18,20 i 3;

and

\\'HERE/\S, marijuana uses and activities authorized under J <')02 remain expressly

prohibited by ICderal le\\'I', although under a guidance memo issutd \0 U.S. Attomeys on August

29,2013, the U.S. Department of Justice indicaled they ,,,.. ill not challenge the leg<llity of 1-502 if

the state lav,,: and regulations proJ11\llgatecllhcre under meet certain specified federal concerns;

and

V.,.'HEREAS, prcviou~ly in a leiter elated .lanuary J7,2012, the U.S. Department of

Justice, DrLlg Enforcement Agency, provided that anyone who knov,,..ingly carries out the medical

marijuana activities contemplated in \VashinglOn, as well as anyone \\'110 facilitmcs such

aC-1ivitics eoulJ be subjecl to criminal prosecution; and



WHEREAS, proposed guidance for impJemcrlling 1-502 under WAC 314-55-020(11)

slates: "The issuance or approval 0 ra license shall nOt be construed as a license h:)r, or an

approval or, any violations of local rules or ordinances, including, but not limited to: Building

and fire codes, zoning ordinances, and business licensing requirements;" and

WHEREAS, the Camas City Council acknowledges the will or volers in passing 1-502, but

also recognizes lhatl11ari.juana pl'oduction, proccssing and retail saks still remain illegal under federal

Imv, <llld state rules for administering 1-502 are not finalizcd; and

WIIEREAS: additional time is needed to l'evicl,.v and determinc the local implications of statc

rules once rinalizcd, to assess impacts and poleminlliabilitie-s under federal law, and to determine an

appropriate regubtory framework under these laws; and

WHEREAS, th~ City must ensure thu( any proposed locntions Jar these operations are

appropriate and that potential secondary impacts are minimized and mitigated; and

W1IEREAS, the City intends 10 permil for additional community outreach, work

sessions, and public hearings, relating 10 the development of regulations t()f marijuana

productioll: processing, manufacture, and retail sales facilities; and

Vv'HEREAS, the City Council deems tL 10 be in the public inlerest to establish a zoning

moratorium on marUuana retail facilities, marijuana growing facilities, marijuana

manuracturing Ltcililies, and marijuana processing facilities; and

WHERFAS, pursuant to IZCW 36.70:'\.390 and RCW 3563.200, the City is authorized

to enaet a moratorium v,:ithou( holding a public hearing, provided that a public hearing must be

held within 60 dtl)'s ofthe passage (lftlli.':> ordinance; and

WHUZEAS, \'<"hile the City Council determines that a moratorium is necessary lor reasons

stated herein, the Council unuerstands the desires or those wishing lo move !I)fward with

implemellting 1-502. Nevertheless, given the complex and evolving legal and rcgu!<ltory fn,meW(lrk

surrounding the production nnd retail sale of marijuana, these measures are necessary until the

Council e<in adequately and appl·opriatcly address [he issues described herein; and

\VIIERFAS: pursuant to \V AC 197~ II -880, the adoption of this ordinance is exempt from

the requirements ora thrcshold dctermination under the Statel:nvil'onmental Policy Act ("SEPA");

and

WHERGAS, the City Council rinds that the regulatory requirements established by this

ordinance me necessary lor the immediate preservation of the public peace, health and surety and for

the immediate support oC eiLy government and its existing rubJic institutions,



NOW TIIEREFORE. BE IT ORDAINED 8Y ritE crry OF CAMAS:

Sectio.!LL. The City Council adopts the foregoing recilal clauses herein as findings in SUPPOI"t

oflhc adoption of the moratorium provided by this ordinance.

SccllQ.[lk Pursuant to the provisions of Re\V ]6.70A.390 and RCW 35.63.100, a zoning

moratorium is hereby cl1ac1cd prohibiting until April 14,2014 within the City orCam<ls, the

application i~)r and lhc licensing. establishment, location, operation, maintenance or continuOlion

(lean)' marijuana retail sales use, gro\vlng usc, l1lanufacturing usc, or processing usc at' faciliLy

pursuant to \Vashingtoll lniti,ltivc \'lcasurc No. 502, "VAC 3 ]4-55 or other state la\\"

Scc1iDJL.1. P1J.l2.lic hearing, Pursunnt to RC\V 36.70A.390 and RC\A: 35.63,200. the Clly

Council shall holJ a public hearing no later than December 16, 20 j 3, on the adopted moratorium

csrablishtd by this ordinance,

Section 1, Scvern!2i1~ 1f any clause, sentencc, paragraph, section, or pMt of this

ordinnncc or the iipplication thereol' to any person or circu1l1stance 511811 be adjudged by ally

coun nf cnmpetentjurisdictlOIl to be invalid, such odcr or judgment shall be conllJled in its

operation to the controversy ill which it \vas rendered and shali not effect or invalidate the

remainder or any parts thereof to any person or circulllstalKe~and to this end, the provisions or

each clause, sentence, paragraph, section or part o[tllis law arc hereby declared (0 be sevcmble.

Sc\JlQIL5~_E1I~t;:lLveclat~.QJlcll1oticc,The City COUl)c'd hereby finds lind declares thal

an emergency exists which necessitates that this ordinance becomc effcctive immediately in order to

preserve the public heallh, safely and welfare, This ordinancc shall become cfft::ctivc immediately

uron passage, The City Clerk is d'lrccted to publish a summary thereof, 'lIlcluding the lid;;:, al the

earliest possible publication d,l(O,

PASSED BY the COlli1cil and APPROVED by the \'1ayor this _T.i· day of November,

20LL



RESOLUTION NO. ail?-

A RESOLUTION authorizing the NW 38th Avenue
Construction Fund to borrow an amount not exceeding
31,000,000.00 from the GMA Fund, and providing for the
repayment of said loan by December 31, 2014, with interest on the
declining balance of 1% per annum.

WHEREAS, grants and loan receivables fund 100% of the revenues in the NW 38th

Avenue Construction Fund, and

\VHEREAS, there are insufficient funds within the NW 38th Avenue Construction Fund

to meet operating expenses dming 2013 until grants and loan receivables are collected, and

\VHEREAS, the Council desires to allow the NW 38th Avenue Construction Fund to

borrow the necessary funds from the GMA Fund to pay for such operating expenses shortfall,

and

WHEREAS, the Council deems It advisable to provide authority to borrow all amount to

not exceed SI,OOO,OOO.OO, and upon confim1ation of the sum total of the amount necessary to

meet operating expenses during 2013, the Council shall consider and approve a supplemental

resolution establishing said sum.

NOW, THEREFORE, BE 11' RESOLVED BY THE COUNCIL OF THE CITY OF

CAMAS AS FOLLOWS:

SECTION I

The NW 38th Avenue Construction Fund is hereby authorized to borrow an amount not

to exceed 51,000,000.00 from the GMA Fund to pay for operating expenses.

SECTION II

The loan shall be repaid by December 31, 2014, plus accrued interest. The unpaid

balance shall bear interest at the rate of 1% per aIlllUtn. There shall be no penalty for prepayment

of all or part of the loan.

ADOPTED at a regular Council meeting this ]61h day of Dee.ember, 2013.

SJGNED:
Mayor

ATTEST: . ._. . _
Clerk

APPROVED as to form:

City Attorney



RESOLUTION NO. Ll'd..3

A RESOLUTION authorizing the Friberg-Strunk Street
Construction Fund to borrow an amount not exceeding
$500,000.00 from the GMA Fund, and providing for the repayment
of said loan by December 31; 2014, with interest on the declining
balance of 1% per annum.

\VI-IEREAS, grants and loan receivables fund 83% of the revenues in the Fribcrg~Strunk

Street Construction Fund, and

WHEREAS, there are insufficient funds \vithin the Friberg-Strunk Street Construction

Fund to meet operating expenses dUling 2013 until grants and loan receivables are collected, and

WHEREAS, the Council desires to allow the Friberg-Strunk Street Constmction Fund to

borrow the necessary funds from the GMA Fund to pay for such operating expenses sbortfall,

and

W1-IEREAS, the Council deems it advisable to provide authority to bOlTOW an amount to

not exceed $500,000.00, and upon confirmation ofl1)e s~m total of the amount necessary to meet

operating expenses during 2013, the Council shall consider and approve a supplemental

resolution establishing said sum.

NOW, THEREFORE, BE IT RESOLVED BY THE COlINCIL OF THE CITY OF

CAMAS AS FOLLOWS:

SECTION I

The Friberg-Strunk Street Constmcttoll Fund is hereby authorized to bon'ow an amount

not to exceed $500,000.00 from the OMA Fund to pay for operating expenses.

SECTION II

The loan shall be repaid by December 31, 2014, plus accrued interest. The unpaid

balance shaH bear interest at the rate of 1% per annum. T11ere shall be no penalty for prepayment

of all or part of the loan.

ADOPTED at a regular Council meeting this 16lh day of December, 2013.

Mayor
SIGNED:

-----;--;--

ATfEST:
Clerk

APPROVED as to form:

City Attorney



RESOLUTION NO. t.2.JLJ

A RESOLUTION authoI1zing the Emergency Rescue Fund to
borrow an amount not exceeding $1 ,000,000.00 from the General
Fund, and providing for the repayment of said loan by December
31, 2014, \\'ith interest on the declining balance of 1% per almum,

WHEREAS, propc11y taxes fund 40% of the revenues in the Emergency Rescue Fund,

and

\VHEREAS, there are insufficient funds within the Emergency Rescue Fund to meet

operating expenses during 2013 until property taxes arc collected, and

VifHEREAS, the Council desires to allow the Emergency Rescue Fund to borrow the

necessary funds from the General Fund to pay for such operating expenses shOltfall, and

WHEREAS, the Council deems it advisable to provide authority to borrow an amount to

not exceed S1,000,000.00: and upon confilmation of the sum total of the amount necessary to

meet operating expenses during 2013: the Council shall consider and approve a supplemental

resolution establishing said sum.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF

CAMAS AS FOLLOWS:

SECTION I

The Emergency Rescue Fund is hereby authorized to borrow an amount not to exceed

Sl :000:000.00 from the General Fund to pay for operating expenses.

SECTION II

The loan shall be repaid by December 31,2014, plus accrued interest. The unpaid

balance shall bear interest at the rate of] % per annum. There shall be no penalty for prepayment

of all or part of111e loan.

ADOPTED at a regular Council meeting this 16th day of December, 2013.

SIGNED:
Mayor

ATTEST:
---~..-----'-"--

Clerk

APPROVED as to fonn:

City AttoI11cy



INTERLOCAL AGREEMENT BETWEEN THE CITIES OF CAMAS AND
WASHOUGAL FOR THE FORMATION AND OPERATION OF THE CAMAS

WASHOUGAL FIRE DEPARTMENT

DRAFT AGREEMENT
No\'emileF 2(jDecember 4, 2013

THIS INTERLOCAL AGREEMENT (the "Agreement") is made and entered into this _

day of December 2013 pursuant to RCW 39.34, the Interlocal Cooperation Act, by and between

the City of Washougal, a municipal corporation organized and existing under the laws of the

State of Washington, hereinafter referred to as "Washougal"; and the City of Camas, a municipal

corporation organized and existing under the laws of the State of Washington, hereinafter

referred to as "Camas", hereinafter also collectively referred to as the "Parties".

RECITALS

A. Whereas, the Parties have cooperated with each other on policy making and service

delivery for more than thirty years covering a broad spectrum of policies and

services; and,

B. Whereas, the cities of Camas and Washougal share a boundary and collectively serve

more than 20 square miles, 34,900 residents and hundreds of businesses; and,

C. Whereas, the Parties have cooperated in the delivery of Fire, Emergency Medical

Services (EMS) and advanced life support ambulance transport services for more than

thirty years; and,

D. Whereas, the Parties are currently operating under an existing agreement dated

November 15,2012 whereby Camas provides emergency medical rescue and licensed

advanced life support (ALS) ambulance transport services to Washougal and to East

County Fire and Rescue (ECFR); and,

E. Whereas, the Parties are currently operating under an agreement dated April 2, 2012

that outlines the terms of a trial consolidation establishing among other things the

joint deployment of personnel and equipment to serve both cities, minimum



Camas Wasllougal Fire Department ILA
Draft Agreement
Novemller 26, 20B

DR,<\FT

deployment levels for personnel in Washougal and a cooperative evaluation of the

trial consolidation results; and,

F. Whereas, the Parties have engaged in a cooperative evaluation of the trial

consolidation and have determined that the consolidation has contributed to enhanced

levels of service for the same or lower costs; and,

G. Whereas, the Parties desire to formalize the current trial consolidation to provide for

the sustained delivery of Fire, EMS and ALS transport services and to continue the

service enhancements experienced thus far which include:

a. Increasing minimum daily staffing at the Washougal fire station;

b. Adding a paramedic transport unit to the Washougal fire station where none

previously existed;

c. Decreasing ambulance response times to serious medical calls in the eastern

portion of the consolidated service area;

d. Expanding fire inspection and prevention programs for both cities;

e. Contributing to lower overtime costs and other cost savings in 2013;

f. Improving personnel training through better coordination and planning; and,

H. Whereas, Washougal is interested in entering into an agreement with Camas to

provide Fire, EMS and ALS Transport services to Washougal; and,

I. Whereas, Camas is interested in entering into an agreement with Washougal to

provide Fire, EMS and ALS Transport services to Washougal; and,

J. Whereas, the Parties believe that the consolidated delivery of Fire, EMS and ALS

Transport services will provide the most efficient and effective delivery of fire

prevention, community education, fire suppression, emergency preparedness,

emergency medical response and transport services to both communities; and,

Camas-Washougal Fire Department Interlocal Agreement
Page 2

December 20 I3



Camas Washougal Fire Department ILA
Draft Agreement
No\'emller 26, 2013

DRAFT

K. Whereas, the Parties believe that the consolidated delivery of Fire, EMS and ALS

Transpott services will allow them to more effectively plan for future delivery of Fire,

EMS and Transport services to both communities.

NOW, THEREFORE, in consideration of the mutual covenants and conditions contained

herein, it is hereby agreed as follows:

AGREEMENT

1. Purpose

1.1. The purpose of this Agreement is to make possible the most efficient and

effective delivery of Fire, EMS and licensed ALS Transport services to the cities

of Camas and Washougal.

1.2. The Parties acknowledge the challenge of sustainably funding Fire, EMS and

licensed ALS Transport services and believe consolidated service delivery will

help address that challenge through:

1.2.1. Economies of scale in operation and organization.

1.2.2. Elimination of redundant costs associated with geographic overlap of

service deployment.

1.2.3. Providing a larger pool of staffing to help reduce staffing costs associated

with fixed post and dynamic response positions.

1.2.4. More effective fire prevention services (plan review, code enforcement,

fire cause determination, community education and community risk

reduction).

1.2.5. Lower response times for medical calls in the eastern portion of the joint

servICe area.

Camas-Washougal Fire Department Interlocal Agreement
Page 3

December 2013



Comos Wos!longol FiFe DeJ'loFtment ILA DRAFT
DFoft AgFeement
No,'emlJeF 26, 20U

1.2.6. More effective training of first responders.

1.2.7. Expanded opportunities for volunteers.

1.3. The Parties also believe that consolidated service delivery will allow them to

more effectively plan for future delivery of Fire, EMS and Transport services to

both communities. Improvements in cost-effectiveness realized over the longer

term could include:

1.3.1. Apparatus and equipment deployment and replacement.

1.3.2. New fire station location and current fire station utilization.

1.3.3. Emergency management and preparedness program delivery.

1.3.4. Education and fire prevention program delivery.

This Agreement shall be effective on January 1,2014.

The initial term of this Agreement shall expire on December 31, 2023.

No new separate legal or administrative entity is established by this Agreement.

The term of the Agreement shall automatically renew for an additional ten years

unless otherwise terminated by one of the Parties.

1.4.

2. Term

2.1.

2.2.

2.3.

2.4. Notice of termination shall follow the provisions of Section 19 of this Agreement.

2.5. If the City of Washougal Fire Department employees do not become City of

Camas employees by July I, 2014 then this Agreement shall terminate on July I,

2014 unless otherwise amended.

3. Relationship to Other Agreements

3.1. The Parties are currently operating under an agreement dated April 2, 2012

outlining the terms of a trial consolidation establishing among other things the

Camas-Washougal Fire Department [nterlocal Agreement December 2013
Page 4



Camas Washougal FiFe DeJlaFtmeot IbA
DFaft AgFeemeot
No'..embeF 26, 20B

DRAFT

joint deployment of personnel and equipment to serve both cites, minimum

deployment levels for personnel in Washougal and a cooperative evaluation of the

trial consolidation results. The April 2, 2012 agreement expires on December 31,

2013.

3.1.1. In order to provide for the transition of Washougal Fire department

employees to Camas, the April 2, 2012 agreement, included as Attachment

A, is hereby amended as follows:

3.1.1.1. The term of the April 2, 2012 agreement is extended until

September 30,2014 or its earlier termination under Section

3.1.1.2.

3.1.1.2. The April 2, 2012 agreement shall automatically terminate upon

the transfer of Washougal employees to Camas under the terms

of this agreemeolAgreement, at which time, the tenns of this

agreemeolAgreement shall be fully effective and shall govern

the relationship between the parties~"

3.2. The Parties and East County Fire and Rescue are currently operating under an

existing agreement dated November IS, 2012 whereby Camas provides

emergency medical rescue and licensed advanced life support (ALS) ambulance

transport services to Washougal and to East County Fire and Rescue. The

November 15,2012 agreement expires on December 31,2014.

3.2.1. This Agreement supplements the November IS, 2012 agreement by

specif'ying additional provisions applicable only to Camas and Washougal.

3.2.2. Camas agrees that on or before December 31, 2014 it will negotiate with

ECFR to replace the November 15,2012 agreement to include, among

other provisions, an annual payment from ECFR to Camas equivalent to at

least $0.46/$1,000 assessed valuation for the provision of EMS and

licensed ALS Transport services.

Camas-Washougal Fire Department Interlocal Agreement
Page 5

December 2013
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4. Department Name

DRAFT

4.1. The consolidated department created by this Agreement shall be called the

Camas-Washougal Fire Department (CWFD).

4.2. A joint logo, reflecting the current logo being used by CWFD personnel, shall be

placed on all apparatus and equipment and on all uniforms.

4.3. Building signage shall be changed to reflect the department name using the most

cost-effective manner within three months with permanent building signage in

place within twenty-four months.

5. Services to be Provided

5. I. During the term of this agreemenlAgreement Camas shall provide the following

Fire, EMS and licensed ALS Transport services:

5.1.1. Fire suppression.

5.1.2. Fire cause determination.

5.1.3. Fire inspection of occupancies.

5.1.4. Transporting Advanced Life Support (ALS) emergency medical services.

5.1.5. First response Advanced/Basic Life Support (ALS/BLS) emergency

medical services.

5.1.6. Public education.

5.1.7. Fire Prevention.

5.1.8. Hazardous materials "Awareness Level" response.

5.1.9. Low-angle rescue.

5.1.10. Emergency management.

5.1.11. Support services to include ambulance billing.

5.1.12. Automatic and mutual emergency response to neighboring jurisdictions.

Camas-Washougal Fire Department Interlocal Agreement
Page 6

December 2013



Comas Washougal Fire Deportment IbA
Draft Agreement
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DRAFT

6. Levels of Service

6.1. The current standard of coverage, field operations, deployment model, command

staffing, and operational policies and procedures shall be maintained at the current

level of service, subject to future funding levels.

6.2. Camas shall provide Washougal with the level of service and response time

identified in the adopted response coverage document included as Attachment B.

6.2.1. No later than June 30, 2014 Washougal shall adopt the response coverage

document include in Attachment B as the City's policy for determining

emergency medical, fire and rescue resource deployment time standards.

6.3. CWFD staffing will be at the discretion of the Battalion Chief to allow for

operational needs subject to the terms and conditions identified in this Agreement.

6.4. The initial minimum deployment model for delivery of Fire, EMS and licensed

ALS Transport services shall be:

6.4.1. A minimum of four certified paramedics on duty at all times

6.4.2. A minimum of eleven personnel on duty at all times four of which are

certified paramedics

6.4.3. Station 41 - One battalion chief on Battalion 41, two personnel on Engine

41, two personnel on Medic 41 including one certified paramedic

6.4.4. Station 42 - Two personnel on Medic 42/Engine 42 (split station)

including one certified paramedic

6.4.5. Station 171 - Two personnel on Engine 171 and two personnel on Medic

43 including one certified paramedic.

6.4.6. See service area and station map in Attachment C.

6.5. Camas shall station an engine at Washougal's Fire Station 171 twenty-four (24)

hours per day with a minimum staffing of two firefighters.

Camas-Washougal Fire Department Interlocal Agreement
Page 7

December 2013
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DRAFT

6.6. Camas shall station an ALS ambulance at Washougal's Fire Station 171 twenty

four (24) hours per day with a minimum staffing of one certified paramedic.

6.7. Camas shall provide licensed ALS transport services throughout Washougal.

6.8. Subject to funding levels, Camas shall maintain the current Washington Survey

and Rating Bureau rating in Washougal.

6.9. In the event of unanticipated and extraordinary circumstances, such as loss or

destruction of facilities or equipment due to casualty, or insufficient personnel as

a result of unforeseen causes, the Fire Chief, in consultation with the city

administrators of both cities, may deviate from the staffing and equipment

deployment standards set forth in Section 6. Any such deviation shall be only for

such duration as is reasonably necessary to rectify the loss of equipment or

facilities, or to address the staffing shortage. Deviations under this subsection to

the staffing and equipment standards of Section 6 shall not be grounds for

tennination under Section 19.

7. Annexations

7.1. Camas and Washougal shall provide notice to the other party when either initiates

annexation of any property into their corporate limits.

7.2. Upon request, Camas shall provide information regarding the impact of any

annexation on revenue, expenses and Fire, EMS and ALS Transport service

levels.

8. Governance and Administration of Services

8.1. Camas to administer services subject to the terms of this agrccmcntAgreement to

include employment of all personnel.

Camas-Washougal Fire Department Interlocal Agreement
Page 8

December 2013
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8.2. Camas City Council to provide policy direction and governance for Fire, EMS

and ALS Transport services provided by Camas, subject to the terms of this

Agreement. The Camas City Council and administration shall consider Joint

Policy Advisory Committee input (see Section 10) on policy decisions that affect

Fire, EMS and ALS Transport services provided to Washougal.

8.3. Washougal shall designate, as needed, CWFD as the city's Fire, EMS and

Transport service provider in all documents, public information materials and on

its web site.

8.4. Washougal will furnish, without charge, such quantities of water, water pressure

and the use of fire hydrants as Camas may require for its emergency response and

training operations, wherever and so far as such water is available from

Washougal's water system, including water service provided by Washougal

outside Washougal's corporate limits.

8.5. Washougal shall designate the CWFD Fire Chief as Washougal's Fire Chief and

the CWFD Fire Marshal as Washougal's Fire Marshal

8.6. Washougal shall approve, endorse or transfer other administrative agreements and

contracts as required to facilitate CWFD provision of services in Washougal.

8.7. Washougal shall provide Camas with written notice at least ninety (90) days in

advance of any proposed changes in ordinances, laws or regulations which would

significantly affect Camas' ability to provide the services set forth in this

Agreement or which would substantially change the cost or level of services

provided.

9. Volunteers

9.1. Volunteer firefighters shall continue to be utilized at or above the current level

subject to the availability of trained volunteers to perform the desired services.
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9.2. The use of volunteers and opportunities for them to serve may be enhanced as

agreed by the Volunteer Firefighters and the CWFD.

9.3. CWFD shall conduct volunteer recruitment and training activities at least

annually.

9.4. Camas and Washougal shall revise their respective municipal codes related to

volunteer firefighters within two years to reflect then current practices and to

provide similar language related to the use of volunteer firefighters.

10. Joint Policy Advisory Committee (JPAC)

10.1. Camas will convene a Joint Policy Advisory Committee at least annually to

review the services set forth in this Agreement.

10.2. The JPAC will consist of three City Council members from Washougal appointed

by the Mayor of Washougal and three City Council members from Camas

appointed by the Mayor of Camas.

10.3. JPAC meeting shall be conducted in accordance with the provisions of Chapter

42.30 Revised Code of Washington, the Open Public Meetings Act.

10.4. The CWFD Fire Chief shall staff the meeting to include preparing the agenda and

materials and providing them to the JPAC members. The CWFD Fire Chief shall

provide a draft agenda to the Camas and Washougal city administrators for review

prior to distributing it to the JPAC members.

10.5. Camas shall prepare summary minutes of each JPAC meeting and make the

minutes available on the City of Camas web site within two weeks of the meeting.

10.6. The general role of the JPAC shall include:
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10.6.1. Review the CWFD annual report regarding the services provided under

this Agreement.

10.6.2. Review and make recommendations regarding amendments to the

Agreement, subsequent agreements or plans referenced in the Agreement.

10.6.3. Review and make recommendations regarding any Fire, EMS or ALS

Transport policy item to be presented to the Camas or Washougal city

councils for approval.

10.6.4. Review the proposed CWFD budget and allocation of costs to Camas and

Washougal prior to the budget being adopted by the Camas City Council.

10.7. Camas shall convene the JPAC prior to the formal transfer of Washougal

employees to Camas as provided in the Agreement or no later than July I, 2014 to

review the status of implementation of the Agreement.

10.8. Special meetings of the JPAC may be called by the Mayor of Camas or the Mayor

of Washougal by providing timely notice to the CWFD Fire Chief specifying the

meeting request and the intended agenda for the meeting.

11. Reporting

11.1. Camas shall provide reports to the Washougal City Administrator regarding the

services set forth in this ogFeemeRtAgreement no later than one month following

the end of each quarter (ex: April 30 for the quarter ending March 31) with the

exception of the fourth quarter where such information shall be contained within

the annual report as provided in Section 11.2. The quarterly report shall include,

at a minimum:

11.1.1. CWFD call responses and transports by station of origin and city

responding to.

11.1.2. A discussion of any significant issues affecting the delivery of services.
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11.1.3. A financial report showing the actual expenses to date compared to the

budget.

11.104. A summary of overtime expenses. If actual overtime expenses for the year

to date exceed the year to date budget or prior year to date actual amount

for the same period by more than five percent (5%) then the CWFD Fire

Chief shall provide a written report as to the cause of the variance and any

actions proposed to control overtime expenses for the remainder of the

year.

11.2. Camas shall provide an annual report to the Washougal City Administrator no

later than February 15th each year for the prior calendar year. The annual report

shall include the information identified in Section 11.1 and the following:

11.2.1. A review of the CWFD deployment model or operational plan for the prior

year including minimum staffing levels.

11.2.2. A discussion of CWFD actual revenues and expenses compared to budget,

including:

11.2.2.1. Summary observations of the overall financial results.

11.2.2.2. A detailed review of ambulance fees, fee levels, collection rates

and percent of fees paid by Medicare.

11.2.2.3. A detailed review of other revenues received including revenues

from ECFR.

11.2.204. A detailed review of overtime expenses.

11.2.2.5. A detailed review of the equipment replacement fund revenues

and expenses.

11.2.2.6. A detailed review of the ending fund balance and available

reserves.
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11.2.3. A review ofCWFD perfonnance consistent with RCW 35.103.040 to

include:

11.2.3.1. Response times relative to the adopted response standards as

identified in Attachment B.

11.2.3.2. Emergency medical responses and outcomes.

11.2.3.3. A summary of significant incidents and major fire cause

detennination investigations including outcomes or status.

11.2.3.4. A summary of fire inspection and prevention activity and

results.

12. Fire Chief

12.1. The CWFD Fire Chief shall be a Camas employee and the Camas Mayor and City

Administrator shall be responsible for hiring, evaluating and disciplining and

tenninating the CWFD Fire Chief.

12.2. The appointment of the CWFD Fire Chief shall be subject to confinnation by a

majority of the Camas City Council as required by the Camas municipal code.

12.3. The CWFD Fire Chief shall meet with the city administrators of Camas and

Washougal monthly or as agreed to by the city administrators.

12.4. Camas shall convene a meeting with the Mayor of Washougal, the Washougal

City Administrator and the Camas City Administrator to review the CWFD Fire

Chief s annual perfonnance evaluation.

12.5. Camas shall notify the Mayor and City Administrator of Washougal prior to

notifying the media regarding any commendation, discipline or tennination of the

CWFD Fire Chief.
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12.6. The CWFD Fire Chief or designee shall notify the Mayor and/or City

Administrator of Washougal regarding any major incident or emergency based on

protocols approved by Washougal.

12.7. Camas shall provide the Mayor and/or City Administrator of Washougal and the

Washougal JPAC members the opportunity to be involved, in an advisory

capacity, in the assessment of the qualifications of applicants to fill a vacant

CWFD Fire Chief position.

13. Personnel and Labor Agreements

13.1. Camas and Washougal intend forthe Washougal Fire Department employees to

become Camas employees.

13.2. Camas and Washougal shall initiate negotiations with IAFF Local 2444 within

thirty days of the date of this Agreement regarding a memorandum of

understanding (MOU) to implement the relevant tenus of the Agreement.

13.3. Subject to the negotiations referenced in Section 13.2, and upon the transfer of

Washougal Fire Department employees to Camas, Camas shall apply the same

salary structure to all CWFD employees in IAFF Local 2444.

13.3.1. Where the Camas pay structure is lower than the existing Washougal pay

structure the Camas pay structure will be adjusted higher for all applicable

CWFD employees.

13.3.2. Where the Camas pay structure is higher than the existing Washougal pay

structure the applicable transferring Washougal employees will receive the

higher pay.

13.4. The pay structure for non-represented Washougal employees transferring to

Camas shall follow the current Camas pay structure for the same or similar
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positions. The pay for a transferring non-represented employee shall not be

reduced at the time of transfer.

-8413.5. All transferring Washougal employees shall receive the benefits applicable

to Camas employees for their respective positions, subject to the terms of Section

14 below.

13.5.13.6. Ending leave balances for transferring Washougal employees will transfer

to their beginning leave balances at Camas and future leave accruals will follow

the Camas leave accrual structure.

·].;h6,13.7. Subject to the negotiations referenced in Section 13.2, the seniority of

transferring Washougal employees will be recognized by Camas.

13.8. Washougal currently has an Administrative Assistant position supporting the

Washougal Fire Department. Incumbents in this position are represented by

AFSMCE Local 307. The position is currently vacant therefore no Washougal

employee will be transferred to Camas. Camas may propose the creation of such a

position in the CWFD budget if approved by the CWFD Fire Chief and the Camas

City Council.

14. Employee Benefits

14. I. Camas and Washougal will retain their current obligations for their former

employees eligible for LEOFF I retirement benefits.

14.2. Upon transfer to Camas the Washougal employees that afe memaefs eflAA.T<

Leeal 244 4participate in the LEOFF retirement system shall no longer be covered

by Social Security and employee and employer contributions to Social Security

will end as of the date of their transfer to Camas.

14.3. Transferring Washougal employees are not eligible for the Camas retiree medical

benefit.
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15.1. Camas and Washougal shall enter into a lease agreement whereby Washougal

shall lease Station 171 to Camas at a nominal cost. The lease shall require Camas

to obtain insurance coverage for Station 171 and to maintain Station 171 at

minimum maintenance standards. All costs to operate and maintain Station 171

will be included in the CWFD budget.

15.2. Washougal shall transfer ownership of all vehicles and equipment used by the

Washougal Fire Department to Camas. After the transfer Camas shall be

responsible for insurance, maintenance, repair and replacement expenses for all

vehicles and equipment. The cost to operate, maintain and replace all vehicles and

equipment will be included in the CWFD budget.

15.3. The lease for Station 171 and the transfer of Washougal equipment and vehicles

to Camas shall be effective within thirty days after the date Washougal Fire

Department employees are transferred to Camas.

16. Funding and Cost Allocation

16.1. The net cost to operate the CWFD shall be allocated to Camas and Washougal

based on the following factors and weights:

16.1.1. 50% of the net cost shall be allocated based on each city's proportion of

the total assessed value of structures in Camas and Washougal as provided

by the Clark County Assessor's Office.

16.1.2.25% of the net cost shall be allocated based on each city's proportion of

the total Camas and Washougal population as estimated by Washington

State Office of Financial Management.
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16.1.3.25% of the net cost shall be allocated based on each city's proportion of

the total calls for Fire, EMS and ALS Transport service originating in

Camas and Washougal.

16.2. The net cost to operate the CWFD shall include all operating costs applicable to

the operation of the department less all applicable CWFD revenues.

16.2.1. CWFD operating costs shall include the full cost to operate the department

including the cost of personnel, supplies and services, inter-government

services, equipment replacement, equipment and other capital

expenditures and internal support services.

16.2.2. CWFD operating costs shall also include amounts applicable to:

16.2.2.1. Contributions needed to meet minimum fund balance policy.

16.2.2.2. Charges related to the reconciliation of actual revenues and

expenses and actual allocation factors to the allocation based on

the budgeted revenues and expenses and the allocation factors

used in the budget process.

16.2.3. The cost of central support services, as defined in the City of Camas

Support Services Cost Allocation Plan, provided to the CWFD during

calendar year 2014 shall not exceed $60,000. Charges for central support

services provided to the CWFD in future years will be based on the 2014

charges adjusted annually by the annual percentage increase in the CWFD

operating budget. The annual percentage increase in the CWFD operating

budget shall be calculated excluding capital expenses, fund balance

contributions and true up payments. The amount charged for central

support services may be revised as agreed to by the Camas and Washougal

city administrators.

16.2.4. CWFD revenues shall include but not be limited to:
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16.2.4.1. Payments received from ECFR for ALS Transport services.

16.2.4.2. Ambulance fee revenue.

16.2.4.3. Building plan review fees.

16.2.4.4. Fire prevention inspection fees.

16.2.4.5. Grants.

16.2.4.6. Other revenues.

16.2.4.7. Payments by Washougal under Section 16.13.

16.2.4.8. Revenues shall also include amounts applicable to excess

reserves or credits related to the reconciliation of actual

revenues and expenses and actual allocation factors to the

allocation based on the budgeted revenues and expenses and the

allocation factors used in the budget process.

16.3. Payments by Camas and Washougal to support the CWFD will be based on the

approved budget and the allocation factors for the most recent complete year. For

example, 2015 payments will be based on the proposed 2015 budget (completed

prior to the end of2014) and the allocation factors for 2013. See the example in

Attachment D.

16.4. The cost allocation for the initial partial year of2014 shall be based on the CWFD

budget to be developed for 2014 and the actual allocation factors for 2012. The

2014 CWFD budget shall include costs from the date Washougal employees are

transferred to Camas. The proposed partial year 2014 budget and cost allocation

shall be reviewed by the JPAC prior to approval by the Camas City Council and

prior to the transfer of Washougal Fire Department employees to Camas.

16.5. Camas shall account for all CWFD financial activity in a separate fund.
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16.6. Camas and Washougal Finance Directors shall establish a minimum cash reserve

target for the CWFD fund prior to the end of2014 and a plan to achieve that fund

balance target over time.

16.6.1. At the end of any year, cash reserves in excess of the established cash

reserve target shall be treated as revenue for the subsequent year's cost

allocation calculation.

16.6.2. At the end of any year, cash reserves needed to meet the established cash

reserve target shall be treated as an expense in the subsequent year's cost

allocation calculation.

16.7. Camas and Washougal shall make monthly payments equal to their respective

allocation of CWFD net operating costs divided by twelve to the separate CWFD

fund no later than the tenth of each month. The first payment shall be due on the

tenth of the month following the date Washougal Fire Department employees are

transferred to become Camas employees.

16.8. Annually, by June 30 of each year, Camas shall calculate the net costs allocable to

Camas and Washougal for the prior year based on actual CWFD net operating

expenses and the actual amounts for the allocation factors for the prior year. For

example, the calculation completed by June 30, 2015 shall use the actual net

operating expenses for 2014 and the actual data on the allocation factors for 2014.

Camas shall compare the cost allocation for Camas and Washougal using the

actual amounts and factors with the allocation using budgeted amounts and prior

year allocation factors. Any difference (positive or negative) shall be included as

an adjustment to the following years' cost allocation calculation.

16.9. If the CWFD incurs significant unanticipated costs during any year the Camas

City Administrator shall convene a meeting with the Washougal City
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Administrator to discuss the reasons for the additional costs, the impacts and

potential mitigation.

16.10. Camas shall establish a separate fund or account to account for the revenues and

expenses associated with the replacement of CWFD apparatus, ambulances and

related equipment.

16.10.1. Camas shall develop a financial plan to replace CWFD apparatus,

ambulances and related equipment no later than November 2014.

16.10.2. The annual contribution needed to fund the replacement plan shall be

included in annual CWFD budget and paid annually.

16.10.3. Expenses to replace CWFD apparatus, ambulances and related

equipment will be paid from the CWFD equipment replacement fund or

account and shall not be included in the CWFD operating budget.

16.1004. CWFD staff vehicles shall participate in the Camas equipment rental

program and any associated expenses shall be included in the CWFD

operating budget.

16.11. Fire, EMS and ALS Transport capital facilities project expenses shall be funded

separately by each city in their respective capital budgets. The cost of any capital

facility that benefits both Camas and Washougal shall be shared. The basis for

cost sharing shall be an estimate of the benefit received by each city from the

capital project and shall be agreed to by the Parties at the time the capital project's

budget is approved.

16.12. Camas and Washougal shall each collect Fire Impact Fees from new development

as allowed by state law and expend any Fire Impact Fee revenue received on

appropriate capital projects as provided in each city's budget.
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16.13. Washougal shall pay Camas a percentage of the value of vacation and sick leave

for former Washougal employees who terminate employment with Camas within

three years of their transfer to Camas. Washougal shall pay 90% of the value of an

employee's leave balances at termination if the employee terminates employment

with Camas within one year, 70% of the value of an employee's leave balances at

termination if the employee terminates employment with Camas within two years,

50% of the value of an employee's leave balances at termination if the employee

terminates employment with Camas within three years and 0% thereafter

Washougal shall make payment to Camas within 30 days of the employee's

termination.

16.14. Camas shall vigorously pursue all reasonable opportunities for grants to support

CWFD. +he-Any grant requiring costs to be borne by the City of Washougal shall

be approved by the Washougal City Administrator saallaJlJlre,'o an)' grant

aJlJllieatien te sUJlJlert CWFD if tao grant rOE\liiros an)' eests te eo eerno e)'

Wasaeligal.

16.15. Camas shall not issue new debt to support CWFD expenditures without the

approval of the Washougal City Administrator. The following debt is allowed

without prior approval:

16.15.1. Debt service on existing loans for a CWFD ambulance if included in the

adopted CWFD budget.

16.15.2. ShOtt term loans to provide cash to pay expenses. Interest on short term

loans is an allowable CWFD operating expense.

16.15.3. Vehicle and equipment leases shorter than ten years if included in the

adopted CWFD budget.

16.16. Camas and Washougal shall pay all rOVORliO roeoivoE! frem building plan review

and fire inspection fees that are related to services provided by CWFD employees
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to Camas to support the CWFD. Payment of all revenue shall be according to

protocols developed by the Camas and Washougal finance directors for the

assessment, collection and transfer of building plan review and fire inspection

fees.

17. Transition Plan

17.1. Camas and Washougal acknowledge that implementation of the Agreement is

subject to an executed MOU with IAFF Local 2444 substantially conforming to

the terms identified in the Agreement and to the successful completion of other

tasks required to transition employees and services to Camas.

17.2. Within two weeks of the effective date of this Agreement the CWFD Fire Chief

shall convene a transition team including appropriate CWFD personnel and the

Camas and Washougal finance and human resources directors.

17.3. The transition team shall develop a work plan within 30 days to complete the

transition of Washougal employees to Camas and to complete other tasks required

under this Agreement. The transition plan shall provide for the transfer of

Washougal personnel and equipment to Camas and the completion of other

transition tasks no later than July I, 2014.

17.4. If the MOU with IAFF is not in place by July 1, 2014 then this Agreement shall

terminate unless otherwise amended.

18. Events Allowing for Agreement to be Renegotiated

18.1. Either Camas or Washougal may request that the terms of this Agreement be

renegotiated if anyone of the following occurs:

18.1.1. Voters in either city reject that city's proposed EMS levy two times within

a twelve month period.

18.1.2. ECFR no longer contracts with Camas for ambulance service.
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18.1.3. The percentage of total net operating costs allocated to either city using

the weighted factors in Section 16 changes by more than 2% from one

year to the next.

18.104. The annual allocated cost to either city increases by 5% per year or more

based on a three year rolling average increase. The calculation of the

increase in this section shall exclude capital expenses and fund balance

contributions.

18.104.1. The annual allocated cost to either city increases by 10% or

more from the prior year. The calculation of the increase in this

section shall exclude capital expenses and fund balance

contributions and shall not apply to 2015 since 2014 will be a

partial year.

18.2. If any of the events identified in Section 18.1 occur either party may provide

written notice to the other party requesting a meeting to present their concerns and

potential solutions. The Parties shall meet and work in good faith to revise the

Agreement to address the concerns. If the Parties are unable to agree on a revision

to the Agreement within six months of the date of the notice then either city may

provide 12 months' notice of termination according to the terms of Section 19.

19. Termination

19.1. Ifan MOU with IAFF Local 2444 is not executed by July I, 2014 then this

Agreement shall terminate unless otherwise amended.

19.2. The Agreement may be terminated by either party without cause with a minimum

of twenty-four months' notice to the other party.

19.2.1. Termination may only occur on the last day of a calendar year.
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19.2.2. Termination of the Agreement under this section shall be approved by the

city council of the city initiating the termination action.

19.3. Washougal may terminate the Agreement with a minimum of twelve months'

notice if any of the following occur.

19.3.1. The Department of Health suspends, modifies, or revokes Camas' license

to provide ALS transport services.

19.3.2. Camas does not deploy an ambulance in Washougal for a period of more

than five consecutive days or more than twenty days over a twelve month

period.

19.3.3. The State Auditor's Office issues an audit finding on the management of

the CWFD fire fund within two consecutive years.

19.3.4. More than ten percent (10%) of the Camas paramedics have their

paramedic certification suspended, revoked or denied within one calendar

year.

19.3.5. Camas is more than thirty (30) days delinquent on its payment to the

CWFD fund under this Agreement two or more times during a twelve

month period.

19.3.6. Camas does not apply all appropriate CWFD revenue to the separate

CWFD fund or withdraws fuudfunds from the CWFD fund for a purpose

not related to Fire, EMS or licensed ALS Transport services.

19.3.7. The occurrence of the events as described in Section 18.2.

19.4. Camas may terminate the Agreement with a minimum of twelve months' notice if

any of the following occur.
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19.4.1. Washougal is more than thirty (30) days delinquent on its payment to

Camas under this Agreement two or more times during a twelve month

period.

19.4.2. Washougal is in violation of the lease agreement referenced in Section

15.1 of the Agreement.

19.4.3. Washougal does not maintain access to all fire hydrants maintained by

Washougal including those outside the Washougal city limits.

19.4.4. Washougal does not maintain adequate water pressure at all fire hydrants

maintained by Washougal including those outside the Washougal city

limits.

19.4.5. Washougal passes laws or ordinances that conflict with the delivery of

services under the terms of this Agreement.

19.4.6. The occurrence of the events as described in Section 18.2.

19.5. Notice of termination of the Agreement under sections 19.3 or 19.4 must

reference the specific cause for termination and provide evidence supporting the

violation of the specific provision in sections 19.3 or 19.4.

19.6. Termination of the Agreement under sections 19.3 or 19.4 may only occur on the

last day of a calendar year and shall be approved by the city council of the city

that initiated the termination action.

19.7. The CWFD fire chief and city administrators shall, within thirty days of any

notice of termination, convene a meeting to initiate development of a termination

plan. The termination plan shall be completed no later than six months prior to

termination and, at a minimum, address:

19.7.1. The distribution of CWFD assets and liabilities which shall equitably split

based on recent cost allocation percentages and service delivery scope.
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19.7.1.1. The distribution ofCWFD assets to WFD shall include at

minimum a 6omjllimoAtcomplement of equipment necessary to

fulfill Washington State requirements for Washougal to renew

its licensure as a Trauma Verified BLS Aid Service.

19.7.2. The termination of any facility leases and the return of facilities in good

working condition.

19.7.3. Any agreements with IAFF Local 2444 or among the Parties regarding the

transition and/or status of CWFD employees.

19.8. No later than June 30 in the year following termination Camas shall provide

Washougal with a statement of the net costs allocable to Camas and Washougal

for the prior year based on actual CWFD net operating expenses and the actual

amounts for the allocation factors for the prior year. Camas shall provide

Washougal with a comparison of the cost allocation for Camas and Washougal

using the actual amounts and factors with the allocation using budgeted amounts

and prior year allocation factors. Any amount owed by Washougal to Camas or

owed by Camas to Washougal shall be paid by August I of the year following

tennination.

20. Injunctive Relief

20.1. The Parties acknowledge that ilTeparable harm to the public health, safety, and

welfare would occur if either party were to breach this Agreement in such a

manner so as to cause an intelTUption in the provision of fire, EMS and

ambulance transport services to the Cities of Camas and Washougal. The Parties

further agree that, in the event of such a breach, the only effective means of

preventing such harm is injunctive relief. The Parties therefore agree that, in the

event of any such breach of this Agreement by either party, the non-breaching

party shall be entitled to injunctive relief, including the issuance of an immediate
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temporary restraining order, enjoining the other party from breaching the

Agreement and compelling compliance in accordance with the terms of the

Agreement.

21. Fire Investigation

21.1. The CWFD will assume responsibility for all fire cause determination

investigation activities within Washougal and will work closely with the

Washougal Police Department (WPD) in processing any case. CWFD and WPD

shall cooperate in the preservation of evidence, chain of custody, investigating

suspects and persons of interest for all cases arising from origin and cause

investigations within the jurisdictional boundaries of the City of Washougal.

22. Fire Codes

22.1. The Parties shall complete a joint review of their respective fire codes, including

local amendments, within three years of the date of this agreemefllAgreement.

22.2. Camas and Washougal shall adopt a common fire code within three years of the

date of this agreemefll".greement.

23. Planning

23.1. The CWFD shall complete or update a CWFD capital facility plan, at a minimum,

when Camas or Washougal update their comprehensive plans.

23.2. Any CWFD capital facility plan shall be reviewed by the JPAC prior to adoption

by either Camas or Washougal.

23.3. CWFD shall complete an update to its operating and deployment plan annually

and review the updated plan annually with the JPAC.

24. Hold Harmless and Insurance
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24.1. The City of Camas shall defend, indemnify and hold Washougal, its elected

officials, officers, volunteers and employees harmless from any and all claims,

injuries, damages, losses or suits including attorney fees arising out of or in

connection with the performance of this Agreement, except for injuries and

damages caused solely by the gross negligence or intentional acts of Washougal

and its employees or officers. The City of Camas further agrees to maintain

during the terms of the Agreement liability insurance in amount as provided for in

the WCIA Joint Protection Program, protecting itself, its officers, employees and

the City of Washougal, their officer and employees, from claims of all persons for

damages arising out of the negligence by the City of Camas, its officers and

employees, in providing fire, emergency medical and licensed ALS transport

services pursuant to this Agreement.

24.2. The cost of insurance shall be included as a CWFD operating expense.

24.3. In the event Camas is presented with a claim with an estimated uninsured liability

in excess of $1 00,000 it shall provide notice to Washougal regarding the claim.

Within thirty (30) days of such notice the Parties shall meet to discuss the claim

and the appropriate response.

25. Dispute Resolution

25.1. The Parties agree to make all reasonable efforts to resolve through informal, good

faith negotiations any disputes concerning the terms and conditions or

performance of this Agreement. In the event of a dispute, notice of the dispute

shall be provided in writing and shall be delivered in the manner set forth in

Section ;;':;<28. The notice shall set forth with reasonable specificity the factual

basis for the claimed dispute. Both Parties shall jointly cooperate to informally

resolve any disputes as quickly and efficiently as possible, but in any event not
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more than sixty (60) days from the date of the notice unless extended by mutual

agreement of the Parties.

25.2. If a dispute cannot be resolved through direct discussions, mediation may, by

mutual consent, be initiated. In the event the Parties determine to initiate

mediation, a mutually acceptable mediator shall be selected by the Parties for the

purpose of facilitating the mediation process. The mediator shall be selected based

on his or her expertise with the nature of the mater in dispute and their ability to

facilitate a settlement. The Parties agree to provide all documentation and

information requested by the mediator and in all other regards to cooperate fully

with the mediator. The costs of mediation shall be shared equally between the

Parties.

25.3. In the event the dispute is not resolved in mediation, or the Parties do not agree to

mediation, the Parties may pursue any other form of relief provided by law. At all

times prior to resolution of the dispute the Parties shall continue to perform and

make any required payments under this Agreement in the same manner and under

the same terms as existed prior to the dispute.

26. Severability

26.1. If an)' seotien er pall ef the Sep..ioe Agreement is hela b)' a Ceullle be in,'olia,

sueh oetien shall net ofreet the ·..oliai!)' ef an)' ether pall ef this Agreement

26.1. If any provision of this Agreement or its application is held by a court of

competent jurisdiction to be illegal, invalid, or void, the validity of the remaining

provisions of this Agreement or its application to other entities or circumstances

shall not be affected. The remaining provisions continue in full force and effect.

and the Parties' rights and obligations must be construed and enforced as if the

Agreement did not contain the particular invalid provision. But if the invalid

Camas-Washougal Fire Department Interlocal Agreement
Page 29

December 2013



CllmllS Wllshouglll FiFe DellllFtmeot ILA
DFllft AgFeemeot
NO'iemlleF 26, 2GB

DRAFT

provision or its application is found by a court of competent jurisdiction to be

substantive and to render performance of the remaining provisions unworkable

and infeasible. is found to seriously affect the consideration. and is inseparably

connected to the remainder of the Agreement. then either party may give notice of

termination and invoke the termination process set forth in Section 19.3 of this

Agreement.

27. Filing of Agreement

27.1. This agfeemeRtAgreement shall be filed with the city clerks of Camas and

Washougal, with the county auditor or, alternatively, listed by subject on the

public agency's web site or other electronically retrievable public source

28. Notices

28.1. All notices required by this Agreement shall be in writing and shall be deemed to

have been given at the time of delivery if personally delivered, or three calendar

days after the time of mailing, if mailed by first class mail postage pre-paid. All

notices and other material to be delivered under this Agreement shall be delivered

or mailed to the following addresses:

28.2. Notice to Camas shall be sent to:

Camas City Administrator

616 NE 4th Avenue

Camas, WA 98607

28.3. Notice to Washougal shall be sent to:

Washougal City Administrator

170 I C Street

Washougal, WA 98671

29. Compliance with Laws
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29.1. The Parties shall comply with all applicable state, federal and local laws in

carrying out the terms of this Agreement.

30. Modification

30.1. No modification or amendment to this Agreement shall be valid unless evidenced

in writing and properly agreed to, and signed, by both Parties.

31. Interpretation

31.1. This Agreement is and shall be deemed jointly drafted and written by both Parties

and shall not be construed or interpreted against the city originating or preparing

it.

32. Laws and Venue

32.1. The Agreement shall be interpreted in accordance with the laws of the State of

Washington in effect on the date of execution of this Agreement.
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DATED this __ day of December, 2013.

By:

Mayor of the City of Washougal

Attest: _

Washougal City Clerk

Approved to Form:

Camas City Attorney

By:

Mayor of the City of Camas

Attest:

Camas City Clerk

Approved to Form:

Washougal City Attorney

DRAFT
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Cities of Camas and Washougal WA

Camas Washougal Fire Department Interlocal Agreement

Attachment D - Cost Allocation Example

Fire and EMS Expenses

Salaries and Benefits

Supplies and Services
Equipment Replacement
Intergovernmental

Capital

Debt Payments

Dedicated Revenues

ECFR EMS Levy

SAFER Grant· EM5
Ambulance Fees
Other Fire Revenue

Other EMS Revenue
Loan Proceeds - Ambulance

Net Operating Expenses

Adjustments

Reserve Increase/Use
True Up from Prior Year

Other
Adjusted Net Operating Expense

Total Comments

$ 6,752,850 Based on proposed 2014 budget
910,262 Based on proposed 2014 budget
100,000 Estimate

275,150 Based on proposed 2014 budget
215,000 Includes ambulance purchase

29,648 Based on proposed 2014 budget

$ 8,282,910

$ 384,423 Based on proposed 2014 levy
96,000 Expires August 2014

910,000 Based on 2013 v. 2012 through June
40,000 Plan review, etc.
14,000 Misc. revenues

175,000

$ 1,619,423

$ 6,663,487

$
$
$
$ 6,663,487

Allocation Factors· 2012
Washougal
Camas

Total
Source

Total Calls
2,523

2,938

5,461
Fire Depts

Population

14,340
20,020
34,360

WAOFM

Structure AV

$ 784,631,794

$ 1,784,757,632
$ 2,569,389,426

County Assessor

Share of Factors

Washougal
Camas

Total

Weights

Weighted Allocation
Washougal

Camas
Total

46.2% 41.7% 30.5%

53.8% 58.3% 69.5%

100.0% 100.0% 100.0%

25% 25% 50%

Total

11.6% 10.4% 15.3% 37.3%

13.4% 14.6% 34.7% 62.7%

25.0% 25.0% 50.0% 100.0%

2014 Allocated Net Operating Expense
Washougal

Camas
Total

$
$
$

Annual
2,482,320 $
4,181,167 $
6,663,487 $

Monthly

206,860
348,431
555,291

Check Total $

12/4/2013



INTERLOCAL AGREEMENT BETWEEN THE CITIES OF CAMAS AND
WASHOUGAL FOR THE FORMATION AND OPERATION OF THE CAMAS

WASHOUGAL FIRE DEPARTMENT

December 4, 2013

THIS INTERLOCAL AGREEMENT (the "Agreement") is made and entered into this_

day of December 2013 pursuant to RCW 39.34, the Intcrlocal Cooperation Act, by and between

the City of Washougal, a municipal corporation organized and existing under the laws of the

State of Washington, hereinafter referred to as "Washougal"; and the City of Camas, a municipal

corporation organized and existing under the laws of the State of Washington, hereinafter

referred to as "Camas", hereinafter also collectively referred to as thc "PaJ1ies".

RECITALS

A. Whereas, the Parties have cooperated with each other on policy making and service

delivery for more than thirty years covering a broad spectrum of policies and

services; and~

B. Whereas, the cities of Camas and Washougal share a boundary and collectively serve

more than 20 square miles, 34,900 residents and hundreds of businesses: and,

C. Whereas, the Parties have cooperated in the delivery of Fire, Emergency Medical

Services (EMS) and advanced life support ambulance transport services for more than

thirty years; and,

D. Whereas, the Parties are currently operating under an existing agreement dated

November 15,2012 whereby Camas provides emergency medical rescue and licensed

advanced life support (ALS) ambulance transp0l1 services to Washougal and to East

County Fire and Rescue (ECFR); and,

E. Whereas, the Parties are currently operating under an agreement dated April 2, 2012

that outlines the terms of a trial consolidation establishing among other things the

joint deployment of personnel and equipment to serve both cities, minimum

deployment levels for personnel in Washougal and a cooperative evaluation of the

trial consolidation results; and,



F. Whereas, the Parties have engaged in a cooperative evaluation of the trial

consolidation and have determined that the consolidation has contributed to enhanced

levels of service for the same or lower costs; and,

G. Whereas, the Parties desire to formalize the current trial consolidation to provide for

the sustained delivery of Fire, EMS and ALS transport services and to continue the

service enhancements experienced thus far which include:

a. Increasing minimum daily staffing at the Washougal fire station;

h. Adding a paramedic transport unit to the Washougal fire station where none

previously existed;

c. Decreasing ambulance response times to serious medical calls in the eastern

pOl1ion of the consolidated service area:

d. Expanding fire inspection and prevention programs for both cities;

e. Contributing to lower overtime costs and othcr cost savings in 2013;

f. Improving personnel training through better coordination and planning: and,

H. Whereas, Washougal is intercsted in entering into an agreemcnt with Camas to

provide Fire, EMS and ALS Transport services to Washougal; and,

1. Whereas, Camas is interested in entering into an agreement with Washougal to

provide Fire, EMS and ALS Transport services to Washougal; and,

J. Whereas, the Parties believe that the consolidated delivery of Fire, EMS and ALS

Transpol1 services will provide the most efficient and effective delivery offirc

prevention. community education, fire suppression, emergency preparedness,

emergency medical response and transpol1 services to both communities; and,

K. Whereas, the Pal1ies believe that the consolidated delivery of Fire, EMS and ALS

Transpol1 services will allow them to more effectively plan for future delivcry of Fire,

EMS and Transpol1 services to both communities.
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NOW, THEREFORE, in consideration of the mutual covenants and conditions containcd

herein, it is hereby agreed as follows:

AGREEMENT

1. Purpose

I,] , The purpose of this Agreement is to make possible the most efficient and

effective delivery of Fire, EMS and licensed ALS Transpol1 services to the cities

of Camas and Washougal.

] ,2, The Panies acknowledge the challenge of sustainably funding Fire, EMS and

licensed ALS Transport services and believe consolidated service delivery will

help address that challenge through:

] .2.1. Economies of scale in operation and organization.

] .2.2. Elimination of redundant costs associated with geographic overlap of

service deployment.

] .2.3. Providing a larger pool of staffing to help reduce staffing costs associated

with fixed post and dynamic response positions.

1.2.4. More effective fire prevention services (plan review, code enforcement,

fire cause determination, community education and community risk

reduction).

] .2.5. Lower response times for medical calls in the eastern pOt1ion of the joint

service area.

1.2.6. More effective training of first responders.

1.2.7. Expanded opp0t1unities for volunteers.

].3. The Parties also believe that consolidated service delivery will allow them to

more effectively plan for future delivery of Fire, EMS and Transpol1 services to

both communities. Improvements in cost-effectiveness realized over the longer

term could include:
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1.3.1. Apparatus and equipment deployment and replacement.

1.3.2. New fire station location and current fire station utilization.

1.3.3. Emergency management and preparedness program delivery.

1.304. Education and fire prevention program delivery.

The initial term of this Agreement shall expire on December 31, 2023.

No new separate legal or administrative entity is established by this Agreement.

This Agreement shall be effective on January I. 20 I4.

The term of the Agreement shall automatically renew for an additional ten years

unless otherwise terminated by one of the Parties.

I A.

2. Term

2.1.

2.2.

2.3.

204. Notice of tennination shall follow the provisions of Section 19 of this Agreement.

2.5. If the City of Washougal Fire Department employees do not become City of

Camas employees by July 1,2014 then this Agreement shall terminate on July I,

2014 unless otherwise amended.

3. Relationship to Other Agreements

3.1. The Parties are currently operating under an agreement dated April 2. 2012

outlining the terms of a trial consolidation establishing among other things the

joint deployment of personnel and equipment to serve both cites, minimum

deployment levels for personnel in Washougal and a cooperative evaluation of the

trial consolidation results. The April 2, 2012 agreement expires on December 31,

2013.

3.1. I. In order to provide for the transition of Washougal Fire department

employees to Camas, the April 2, 2012 agreement, included as Attachment

A, is hereby amended as follows:
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3.1.1.1. The term of the April 2, 2012 agreement is extended until

September 30, 2014 or its earlier termination under Section

3.1.1.2.

3.1.1.2. The April 2, 2012 agreement shall automatically terminate upon

the transfer of Washougal employees to Camas under the terms

of this Agreement, at which time, the terms of this Agreement

shall be fully effective and shall govern the relationship

between the parties.

3.2. The Parties and East County Fire and Rescue are currently operating under an

existing agreement dated November IS, 2012 whereby Camas provides

emergency medical rescue and licensed advanced life support (ALS) ambulance

transport services to Washougal and to East County Fire and Rescue. The

November 15,2012 agreement expires on December 31. 2014.

3.2.1. This Agreement supplements the November IS, 2012 agreement by

specifying additional provisions applicable only to Camas and Washougal.

3.2.2. Camas agrees that on or before December 31. 2014 it will negotiate with

ECFR to replace the November 15,2012 agreement to include, among

other provisions, an annual paymcnt from ECFR to Camas equivalent to at

least $0.46/$1,000 assessed valuation for the provision of EMS and

licensed ALS Transport services.

4. Department Name

4.1. The consolidated department created by this Agreement shall be called the

Camas-Washougal Fire Department (CWFD).

4.2. A joint logo, reflecting the current logo being used by CWFD personnel, shall be

placed on all apparatus and equipment and on all uniforms.

4.3. Building signage shall be changed to reflect the department name using the most

cost-effective manner within three months with permanent building signage in

place within twenty-four months.

Camas- Vo,lashougal Fire Department lnterlocal Agreement
Page 5

December 2013



5. Services to be Provided

5.1. During the term of this Agreement Camas shall provide the following Fire, EMS

and licensed ALS Transport services:

5.1.1. Fire suppression.

5.1.2. Fire cause determination.

5.1.3. Fire inspection of occupancies.

5.1.4. Transporting Advanccd Life Support (ALS) emergency medical services.

5.1.5. First response Advanced/Basic Life Support (ALS/BLS) emergency

medical services.

5.1.6. Public education.

5.1.7. Fire Prevention.

5.1.8. Hazardous materials "Awareness Level'- response.

5.1.9. Low-angle rescue.

5.1.10. Emergency management.

5.1.11. Support services to include ambulance billing.

5.1.12. Automatic and mutual emergency response to neighboring jurisdictions.

6. Levels of Service

6.1. The current standard of coverage, field operations, deployment model, command

staffing, and operational policies and procedures shall be maintained at the current

level of service, subject to future funding levels.

6.2. Camas shall provide Washougal with the level of service and response time

identified in the adopted response coverage document included as Attachment B.

6.2.1. No later than June 30, 2014 Washougal shall adopt the response coverage

document include in Attachment B as the City's policy for determining

emergency medical, fire and rescue resource deployment time standards.

6.3. CWFD staffing will be at the discretion of the Battalion Chief to allow for

operational needs subject to the terms and conditions identified in this Agreement.

6.4. The initial minimum deployment model for delivery of Fire, EMS and licensed

ALS Transport services shall be:
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6.4.1. A minimum offour certified paramedics on duty at all times

6.4.2. A minimum of eleven personnel on duty at all times four of which are

celtified paramedics

6.4.3. Station 41 - One battalion chief on Battalion 41, two personnel on Engine

41, two personnel on Medic 41 including one celtified paramedic

6.4.4. Station 42 - Two personnel on Medic 42/Engine 42 (split station)

including one certified paramedic

6.4.5. Station 171 - Two personnel on Engine 171 and two personnel on Medic

43 including one certified paramedic.

6.4.6. See service area and station map in Attachment C.

6.5. Camas shall station an engine at Washougal's Fire Station 171 twenty-four (24)

hours per day with a minimum staffing of two firefighters.

6.6. Camas shall station an ALS amhulance at Washougal's Fire Station 171 twenty

four (24) hours per day with a minimum staffing of one certified paramedic.

6.7. Camas shall provide licensed ALS transport services throughout Washougal.

6.8. Subject to funding levels, Camas shall maintain the current Washington Survey

and Rating Bureau rating in Washougal.

6.9. In the event of unanticipated and extraordinary circumstances, such as loss or

destruction of facilities or equipment due to casually, or insufficient personnel as

a result of unforeseen causes, the Fire Chief, in consultation with the city

administrators of both cities, may deviate from the staffing and equipment

deployment standards set forth in Section 6. Any such deviation shall be only for

such duration as is reasonably necessary to rectify the loss of equipment or

facilities, or to address the staffing shortage. Deviations under this subsection to

the staffing and equipment standards of Section 6 shall not be grounds for

termination under Section 19.
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7. Annexations

7.1. Camas and Washougal shall provide notice to the other party when either initiates

annexation of any property into their corporate limits.

7.2. Upon request, Camas shall provide information regarding the impact of any

annexation on revenue, expenses and Fire. EMS and ALS Transport service

levels.

8. Governance and Administration of Services

8.]. Camas to administer services subject to the terms of this Agreement to include

employment of all personnel.

8.2. Camas City Council to provide policy direction and governance for Fire, EMS

and ALS Transport services provided by Camas, subject to the terms of this

Agreement. The Camas City Council and administration shall consider Joint

Policy Advisory Committee input (see Section 10) on policy decisions that affect

Fire. EMS and ALS Transport services provided to Washougal.

8.3. Washougal shall designate. as needed, CWFD as the eity's Fire. EMS and

TranspOlt service provider in all documents. public information materials and on

its web site.

8.4. Washougal will furnish, without charge, such quantities of water, water pressure

and the use of fire hydrants as Camas may require for its emergency response and

training operations, wherever and so far as such water is available fi-om

Washougal's water system, including water service provided by Washougal

outside Washougal's corporate limits.

8.5. Washougal shall designate the CWFD Fire Chiefas Washougal's Fire Chief and

the CWFD Fire Marshal as Washougal's Fire Marshal

8.6. Washougal shall approve, endorsc or transfcr other administrativc agreements and

contracts as required to facilitate CWFD provision of services in Washougal.
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8.7. Washougal shall provide Camas with written notice at least ninety (90) days in

advance of any proposed changes in ordinances, laws or regulations which would

significantly affect Camas' ability to provide the services set forth in this

Agreement or which would substantially change the cost or level of services

provided.

9. Volunteers

9.]. Volunteer firefighters shall continue to be utilized at or above the current level

subject to the availability of trained volunteers to perform the desired services.

9.2. The use of volunteers and oppOliunities for them to serve may be enhanced as

agreed by the Volunteer Firefighters and the CWFD.

9.3. CWFD shall conduct volunteer recruitment and training activities at least

annually.

9.4. Camas and Washougal shall revise their respective municipal codes related to

volunteer firefighters within two years to reflect then current practices and to

provide similar language related to the use of volunteer firefighters.

10. Joint Policy Advisory Committee (JPAC)

10.]. Camas will convene a Joint Policy Advisory Committee at least annually to

review the services set forth in this Agreement.

]0.2. The JPAC will consist of three City Council members from Washougal appointed

by the Mayor of Washougal and three City Council members from Camas

appointed by the Mayor of Camas.

]0.3. JPAC meeting shall be conducted in accordance with the provisions of Chapter

42.30 Revised Code of Washington, the Open Public Meetings Act.

]0.4. The CWFD Fire Chief shall staff the meeting to include preparing the agenda and

materials and providing them to the JPAC members. The CWFD Fire Chief shall

provide a draft agenda to the Camas and Washougal city administrators for review

prior to distributing it to the JPAC mem bel's.
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10.5. Camas shall prepare summary minutes of each JPAC meeting and make the

minutes available on the City of Camas web site within two weeks of the meeting.

10.6. The general role of the JPAC shall include:

10.6.1. Review the CWFD annual report regarding the services provided under

this Agreement.

10.6.2. Review and make recommendations regarding amendments to the

Agreement, subsequent agreements or plans referenced in the Agreement.

10.6.3. Review and make recommendations regarding any Fire, EMS or ALS

Transport policy item to be presented to the Camas or Washougal city

councils for approval.

10.6.4. Review the proposed CWFD budget and allocation of costs to Camas and

Washougal prior to the budget being adopted by the Camas City Council.

10.7. Camas shall convene the JPAC prior to the formal transfer of Washougal

employees to Camas as provided in the Agreement or no later than July], 20] 4 to

review the status of implementation of the Agreement.

10.8. Special meetings of the JPAC may be called by the Mayor of Camas or the Mayor

of Washougal by providing timely notice to the CWFD Fire Chief specifying the

meeting request and the intended agenda for the meeting.

11. Reporting

] I.]. Camas shall provide reports to the Washougal City Administrator regarding the

services set forth in this Agreement no later than one month following the end of

each quarter (ex: April 30 for the quarter ending Mareh 3]) with the exception of

the fOU11h quarter where such information shall be contained within the annual

report as provided in Section] I .2. The quarierly report shall include, at a

minimum:

I] .1.1. CWFD call responses and transpOliS by station of origin and city

responding to.
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I J.] .2. A discussion of any significant issues affecting the delivery of services.

11.1.3. A financial report showing the actual expenses to date compared to the

budget.

I ] .].4. A summary of overtime expenses. ]I' actual overtime expenses for the year

to date exceed the year to date budget or prior year to date actual amount

for the same period by more than five percent (5%) then the CWFD Fire

Chief shall provide a written report as to the cause of the variance and any

actions proposed to control overtime expenses for the remainder of the

year.

] ] .2. Camas shall provide an annual report to the Washougal City Administrator no

later than February 1St!; each year for the prior calendar year. The annual report

shall include the information identified in Section] 1.1 and the following:

11.2.]. A review of the CWFD deployment model or operational plan for the prior

year including minimum staffing levels.

I] .2.2. A discussion of CWFD actual revenues and expenses compared to budget,

including:

] 1.2.2.1. Summary observations of the overall financial results.

I] .2.2.2. A detailed review of ambulance fees. fee levcls, collection rates

and percent offees paid by Medicare.

] 1.2.2.3. A detailed review of other revenues received including revenues

from ECFR.

] ] .2.2.4. A detailed review of ovel1ime expenses.

] 1.2.2.5. A detailed review of the equipment replacement fund revenues

and expenses.

I] .2.2.6. A detailed review of the ending fund balance and available

reserves.
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11.2.3. A review of CWFD performance consistent with RCW 35. J03.040 to

include:

J1.2.3.1. Response times relative to the adopted response standards as

identified in Attachment B.

J1.2.3.2. Emergency medical responses and outcomes.

J 1.2.3.3. A summary of significant incidents and major fire cause

determination investigations including outcomes or status.

I J.2.3.4. A summary offire inspection and prevention activity and

results.

12. Fire Chief

12.1. The CWFD Fire Chief shall be a Camas employee and the Camas Mayor and City

Administrator shall be responsible for hiring, evaluating and disciplining and

terminating the CWFD Fire Chief.

J2.2. The appointment of the CWFD Fire Chief shall be subject to confirmation by a

majority of the Camas City Council as required by the Camas municipal code.

12.3. The CWFD Fire Chiefshallmeet with the city administrators of Camas and

Washougal monthly or as agreed to by the city administrators.

12.4. Camas shall convene a meeting with the Mayor of Washougal, the Washougal

City Administrator and the Camas City Administrator to review the CWFD Fire

Chief s annual performance evaluation.

12.5. Camas shall notify the Mayor and City Administrator of Washougal prior to

notifying the media regarding any commendation, discipline or termination of the

CWFD Fire Chief.

J2.6. The CWFD Fire Chief or designee shall notify the Mayor and/or City

Administrator of Washougal regarding any major incident or emergency based on

protocols approved by Washougal.
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12.7. Camas shall provide the Mayor and/or City Administrator of Washougal and the

Washougal JPAC members the oppOliunity to be involved, in an advisory

capacity, in the assessment of the qualifications of applicants to fill a vacant

CWFD Fire Chiefposition.

13. Personnel and Labor Agreements

13.1. Camas and Washougal intend for the Washougal Fire Department employees to

become Camas employees.

13.2. Camas and Washougal shall initiate negotiations with IAFF Local 2444 within

thiliy days ofthe date of this Agreement regarding a memorandum of

understanding (MOUl to implement the relevant terms of the Agreement.

13.3. Subject to the negotiations referenced in Section 13.2 and upon the transfer of

Washougal Fire Department employees to Camas, Camas shall apply the same

salary structure to all CWFD employees in 1AFF Local 2444.

13.3.1. Where the Camas pay structure is lower than the existing Washougal pay

structure the Camas pay structure will be adjusted higher for all applicable

CWFD employees.

13.3.2. Where the Camas pay structure is higher than the existing Washougal pay

structure the applicable transferring Washougal employees will receive the

higher pay.

13.4. The pay structure for non-represented Washougal employees transferring to

Camas shall follow the current Camas pay structure for the same or similar

positions. The pay for a transferring non-represented employee shall not be

reduced at the time oftransfer.

13.5. All transferring Washougal employees shall receive the benefits applicable to

Camas employees for their respective positions, subject to the terms of Section 14

below.
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13.6. Ending leave balances for transferring Washougal employees will transfer to their

beginning leave balances at Camas and future leave accruals will follow the

Camas leave accrual structure.

13.7. Subject to the negotiations referenced in Section 13.2, the seniority of transferring

Washougal employees will be recognized by Camas.

13.8. Washougal currently has an Administrative Assistant position supporting the

Washougal Fire Department. 1ncumbents in this position are represented by

AFSMCE Local 307. The position is currently vacant therefore no Washougal

employee will be transferred to Camas. Camas may propose the creation of such a

position in the CWFD budget if approved by the CWFD Fire Chief and the Camas

City Council.

14. Employee Benefits

14. I. Camas and Washougal will retain their current obligations for their former

employees eligible for LEOFF I retirement benefits.

14.2. Upon transfer to Camas the Washougal employees that participate in the LEOFF

retirement system shall no longer be covered by Social Security and employee

and employer contributions to Social Security will end as of the date of their

transfer to Camas.

14.3. Transferring Washougal employees are not eligible for the Camas retiree medical

benefit.

15. Facilities and Equipment

15.1. Camas and Washougal shall enter into a lease agreement whereby Washougal

shall lease Station 17] to Camas at a nominal cost. The lease shall require Camas

to obtain insurance coverage for Station 17] and to maintain Station] 71 at

minimum maintenance standards. All costs to operate and maintain Station 171

will be included in the CWFD budget.
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15,2, Washougal shall transfer ownership of all vehicles and equipment used by the

Washougal Fire Department to Camas, After the transfer Camas shall be

responsible for insurance, maintenance, repair and replacement expenses for all

vehicles and equipment. The cost to operate, maintain and replace all vehicles and

equipment will be includcd in the CWFD budget.

15,3, The lease for Station 171 and the transfer of Washougal equipment and vehicles

to Camas shall be effective within thirty days after the date Washougal Fire

Department employees are transferred to Camas,

16, Funding and Cost Allocation

16, I, The net cost to operate the CWFD shall be allocated to Camas and Washougal

based on the following factors and weights:

16, 1, 1,50% of the net cost shall be allocated based on each city's proportion of

the total assessed value of structures in Camas and Washougal as provided

by the Clark County Assessor's Office,

16, 1,2, 25% of the net cost shall be allocated based on each city's proportion of

the total Camas and Washougal population as estimated by Washington

State Office of Financial Management.

16,1.3.25% of the net cost shall be allocated based on each city's proportion of

the total calls for Fire, EMS and ALS Transport service originating in

Camas and Washougal.

16,2, The net cost to operate the CWFD shall include all operating costs applicable to

the operation of the department less all applicable CWFD revenues,

16,2.1. CWFD operating costs shall include the full cost to operate the depaIiment

including the cost of personnel, supplies and services, inter-government

services, equipment replacement, equipment and other capital

expenditures and internal SUppOli services,

16.2.2, CWFD operating costs shall also include amounts applicable to:
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]6.2.2.]. Contributions needed to meet minimum fund balance policy.

16.2.2.2. Cbarges related to tbe reconciliation of actual revenues and

expenses and actual allocation factors to the allocation based on

the budgeted revenues and expenses and the allocation factors

used in the budget process.

]6.2.3. The cost of central support services, as defined in the City of Camas

Support Services Cost Allocation Plan, provided to the CWFD during

calendar year 2014 shall not exceed $60,000. Charges for central support

services provided to the CWFD in future years will be based on the 2014

charges adjusted annually by the annual percentage increase in the CWFD

operating budget. The annual pereentage increase in the CWFD operating

budget shall be calculated excluding capital expenses, fund balance

contributions and true up payments. The amount charged for central

support services may be revised as agreed to by the Camas and Washougal

city administrators.

16.2.4. CWFD revenues shall include but not be limited to:

]6.2.4.1. Payments received from ECFR for ALS Transpolt services.

16.2.4.2. Ambulance fee revenue.

16.2.4.3. Building plan review fees.

]6.2.4.4. Fire prevention inspection fees.

]6.2.4.5. Grants.

16.2.4.6. Other revenues.

]6.2.4.7. Payments by Washougal under Section 16.13.

]6.2.4.8. Revenues shall also include amounts applicable to excess

reserves or credits related to the reconciliation of actual

revenues and expenses and actual allocation factors to the
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allocation based on the budgeted revenues and expenses and the

allocation factors used in the budget process.

16.3. Payments by Camas and Washougal to support the CWFD will be based on the

approved budget and the allocation factors for the most recent complete year. For

example, 2015 payments will be based on the proposed 2015 budget (completed

prior to the end of20l4) and the allocation factors for 2013. See the example in

Attachment D.

16.4. The cost allocation for the initial partial year of 20 14 shall be based on the CWFD

budget to be developed for 2014 and the actual allocation factors for 2012. The

2014 CWFD budget shall include costs £i'om the date Washougal employees arc

transferred to Camas. The proposed partial year 2014 budget and cost allocation

shall be reviewed by the JPAC prior to approval by the Camas City Council and

prior to the transfer of Washougal Fire Department employees to Camas.

16.5. Camas shall account for all CWFD financial activity in a separate fund.

16.6. Camas and Washougal Finance Directors shall establish a minimum cash reserve

target for the CWFD fund prior to the end of20 14 and a plan to achieve that fund

balance target over time.

16.6.1. At the end of any ycar, cash reserves in excess of the established cash

reserve target shall be treated as revenue for the subsequent year's cost

allocation calculation.

16.6.2. At the end of any year, cash reserves needed to meet the established cash

reserve target shall be treated as an expense in the subsequent year's cost

allocation calculation.

16.7. Camas and Washougal shall make monthly payments equal to their respective

allocation of CWFD net operating costs divided by twelve to the separate CWFD

fund no later than the tenth of each month. The first payment shall be due on the

tenth of the month following the date Washougal Fire Department employees are

transferred to become Camas employees.
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16.8. Annually, by June 30 of each year, Camas shall calculate the net costs allocable to

Camas and Washougal for the prior year based on actual CWFD net operating

expenses and the actual amounts for the allocation factors for the prior year. For

example, the calculation completed by Junc 30, 2015 shall use the actual net

operating expenses for 2014 and the actual data on the allocation factors for 2014.

Camas shall compare the cost allocation for Camas and Washougal using the

actual amounts and factors with the allocation using budgeted amounts and prior

year allocation factors. Any difference (positive or negative) shall be included as

an adjustment to the following years' cost allocation calculation.

16.9. If the CWFD incurs significant unanticipated costs during any year the Camas

City Administrator shall convene a meeting with the Washougal City

Administrator to discuss the reasons for the additional costs, the impacts and

potential mitigation.

16.10. Camas shall establish a separate fund or account to account for the revenues and

expenses associated with the rcplacement of CWFD apparatus, ambulances and

related equipment.

16. I0.1. Camas shall develop a financial plan to replace CWFD apparatus,

ambulances and related equipment no latcr than November 2014.

16. I0.2. The annual contribution needed to fund the replacement plan shall be

included in annual CWFD budget and paid annually.

16. I0.3. Expenses to replace CWFD apparatus, ambulances and related

equipment will be paid from the CWFD equipment replacement fund or

account and shall not be included in the CWFD operating budget.

16. I0.4. CWFD staff vehicles shall participate in the Camas equipment rental

program and any associated expenscs shall be included in the CWFD

operating budget.

16. I 1. Fire, EMS and ALS Transpol1 capital facilities project expenses shall be funded

separately by each city in their respective capital budgets. The cost of any capital
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facility that benefits both Camas and Washougal shall be shared. The basis for

cost sharing shall be an estimate of the benefit received by each city from the

capital project and shall be agreed to by the Parties at the time the capital pr(}jeet's

budget is approved.

]6.] 2. Camas and Washougal shall each collect Fire Impact Fees from new development

as allowed by state law and expend any Fire Impact Fee revenue received on

appropriate capital projects as provided in each city'S budget.

16.13. Washougal shall pay Camas a percentage ofthe value of vacation and sick leave

for former Washougal employees who terminate employment with Camas within

three years of their transfer to Camas. Washougal shall pay 90% of the value of an

employee's leave balances at termination if the employee terminates employment

with Camas within one year. 70% of the value of an employee'S leave balances at

termination if the employee terminates employment with Camas within two years,

50% of the value of an employee's leave balances at termination if the employee

terminates employment with Camas within three years and 0% thereafter

Washougal shall make payment to Camas within 30 days of the employee'S

termination.

]6.] 4. Camas shall vigorously pursue all reasonable opportunities for grants to suppOl1

CWFD. Any grant requiring costs to be borne by the City of Washougal shall be

approved by the Washougal City Administrator.

16.15. Camas shall not issue new debt to suppOl1 CWFD expenditures without the

approval of the Washougal City Administrator. The following debt is allowed

without prior approval:

16.] 5.]. Debt service on existing loans for a CWFD ambulance if included in the

adopted CWFD budget.

16.15.2. Shol1term loans to provide cash to pay expenses. Interest on shol1 term

loans is an allowable CWFD operating expense.
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16.15.3. Vehicle and equipment leases sh011er than ten years if included in the

adopted CWFD budget.

16.16. Camas and Washougal shall pay all building plan review and fire inspection fees

that are related to services provided by CWFD employees to Camas to support the

CWFD. Payment of all revenue shall be according to protocols developed by the

Camas and Washougal finance directors for the assessment. collection and

transfer of building plan review and fire inspection fees.

17. Transition Plan

17.1. Camas and Washougal acknowledge that implementation of the Agreement is

subject to an executed MOU with IAFF Local 2444 substantially conforming to

the terms identified in the Agreement and to the successful completion of other

tasks required to transition employees and services to Camas.

17.2. Within two weeks of the effective date of this Agreement the CWFD Fire Chief

shall convene a transition team including appropriate CWFD personnel and the

Camas and Washougal finance and human resources directors.

17.3. The transition team shall develop a work plan within 30 days to complete the

transition of Washougal employees to Camas and to complete other tasks required

under this Agreement. The transition plan shall provide for the transfer of

Washougal personnel and equipment to Camas and the completion of other

transition tasks no later than July 1,2014.

17.4. If the MOU with IAFF is not in place by July I, 2014 then this Agreement shall

terminate unless otherwise amended.

18. Events Allowing for Agreement to be Renegotiated

18.1. Either Camas or Washougal may request that the terms of this Agreement be

renegotiated if anyone of the following occurs:

18.1.1. Voters in either city reject that city's proposed EMS levy two times within

a twelve month period.
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18.] .2. ECFR no longer contracts with Camas for ambulance service.

] 8.1.3. The percentage of total net operating costs allocated to either city using

the weighted factors in Section] 6 changes by more than 2% fi'om one

year to the next.

18.104. The annual allocated cost to either city increases by 5% per year or more

based on a three year rolling average increase. The calculation of the

increase in this section shall exclude capital expenses and fund balance

eontributions.

]8.104.]. The annual allocated cost to either city increases by 10% or

more from the prior year. The calculation of the increase in this

section shall exclude capital expenses and fund balance

contributions and shall not apply to 20] 5 since 20] 4 will be a

partial year.

] 8.2. If any of the events identified in Section 18. I occur either party may provide

written notice to the other pat1y requesting a meeting to present their concerns and

potential solutions. The Parties shall meet and work in good faith to revise the

Agreement to address the concerns. If the Parties are unable to agree on a revision

to the Agreement within six months of the date of the notice then either city may

provide] 2 months' notice of termination according to the terms of Section 19.

19. Termination

19.1. Ifan MOU with IAFF Local 2444 is not executed by July 1,2014 then this

Agreement shall terminate unless otherwise amended.

19.2. The Agreement may be terminated by either pat1y without cause with a minimum

of twenty-four months' notice to the other party.

19.2.1. Termination may only oeeur on the last day of a calendar year.

19.2.2. Termination of the Agreement under this section shall be approved by the

city eouncil of the city initiating the termination action.
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19.3. Washougal may terminate the Agreement with a minimum of twelve months'

notice if any of the following occur.

19.3.1. The Department of Health suspends, modifies, or revokes Camas' license

to provide ALS transport services.

19.3.2. Camas does not deploy an ambulance in Washougal for a period of more

than five consecutive days or more than twenty days over a twelve month

period.

19.3.3. The State Auditor's Office issues an audit finding on the management of

the CWFD fire fund within two consecutive years.

19.3.4. More than ten percent (10%) of the Camas paramedics have their

paramedic certification suspended, revoked or denied within one calendar

year.

19.3.5. Camas is more than thit1y (30) days delinquent on its payment to the

CWFD fund under this Agreement two or more times during a twelve

month period.

19.3.6. Camas does not apply all appropriate CWFD revenue to the separate

CWFD fund or withdraws funds from the CWFD fund for a purpose not

related to Fire, EMS or licensed ALS Transport services.

19.3.7. The occurrence of the events as described in Section 18.2.

19.4. Camas may terminate the Agreement with a minimum of twelve months' notice if

any of the following occur.

1904.1. Washougal is more than thirty (30) days delinquent on its payment to

Camas under this Agreement two or more times during a twelve month

period.

1904.2. Washougal is in violation of the lease agreement referenced in Section

15.1 of the Agreement.
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19.4.3. Washougal does not maintain access to all fire hydrants maintained by

Washougal including those outside the Washougal city limits.

19.4.4. Washougal does not maintain adequate water pressure at all fire hydrants

maintained by Washougal including those outside the Washougal city

limits.

19.4.5. Washougal passes laws or ordinances that conflict with the delivery of

services under the terms of this Agreement.

19.4.6. The occurrence of the events as described in Section 18.2.

19.5. Notice of termination of the Agreement under sections 19.3 or 19.4 must

reference the specific cause for termination and provide evidence supporting the

violation of the specific provision in sections 19.3 or 19.4.

19.6. Termination of the Agreement under sections 19.3 or 19.4 may only occur on the

last day of a calendar year and shall be approved by the city council of the city

that initiated the termination action.

19.7. The CWFD fire chiefand city administrators shall, within thirty days of any

notice of termination, convene a meeting to initiate development of a termination

plan. The termination plan shall be completed no later than six months prior to

termination and, at a minimum, address:

19.7.1. The distribution of CWFD assets and liabilities which shall equitably split

based on recent cost allocation percentages and service delivery scope.

19.7.1.1. The distribution ofCWFD assets to WFD shall include at

minimum a complement of equipment necessary to fulfill

Washington State requirements for Washougal to renew its

licensure as a Trauma Verified BLS Aid Service.

19.7.2. The termination of any facility leases and the return of facilities in good

working condition.
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19.7.3. Any agreements with IAFF l.ocal2444 or among the Parties regarding the

transition and/or status of CWFD cmployees.

19.8. No later than June 30 in the year following termination Camas shall provide

Washougal with a statement of the net costs allocable to Camas and Washougal

for the prior year based on actual CWFD net operating expenses and the actual

amounts for the allocation factors for the prior year. Camas shall provide

Washougal with a comparison of the cost allocation for Camas and Washougal

using the actual amounts and factors with the allocation using budgeted amounts

and prior year allocation factors. Any amount owed by Washougal to Camas or

owed by Camas to Washougal shall be paid by August 1 of the ycar following

termination.

20. Injunctive Relief

20.1. The Pat1ies acknowledge that irreparable harm to the public health, safety, and

welfare would occur if either party were to breach this Agrcemcnt in such a

manner so as to cause an interruption in the provision of fire. EMS and

ambulance transp0l1 services to the Cities of Camas and Washougal. The Parties

further agree that in the event of such a breach, the only effective means of

preventing such harm is injunctive relief. The Patiies therefore agree that, in the

event of any such breach of this Agreement by either party, the non-breaching

party shall be entitled to injunctive relief. including the issuance of an immediate

temporary restraining order, enjoining the other paI1y from breaching the

Agreement and compelling compliance in accordance with the terms of the

Agreement.

21. Fire Investigation

21.1. The CWFD will assume responsibility for all fire cause determination

investigation activities within Washougal and will work closely with the

Washougal Police Department (WPD) in processing any case. CWFD and WPD

shall cooperate in the preservation of evidence, chain of custody, investigating
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suspects and persons of interest for all cases arising from origin and cause

investigations within the jurisdictional boundaries of the City of Washougal.

22. Fire Codes

22. l. The Patiies shall complete a joint review of their respective fire codes. including

local amendments, within three years of the date of this Agreement.

22.2. Camas and Washougal shall adopt a common fire code within three years of the

date of this Agreement.

23. Planning

23.1.

23.2.

The CWFD shall complete or update a CWFD capital facility plan. at a minimum,

when Camas or Washougal update their comprehensive plans.

Any CWFD capital facility plan shall be reviewed by the JPAC prior to adoption

by either Camas or Washougal.

CWFD shall complete an update to its operating and deployment plan annually

and review the updated plan annually with the JPAC.

24. Hold Harmless and Insurance

24. l. The City of Camas shall defend, indemnify and hold Washougal. its elected

officials, officers, volunteers and employees harmless fj'OI11 any and all claims,

injuries, damages, losses or suits including attorney fees arising out of or in

connection with the performance of this Agreement except for injuries and

damages caused solely by the gross negligence or intentional acts of Washougal

and its employees or officers. The City of Camas further agrees to maintain

during the terms of the Agreement liability insurance in amount as provided for in

the WClA Joint Protection Program. protecting itself, its officers, employees and

the City of Washougal, their officer and employees, from claims of all persons for

damages arising out ofthe negligence by the City of Camas, its officers and

employees, in providing fire. emergency medical and licensed ALS transport

services pursuant to this Agreement

Camas- 'J'./ashougal Fire Department lnterlocal Agreement
Page 25

December 2013



24.2. The cost of insurance shall be included as a CWFD operating expense.

24.3. In the event Camas is presented with a claim with an estimated uninsured liability

in excess of$IOO.OOO it shall provide notice to Washougal regarding the claim.

Within thirty (30) days of such notice the Parties shall meet to discuss the claim

and the appropriate response.

25. Dispute Resolution

25.1. The Parties agree to make all reasonable efforts to resolve through informal, good

faith negotiations any disputes concerning the terms and conditions or

performance of this Agreemcnt. In the event of a dispute, notice of the dispute

shall be provided in writing and shall be delivered in the manner set forth in

Section 28. The notice shall set forth with reasonable specificity the factual basis

for the claimed dispute. Both Pmties shall jointly cooperate to informally resolve

any disputes as quickly and efficiently as possible, but in any event not more than

sixty (60) days from the date of the notice unless extended by mutual agreement

of the Pmties.

25.2. Ifa dispute cannot be resolved through direct discussions, mediation may, by

mutual consent, be initiated. In the event the Palties determine to initiate

mediation, a mutually acceptable mediator shall be selected by the Parties for the

purpose of facilitating the mediation process. The mediator shall be selected based

on his or her expertise with the nature of the mater in dispute and their ability to

facilitate a settlement. The Panics agree to provide all documentation and

information requested by the mediator and in all other regards to cooperate fully

with the mediator. The costs of mediation shall be shared equally between the

Parties.

25.3. In the event the dispute is not resolved in mediation, or the Parties do not agree to

mediation, the Parties may pursue any other form of relief provided by law. At all

times prior to resolution of the dispute the Pmties shall continue to pcrform and

make any required payments under this Agreement in the same manner and undcr

the same terms as existed prior to the dispute.
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26. Severability

26.]. ]f any provision of this Agreement or its application is held by a coul1 of

competent jurisdiction to be illegal, invalid, or void, the validity of the remaining

provisions of this Agreement or its application to other entities or circumstances

shall not be affected. The remaining provisions continue in full force and effect

and the Parties' rights and obligations must be construed and enforced as if the

Agreement did not contain the particular invalid provision. But if the invalid

provision or its application is found by a court of competent jurisdiction to be

substantive and to render performance of the remaining provisions unworkable

and infeasible, is found to seriously affect the consideration, and is inseparably

connected to the remainder of the Agreement then either party may give notice of

termination and invoke the termination process set forth in Section 19.3 of this

Agreement.

27. Filing of Agreement

27.1. This Agreement shall be filed with the city clerks of Camas and Washougal, with

the county auditor or, alternatively, listed by subject on the public agency's web

site or other electronically retrievable public source

28. Notices

28.1. All notices required by this Agreement shall be in writing and shall be deemed to

have been given at the time of delivery if personally delivered, or three calendar

days after the time of mailing. if mailed by first class mail postage pre-paid. All

notices and other material to be delivered under this Agreement shall be delivered

or mailed to the following addresses:

28.2. Notice to Camas shall be sent to:

Camas City Administrator

6]6 NE 4th Avenue

Camas, WA 98607
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28.3. Notice to Washougal shall be sent to:

Washougal City Administrator

170 I C Street

Washougal, WA 98671

29. Com pliance with Laws

29.1. The Parties shall comply with all applicable state. federal and local laws in

carrying out the terms of this Agreement.

30. Modification

30.1. No modification or amendment to this Agreement shall be valid unless evidenced

in writing and properly agreed to. and signed. by both Parties.

31.1nterpretation

31.1. This Agreement is and shall be deemed jointly drafted and written by both Parties

and shall not be construed or interpreted against the city originating or preparing

it.

32. Laws and Venue

32. I. The Agreement shall be interpreted in accordance with the laws of the State of

Washington in effect on the date of execution ofthis Agreement.
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DATED this __ day of December, 2013.

By:

Mayor of the City of Washougal

Attest: _

Washougal City Clcrk

Approvcd to Form:

Camas Ci ty Attorney

By:

Mayor of the City of Camas

Attest:

Camas City Clerk

Approved to Form:

Washougal City Attorney
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Attachment A:

Interlocal Agreement between the Cities of Camas and Washougal for the Trial
Consolidation of City Fire Departments
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INTERLOCAL AGREEMENT

This lnterlocal Agreement made this day by and between the City of Washougal, a municipal corporation

organized and existing under the laws of the State of Washington, hereinafter referred to as "Washougal";

and the City of Camas, a municipal corporation organized and existing under the laws of the State of

\Vashington, hereinafter referred to as "Camas)~,

WITNESSETH

1. The cities of Washougal and Camas are cUlTently operating under an Intorlocal Agreement

entered into on the 21st day of February 21,2012, whereby Camas provides ambulance services to the

City of Washougal and which provides for the trial consolidation offlTe departments.

2. Both cities are desirous of modifying the previous agreement and continuing an Interlocal

Agreement pursuant RCW 39.34, the Interlocal Cooperation Act, with the new Agreement to supersede

the old Agreement in its entirety.

3. The parties to this agreement are also parties to an interlocal agreement with East County Fire &

Rescue District for the provision of emergency medical rescue and licensed ALS transport service in

Camas, Washougal, and East County Fire & Rescue DistIict. The three party agreement sets forth

provisions and condition common to all three p31ties. This agreement supplements the three-party

agreement by specifYing additional provisions applicable only to Camas and Washougal.

NO\V, THEREFORE, in consideration of the mntual covenants and conditions contained herein, it is

hereby agreed as follows:

SECTION I - PURPOSE

The purpose of this Agreement is to allow the City of Camas to continue to furnish emergency medical

rescue 3l1d licensed ALS ambulance transport services to citizens within the City of Washougal. The

two cities acknowledge that the CUlTent financial stlUcture of the EMS system is unsustainable and that a

solution must be determined cooperatively to make the system sustainable into the future. Further, the

two citics are engaged in a cooperative evaluation of the viability of consolidating their respective fire

departments in an effort to ell-oance service to the community and efficiencies in service delivery. In

furtherance of both of these goals, the two cities agree to a trial period of consolidation of the operations



of the two fire departments to determine if further consolidation efforts should be undertaken.

Continuation of the trial consolidation will allow all Fire Department employees from the rank of Chief

and below to staff either city's depaJiment. Wages aJ1d benefits for !l,e employees of both depaJiments

shall be paid by their respective departments. The intention is to supply personllel when available to

augment either department to reduce overtime spending and to evaluate service enhancements, and to

fully explore the effectiveness of a full consolidation of the departments to include command, staff and

line personneL

SECTION II - RESPONSrBILITIES OF CAAiAS

A. The City of Camas will station an ALS ambulance at Washougal's Fire Station #171 twe11ty-four

(24) hours per day. Camas ambulance staffing: Staffing deployment will be at the discretion of

the Battalion Chief to allow for operational needs but shall be at a minimum; to provide two

employees, one of which shall be a paramedic (minimum) at Station 171 in Washougal. In the

event the use of acclUed leave by the Camas firefighters reduce that number below two 8..."d there

is sufficient staffing of Washougal firefighters on duty that day to fill the empty slot(s) the city of

Camas shall not be required to fill the minimum staffing requirement, providing the criteria of a

minimum of one paramedic is still met at Station 171

B. The staff noted above wiH respond to Washougal fire calls unless they are simultaneously

engaged in a medical ca]] per CRESA dispatch protocols and the existing mutual aid agreement

C. It is the intent of the pmies that the Camas illS ambulance stationed in Washougal will typicaliy

be the first responder for Washougal aid calls. However, the dispatch priority will be determined

by CRESA based on the closest available unit.

D. Camas Fire Department will continue to provide monthly EMT training to the Washougal Fire

Depatiment as is currently provided.

E. Camas Fire Department will provide future Wasbougal paramedics in training the required ALS

service time, which is currently 60 medical calls/transports, necessary to complete paramedic

training and gain full certification. Maximum of three at atlY given time and subject to the FTEP

program.



F. The identifying logo on the ambulance stationed in Washougal shall be tile "tri-agenci' logo tilat

identifies the unit as "Serving Washougal, Camas, and ECF&R.

G. When available, the "on-duty" Camas Fire Department Battalion Chief shall respond to

Washougal Fire Department calls at the same level as Camas calls.

SECTION III - RESPONSIBILITIES OF THE CITY OF WASHOUGAL

A. The City of Washougal will continue to transfer applicable levy funds witllin ten (10) days of

receipt from the Clark County Treasurers Office.

B. The City of Washougal shall contribute an amount equal to one-half of the proceeds of its

existing EMS levy at a rate of fifty cents ($.50) per one thousand dollars ($1,000) oftbe assessed

valuation property in the City of Washougal (first collected in 2005 based on the City's 2004

assessed valuation) as collected, as limited by Chapter 84.55 RCW. In addition, the City of

Washougal shall contribute an amonnt equal to the proceeds of a "levy lid lift" pursuant to RCW

84.55.050, which was approved by the voters in 2006 at the rate of ten cents ($.10) per one

thousand dollars ($1,000) of the assessed valuation of property in the City of Washougal as

collected, also limited by Chapter 84.55 RCW.

C. Washougal staffing: Staffing deployment will be at the discretion of the Battalion Chief to allow

for operational needs but shall be at a minimum; to provide two crew members at a minimum

rank of fIrefighter/IV technician (EM1' E, with IV therapy endorsements or equivalent). In the

event the use of accrued leave by the Washougal firefighters reduce that nnmber below two and

there is sufficient staffmg of Camas fIrefighters on duty that day to fill the empty slot(s) the city

of Washougal shall not be required to fill the minimum staffing requirement.

D. Tbe City of Washougal shall provide quarters for the ambulance and two ambulance

personnel at Station #171.

E. The City of Washougal shall provide an additional FTE to the EMS system or a staff

position to the city of Camas as it is currently.



SECTION IV - MUTUAL RESPONSIBILITIES

It is agreed by the parties ti,at a continuing cooperative evaluation of the EMS system will be undertaken

with the goal of making the system snstainable into the future. The evaluation will seek system

efficiencies l revievi' services levels and explore alternative service delivery options.

SECTION V - VOLUNTEER FIREFIGHTERS

It is agreed by the pallies that the Washongal Volunteer Firefighters shall continne to be ntilized

according to past practice. Furthennore, the use of the volunteers and opportnnities for them to serve may

be enhanced as agreed by the Washougal Volunteer Firefighters, IAFF Local, and the two Cities.

SECTION VI - HOLD HARMLESS AND INSURANCE

The City of Camas shall defend, indemnify and hold Washougal, its elected officials, officers, volunteers

and employees hanniess from any and all claims, injmies, damages, losses or suits induding attorney fees

arising out of or in connection with the perfomlance of this Agreement, except for injuries and damages

caused solely by the gross negligence or intentional acts of Washougal alld its employees, officers, or

volunteers. The City of Camas further agrees to maintain during the tenus of the Agreement liability

insurance in amount as provided for in the WClA. Joint Protection Program, protecting itself, its officers,

employees and il,e City of Washougal, their officer and employees, fr0111 claims of all persons for

damages arising out of the negligence by the City of Camas, its officers and employees, in providing

emergency medical services pursuant to this Agreement.

SECTION VII - TERM

The tenu for the continuation of the trial consolidation shall begin on March 1, 2012 and shall extend for

a period of 22 1110nths ending on the 31st of December 2013 nnless the trial consolidation is telminated

for cause as outlined in Section 8 of this agreement.

SECTION VIII - TERMINATION

This Agreement may be terminated by either party upon written notice by one party to the other

identifying good cause. Good canse must be identified in writing to the Mayor, delivered, and

have a minimum of ninety (90) days to remedy upon receipt. Once t11e remedy period has

expired, then written notice of termination must he delivered, to take effect no-less than six (6)

months in the future.



SECTION LX - BENCHMARKS

During the life of the agreement, the City Administrations shall make status reports on the trial

consolidation and EMS system evaluation to their respective City Councils each quarter. Joint

Council sessions may be held as appropriate.

SECTION X - SEVERABILITY

If any section or part of the Service Agreement is held by a CO\lli to be invalid, such action shall not

affect the validity of any other part of this Service Agreement.

SECTION XI - AGREEMENT OF FILE

This Agreement shall be filed with the City Clerks of the cities of Camas and Washougal, with the Clark

County Auditor or, altematively, listed by subject on a public agency's web site or other electronically

retrievable public source.

DATED tlils 2nd day of April, 2012.

By:
Mayor for the City of Washougal

By:

Attest

(
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';V~\~"~'d~~I..~C'
N1ayo'fof the City of96~s

. /'v~~1f'~
as City Clerk

F:\Council 20] 2\ConsoJidatioll command ILA 4_2_12 Revised.doc

~Aif&
Camas City Attorney
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Policy Statements

The Camas-Washougal Fire Department exists as a fire department within the City of Camas and the City

of Washougal. The Camas-Washougal Fire Department was organized under the tenants of an interlocal

Agreement between the City of Camas and the City of Washougal(cite Attachment "A"). The Camas

Washougal Fire Department provides service to the City of Camas and the City of Washougal within

Clark County Wash'lngton. The Camas-Washougal Fire Department also provides Transporting Advanced

Life Support Service to the City of Camas, City of Washougal, East County Fire and Rescue Services, a

portion of the City of Vancouver and a portion of Clark County Fire District Five.

The services provided by the Camas-Washougal Fire Department include:

A) Fire Suppression

B) Fire Investigation

C) Fire inspection of occupancies within the City of Camas and the City of Washougal

D) Transporting Advanced Life Support (ALS) Emergency Medical Services

E) First Response Advanced/Basic Life Support (ALS/BLS) Emergency Medical Services

F) Public Education

G) Fire Prevention

H) Hazardous materials "Awareness Level" Response

I) Low-angle Rescue

J) Automatic and Mutual emergency response to neighboring jurisdictions

The Camas-Washougal Fire Department operates under a chain-of-command which has been

established by the Camas City Council and the Washougal City Council, who are elected to represent the

public they serve. The chain-of-command, or organizational chart, is represented in attachment "B".

The Camas-Washougal Fire Department normally employs fifty-six (56) career members. The total

number by their assigned areas of responsibility is as follows:

Chief-l

Division Chief: Fire Marshal-l

Division Chief: EMS-l

Training Captain-l

Deputy Fire Marshal-l

Administrative Support-2

Line Battaiion Chiefs-3

Line Fire Captains: Paramedic-4

Line Fire Captains: iV Technicians-5

Line Firefighters: Paramedic-21

Line Firefighters: iV Technician-16



Response Standards

1) Turnout Time
Turnout Time Standard:

The Camas-Washougai Fire Department has adopted a turnout time standard of two (2) minutes

90% of the time.

2) Arrival of 1st Arriving Engine Company at Fire Suppression Incident
Response Time Standard:

The Camas-Washougal Fire Department has adopted a response/travel time standard of five (5)

minutes for the first fire engine to arrive when responding to a fire suppression incident within

their first due area 90% of the time.

3) Deployment of full first alarm assignment at a fire suppression incident.
Response Time Standard for Full 1" Alarm Response:

The Camas-Washougal Fire Department has adopted a response/travel time standard of ten (10)

minutes to deploy the first full alarm assignment when responding to a fire suppression incident

within the City of Camas and within the City of Washougal 90% of the time.

4) Arrival of First Response Medical Aid Vehicle at an emergency medical

incident.
Response Time Standard:

The Camas-Washougal Fire Department has adopted a response/travei time standard of five (5)

minutes in the urban area, nine (9) minutes in the suburban area for the arrival of the first

emergency medical aid vehicle with a minimum of two Firefighter EMT's when responding

within their first due area 90% of the time.

5) Arrival of Advanced Life Support Transport unit at an emergency medical

incident.
Response Time Standard:

The Camas-Washougal Fire Department has adopted a response/travel time standard of nine (9)

minutes in the urban area, thirteen (13) minutes in the suburban area, and twenty-one (21)

minutes in the rural area for the arrival of the first emergency medical transport unit with a

minimum of one Firefighter Paramedic 90% of the time.

6) Arrival of Hazardous Materials trained and equipped Technicians.
Response Time Standard:

The Camas-Washougal Fire Department Firefighters are trained to Awareness Level for response

to hazardous materials incidents and are responsible for hazardous materials incidents within



the City of Camas and the City of Washougal. The Camas-Washougal Fire Department's

response time standard is the same as for a fire suppression call.
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THIS AGREEMENT is made and entered into this 1st day ofJanuary, 2014, by and between the
City of Camas, Camas, Washington, hereinafter referred to as the "Employer," and the Office
and Professional Employees International Union, Local II, AFL-CIO, chartered by the Office
and Professional Employees International Union, AFL-Cra, hereinafter referred to as the
tlUnion. 11

PREAMBLE

WHEREAS, it is the pwpose of this Agreement to achieve and maintain a high level of
performance in the operation of the Camas Public Library together with promoting efficiency,
productive initiative, and harmonious relations between the Employer and the Union, and to
provide for the rights, well-being, and security of the parties involved, and

WHEREAS, the parties have agreed to certain terms and conditions of wages, hours, and
conditions of employment for employees of the Employer as listed herein and wish to reduce the
Agreement to writing.

NOW, THEREFORE, BE IT MUTUALLY AGREED TO AS FOLLOWS:

ARTICLE I - RECOGNITlON

The Employer agrees to recognize the Union as the sole collective bargaining agent for the
full-time and part-time employees of the Camas Public Library in the following classifications:

Administrative Support Assistant Il
Library Associate
Senior Library Associate
Library Assistant
Youth Services Librarian
Library Page
Circulation Services Specialist

All supervisory and confidential employees including the Assistant to the Library are excluded.

New position classifications will be discussed at the JU"lC for clarification on their bargaining
unit status.

ARTICLE 2 - UNION SECURITY

2.1 The Employer agrees that all employees covered under this agreement who have been in
the employment of the Employer for thirty (30) days or more, shall become and remain
members of the Union in good standing.

2.2 The Employer further agrees that all new employees hired subsequent to the date of
signing of this agreement shall, as a condition of employment, after thhty (30) days of
employment, become and remain members of the Union in good standing. This includes
all full-time, part-time, and provisional part-time employees in the classifications listed in
Article 1 to this Agreement.
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2.4

2.5

2.6

In the event an employee member of the Union as defined in Article I to this Agreement
who joins the Union fails to maintain his/her membership in the Union in good standing,
therein by the payment of initiation fees and by regular payment of dues, the Union will
notify the Employer, in "Titing, of such employee's delinquency. The Employer agrees to
advise the employee that his/her employment status with the Employer is in jeopardy and
that failure to meet his/her membership obligation will normally result in tennination of
employment within five (5) days.

The Employer will furnish the Union on a current basis notice of all full-time and
part-time employees as defined in Article I to this Agreement who have been hired,
rehired, transferred, laid off or terminated. The Employer will provide written notification
to the Union office and designated Union Stewards in a timely manner of all newly hired,
rehired, transferred, laid off or terminated employees as defined in Article I to this
Agreement.

Nothing in the above sections will interfere with the employee's rights under RCW
41.56.122 of the Public Employee's Collective Bargaining Act.

The Union agrees to defend, indemnify, save and hold the City of Canlas harmless from,
for and against any and all claims arising from the application of this Alticle.

ARTICLE 3 - CHECK-OFF OF DUES

3.1 The Employer agrees to deduct Union dues from the wages of each employee as qualified
in Section 3.2 below. The Employer agrees to forward such dues to the office of the
Union monthly.

3.2 The employee shall have the freedom of option to have their dues deducted, or not to
have them deducted, by signing an authorization card to that effect, copies of which shall
be mailed to the Employer and the Union for celtification purposes.

3.3 The Employer agrees to collect a Union assessed work permit fee from all temporary
employees working in a position as defined in Article I to this Agreement. Such fee will
be forwarded to the office of the Union monthly.

ARTICLE 4 - WORK SCHEDULE

4.1 Eight (8) consecutive hours, excluding the lnnch period, shall constitute a day's work.
The nonnallnnch period shall be one (l) hour. The normal work week will consist of up
to forty (40) hours of work in a seven (7) day work period. For library employees, the
nonnal work week lIlay include non-consecutive work days, Monday through Saturday.
The Employer can schedule employees to work non-consecutive work days. Examples of
the scheduling are inclusive of working Monday through Thursday, Friday off, and
working Saturday. The Depaltmcnt Head or designee will provide notification of work
schedules and changes to those schedules at least two (2) weeks prior to implementation
of the different work schedule except in the event of an emergency. If an emergency
exists then no notice of change is required.
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4.2 Each employee shall receive a maximum of two (2) fifteen (15) minute relief periods
including transit time in each day's work schedule except in cases of emergency. The first
relief period will normally occur prior to lunch, and the second relief will occur after
lunch during the tour of duty.

4.3 An employee attending an approved training or depal1ment meeting in or out of the City
will be considered to have worked a nonnal workday. Other arrangements for off duty
training may be made by mutual consent of the DepaJ1ment Head or designee aJld
employee.

4.4 The Employer will normally provide two (2) weeks' notice of a shift chaJ1ge except in
cases of emergency in which case no notice is required.

4.5 Each member of the bargaining unit may be allowed to exchaJ1ge shifts with other
members when the change is not detrimental to the best interests of the Employer as
determined by, and subject to, the approval of the depaJ·tment head.

4.6 Consistent with the provisions of Article 31.2, and by mutual consent, the work week for
classifications in the bargaining unit may be adjusted to four (4) consecutive ten (10)
hour days, exclusive of the meal period. Under this work schedule, overtime shall be paid
for work in excess of a ten (10) hour work day or forty (40) hours in a work week.
Additionally, employees or the Library may propose alternative work schedules within
the limits of a maximum forty (40) hour per week schedule aJJd such schedules may be
established by mutual agreement of the Union aJ1d the Library. No alternative schedule is
permitted which would result in the payment of overtime for hours worked during the
regular shift, to accommodate this flex-time provision.

ARTICLE 5 - OVERTIME

5.1 All work perfonned in excess of eight (8) hours per day (except as noted in 4.6) aJld/or
forty (40) hours per week shall be paid for at the rate of one aJld one-half (1.5) times the
regular rate of pay.

5.2 Call-backs shall be compensated at a minimum of two (2) hours at the overtime rate of
pay.

5.2.1 Emergent and Unavoidable Callback - Split Shift. This Section is intended to
address intermittent schedule changes due to emergent and unavoidable circumstaJlces.
Emergent circumstances are unforeseeable situations that include unpredictable or
unavoidable occurrences at unscheduled intervals with regard to those employees
scheduled to work aJ1 evening shift who call in unable to repo11 to work due to illness,
weather related incidents or other unforeseen incidents.

(a) An employee who is asked by the Director or AssistaJ1t Director to cover an
emergent or unavoidable circunlstaJ1Ce callback shift shall work a six (6) hour
shift from 9:00mn - 12:00pm and return to complete their shift for 6:00pm 
9:00pm. The employee shall receive two (2) additional hours of compensation at
their regular rate of pay for a total of eight (8) hour shift. The specific hours
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(9:00am - I2:00pm, etc.) used in this Section are examples only. Any shift could
be split to ensure coverage.

(b) Assignments for emergent or unavoidable circumstances callback duty shall be
made fi'om a list of employees on a seniority base rotation.

(c) The City shall prohibit taking any adverse action against an employee for his or
her refusal to work an emergent or unavoidable circumstance callback.

5.3 Any employee may elect to accrue compensating time off at the rate of time and one-half
(1.5) in lieu of overtime payments up to a maximum accumulation of three (3) work
weeks. The use of said compensatory time off is subject to the prior approval of the
department head.

ARTICLE 6 - HOLIDAYS

6.1 The following days shall be paid holidays at the straight time rate for employees covered
by this Agreement:

New Year's Day
Presidents Day
Martin Luther King Day
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving*
Clu'istmas Day
Three (3) Floating Holidays (To be used prior to December 31 st of the current yeax)

*01' another day in lieu thereof may be taken by mutual agreement between the Employer and
the employee.

6.2 The date of observance of the holidays shall be the date on which the City of Camas, by
law, observes those holidays, provided that whenever one of the above holidays falls on a
Sunday, the following Monday shall be observed as the holiday.

6.3 Holidays paid for but not worked shall be recognized as a shift worked for the purpose of
detcm1ining weekly overtime.

6.4 Any employee who has worked hislher shift or who is on authorized sick leave the day
prior to, or immediately after, a holiday will receive their nonnal rate of pay.

6.5 Any employee who is on medically authorized sick leave when a holiday occurs will
receive their nonnal rate of pay for that holiday and \villnot have their sick leave accrual
charged.
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6.6 Any employee who is on scheduled and approved vacation when a holiday oecms will
receive their normal rate of pay for that holiday and will not have their vacation accrual
charged for the holiday.

6.7 Any employee who works on Christmas Eve day will be allowed to leave two (2) hours
prior to the end of their regular quitting time, with pay, unless in the opinion of the
Employer, the employees services are needed and required in the interests of the public
health, safety or general welfare, or for reasons of emergency in which case the employee
shall not be entitled the time off. If an employee is required to work they will be allowed
to take two (2) hours off at another mutually agreeable time.

6.8 Any employee who is required to work on any of the holidays listed in Section 6.1 shall
be compensated at the rate of one and one-half (1.5) times their regular rate of pay in
addition to their holiday pay. By mutual agreement an employee may choose to take
another day off in lieu of holiday pay.

6.9 Newly hired employees shall be entitled to a pro-rata share of the three "floater" holidays,
based on the part of the year that the employee is employed.

ARTICLE 7 - VACATIONS

7.1 Paid annual vacation accrual shall begin at the date of hire. No vacation accrual may be
taken by new employees until the completion of six (6) months of service; thereafter
vacation acclUal may be taken as earned according to the following schedule:

Length Of Service
0-1 year
2 - 4 years
5 - 9 years
10 -14 years
IS - 19 years
20 and more years

[-lours Per Year
96

108
120
156
180
216

Hours Per Montil
8
9
10
13
IS
18

Maximum vacation days to carry over: All bargaining unit employees shall be entitled to
accumulate and carryover into fue following year a maximum of four hundred (400) hours. Any
accumulated vacation time in excess of the fom hundred (400) hours on January I st shall be
forfeited.

7.2 All part-time employees shall accrue vacation at the same rate as full-time employees but
in proportion to fue number of hours worked.

7.3 Employees shall choose vacation by seniority and may schedule their vacation any time
upon approval of their supervisor or department head.

7.4 An employee not taking fueir vacation shall not be entitled to extra compensation for
having worked during the period for which they were entitled to vacation unless required
by a department head and approved by the Employer to do so.
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7.5 Employees shall receive all accrued vacation at the time of tem1ination including that
eamed during the year of termination.

7.6 Holidays occurring during an employee's vacation shall not be charged against earned
and accrued vacation.

ARTICLE 8 - SICK LEAVE

8.1 Employees shall accrue sick leave at the rate of eight (8) hours per month with a
maximum accrual of one thousand forty (1040) hours. Part-time employees working ten
(l0) or more hours per week shall accrue sick leave at the same rate but in proportion to
the number of hours worked.

8.2 Employees noted in Section 8.1 above are entitled to use sick leave for only a bona fide
illness or injury, quarantine due to exposure to contagious diseases, any physical
treatment or examination including medical, dental or ocular, Employees may also use
sick leave for illness or injury to the employee's spouse or minor child, legal domestic
pmtner, or any person living in the immediate household, requiring the employee's
attendance m1d/or cm·e. Sick leave may also be used for parents, including "step", under
circumstances as defined by the Shared Leave Policy Section 1C,

8.3 Employees entitled to sick leave who have exhausted tJ1eir sick leave accrual may use
accrued vacation.

8.4 Time off for medical purposes shall be chm'ged against sick leave for actual time used
only.

8.5 The City agrees to adhere to any provisions covered under the Family Medical Leave Act
(FMLA), the Washington Family Leave Act (WFLA), the Family Care Act md the
American's with Disabilities Act (ADA).

(a) Maternity leave shall be granted for disabilities caused by pregnancy, miscarriage,
abortion or childbhth.

(b) Employees on maternity leave may use their accrued sick leave or vacation, or leave
without pay not to exceed three (3) months which may be extended three (3) additional
months by the Employer upon validation of need by a doctor's medical verification.

8.6 Sickness or disability shall be reponed to the dep3Jtment head or immediate Supervisor
prior to time for commencement of the employee's work day, or as soon thereafier as
practicable. The employee may be required to provide proof of illness. Any employee
who utilizes more than three (3) separate one-day mmual sick leave periods on a work
day either immediately prior to, or immediately following, their nonnal weekend (weekly
days off) or holiday, may be required to provide a doctor's certificate for every
subsequent sick day taken during the remainder of that yem'.
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8,7 Any employee who has reached their maximum accrual of one thousand forty (1040) sick
lcave hours and has used less than one (1) day of sick leave during the previous twelve
(12) consecutive calendar months, shall be eligible to cash out at straight time,
thilty-three percent (33%) of all hours that would have been accrued over the maximum
allowed. For purposes of this incentive one (1) day shall be defined as the number of
work hours in an employee's average work day,

Any employee who has reached their maximum accrual of one thousand forty (1040) sick leave
homs and has used more than one (1) but less than three (3) days of sick leave during the
previous twelve (12) consecutive calendar months may opt to receive two (2) days' pay in
January and have two (2) days of sick leave accruals deducted from their eal11ed sick leave, For
purposes of this incentive, one (1) day shall be defined as the number of work hours in an
employee's average work day, This benefit may be utilized once every twelve (12) months,

8,8 Any employee who has accrued less than one thousand forty (1040) sick leave hours and
has used more than one (1) but less than three (3) days of sick leave during the previous
twelve (12) consecutive calendar months, may opt to receive two (2) days' pay in January
and have two (2) days of sick leave accmals deducted from their eamed sick leave. For
purposes of this incentive, one (1) day shall be defined as the number of work hours in an
employee's average work day. This benefit may be utilized once every twelve (12)
months,

8,9 If an employee retires under DRS requirements from the City or in the event of death of
current employee, that employee or hislher beneficiary is eligible to cash out twenty-five
(25%) of their sick leave balance at their cw-rent straight time rate.

8,10 The City of Camas shall administer state and federal laws related 1.0 family leave III

accordance with those laws and consistent with City personnel policies,

Familv Leave - Employees who work for the City at least twelve (12) months and have worked
one thousand two hundred fifty (1250) hours over the previous twelve (12) months are eligible
for up to twelve (12) weeks total of paid or unpaid leave per 12 months period for bilth,
adoption, foster care of a child or a serious health condition (lfthe employee or immediate family
member requiring in-patient care or continuing treatment by a health care provider. The twelve
(12) weeks allowed by State Law (RCW 49.78) is in addition to leave provided for pregnancy or
childbirth. Employees may use sick leave for illness or injury to the employees spouse or minor
child requiring the employee's attendance and/or care under the provisions ofRCW 49,78.

An "immediate family member" is an employee's son, daughter, spouse, legal domestic partner,
or parent. A Son or daughter is a minor child either under the age of eighteen (18) or eighteen
(18) years of age or older but incapable of self-care because of a mental or physical disability, A
"serious health condition" is an injury, illness, impairment, physical or mental condition that
involves in-patient care or continuing treatment by a health care provider. The City may require
certification from a health care provider for leave based on a serious health condition, The
disability portion of pregnancy leave is considered a serious health condition for purposes of the
Family and Medical Leave Act. The leave would nOlmally end six (6) weeks after a normal birth
or eight (8) weeks after a cesarean section.
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Employees must provide the City with at least thirty (30) days' notice if possible, before taking
such leave or notify the City as soon as practicable. Before going on unpaid leave status for the
birth, adoption, or foster care of a child, an employee is required to use all accmed unused
compensatory or floating holidays and all accmed wmsed vacation leave.

Before going on unpaid leave status for the serious health condition of the employee, spouse,
parents or the employee's minor child requiring in-patient or continuing treatment, an employee
is required to use all accmed unused sick leave, floating holidays, compensatory time and
vacation leave.

As required by law, the City shall maintain the employee's health benefits during the FMLA
leave to a maximum of twelve (12) weeks. In the event an employee does not retum to City
employment after taking leave under this section, the City may recover the cost of any health
insurance premiums paid by the City during the unpaid portion of the leave. Upon return from
such leave, the employee will be reinstated to the employee's former or equivalent position.

ARTICLE 9 - BEREAVEMENI LEAVE

9.1 A maximum of three (3) working days bereavement leave shall be allowed when there is
a death in the employee's immediate family or any other member of the immediate
household. An additional two (2) days shall be allowed as needed and will be charged to
sick leave, vacation leave, comp time, floating holiday or leave without pay at the
discretion ofthe employee.

9.2 Recognizing the need for family support, a maximum of two (2) days bereavement leave
shall be allowed to attend the funeral or memorial service of atmts, uncles, nieces or
nephew of the first generation.

9.3 Employees may be excused by the Employer to attend the nmeral of deceased fellow
employees as leave with pay.

9.4 Human Resources will administer bereavement leave for cDnsistency 111 unique
circumstances as they arise.

IMMEDLA.TE FAMILY - The employee's spouse, legal domestic partner, child, parents, brother,
sister, grandparents and grandchildren, or any member of the immediate household. This will
also include "step" and "in-law" relationships.

ARTICLE 10 - JURY DUTY

An employee shall be granted leave with full pay for any regularly scheduled straight-time hoW's
of work missed because he/she was required to be on jury duty. An employee shall endorse any
jury fee (excluding mileage and meal allowances) to the City. An employee shall notify the
Employer promptly upon receiving notice to report for jury duty. When an employee is excused
or dismissed from jury duty, he/she shall promptly repOlt to work.
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ARTICLE 11 - OTHER LEAVES

11.1 In the event of a military leave, the Employer abides by the provisions of the State of
Washington RCW 38.40.060 which stipulates that employees who are members of the
National Guard or Federal Reserve military units are entitled to be absent from their
duties up to twenty-one (21) calendar days with pay during each calendar year while
engaged in the performance of ordered military duty and while going to or fTOm such
duty.

During a period of military conflict declared by the President or Congress, an employee who is
the spouse or registered domestic partner of a member of the Armed Forces, National Guard or
Reserves is entitled to up to fifteen (15) days of unpaid leave while his/her spouse or domestic
partner is on leave from deployment, or before and up to deployment. (Spousal military leave
may also be covered under FMLA leave for a qualifying exigency, although an employee need
not meet the more stringent FMLA eligibility requirements in order to take this spousal military
leave.) The purpose of this leave is to SUppOlt the families of military persoJll1el serving in
military conflicts by permitting them to spend time together before a family member is deployed
or while the family member is on leave from a deployment. An employee must work an average
of twenty (20) hours per week to be eligible for this family military leave. Employees are
eligible for this leave per deployment.

An employee who seeks to take family military leave must provide the City with notice of
his/her intent to take leave within five (5) business days of receiving official notice that the
employee's spouse will be on leave or of an impending call to active duty. The employee may
substitute any available accrued leave for any part oftl1is family military leave.

11.2 The Employer may grant an employee a leave of absence without pay for a period not to
exceed ninety (90) days. No leave of absence \¥ithout pay shall be granted except upon
\\Titten request of the employee. Whenever granted, the leave shall be in writing and
signed by the Employer, and a copy filed with the department head. Upon expiration of a
regularly approved leave without pay, the employee shall be reinstated in the position
held at the time leave was granted without loss of seniority status, excepting that the time
on leave will be deducted from the employee's total service to detennine seniority.
Failure on the part of the employee on leave without pay to report promptly at the
expiration of the leave shall constitute cause for fOlfeiture of right to reinstatement. The
Employer may, in exceptional circumstances, extend leave beyond ninety (90) days.

11.3 Upon written request from the Union, a Union Representative or Steward may be granted
time off without payor any cost to the Employer to conduct bona fide business of the
Union. Stewards and Members of the JLMC shall have a reasonable amount of time
during their shifts to conduct Camas Public Library Union affairs after first notifying
their Supervisor.

11.4 Domestic Violence/Sexual Assault: The Employer will grant leave in accordance with the
City's Domestic Violence/Sexual Assault policy.
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ARTICLE 12 - SENIORITY

12.1 Seniority is the length of continuous employment of an employee within the bargaining
unit. Where abilities are substantiaIly equal seniority shaIl be observed with respect to
promotions, transfers and layoff.

12.2 Seniority shaIl be broken only by resignation, discharge, retirement, layoff of more than
twelve (12) months, or failme to retmn in accordance with the terms of a leave of
absence or when recaIled from layoff.

12.3 Palt-time employees will receive seniority on a seniority pro-rata basis equal to the
calculation utilized by the Washington State Department of Retirement Systems.

12.4 Department seniority is defined as the length of employment with the City in one
department, and is the seniority used in selection of vacation, overtime and similar
scheduling matters.

ARTICLE 13 - EVALUATIONS. PROMOTIONS. DEMOTIONS AND TRA.NSFERS

13.1 The Library shaIl implement a semi-alillual or annual performance evaluatiou of each
employee. The importance of this process, and the need for its eal'eful consideration in
execution, is emphasized. The purpose of the performance review is to maintain a mutual
understal1ding of the Employee al1d Employer's role in providing quality and service to
the Library; and is a basis for promotions, goal setting, pay step progression (ref. 24.2)
and other personnel related action. These evaluations and performance review procedures
shaIl be carried out, and submitted each year, for ultimate review by the City
Administrator.

13.2 Promotion is hereby defined as a move from a lower position to a higher position. It is the
intention of the Employer to fiIl newly created positions or position vacancies from
within before hiring new employees, provided employees are available with the necessary
qualifications and abilities to fiIl the vacant position. Lateral transfers may be made.

13.3 Notice of new and current position vacancies within the bargaining unit shaIl be posted
on all buIletin boards of the Employer with copies to the Union office and stewards. This
notice wiIl remain on the buIletin board for five (5) working days and ",ill include
position title, pay range, and a brief description of the position. Those employees who
make application during the five (5) day period will be considered for the position.

Employees who al'e actively substituting in any capacity (page, associate, assistant) in the
Library may apply within this time period and will be considered for the position only if there
are no other applicants.

13.4 An employee who is promoted to a higher poslt!on grade shall receive a minimwn
increase of the next step higher than his/her regular rate of pay. In the event the employee
does not successfully pass the probationary period, such employee shall be reinstated
without any loss of seniority or pay provided the pay rate shall not exceed the nonnal rate
of the subject employee for the position being reinstated to.
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13.5 An employee may apply for and receive a transfer to a position of another classification
with the same position, range, and step. Such transfer may be made upon request of the
employee at the discretion of the Employer. Any employee so transferred shall receive
the same salary as in his/her former position; however, all requests must be in writing and
agreed to by the Employer.

13.6 Demotion: Demotion may be used by the Employer if the Employer determines the
employee is not performing all the job requirements properly or completely. The
Employer will not use demotion in disciplinary actions.

13.7 Lateral Transfers: This is defined as an employee who volw1tarily takes another position
of the same pay range. In the event that the employee does not successfully pass the
probationary period, such employee shall be reinstated without any loss of seniority or
pay, provided the pay rate shall not exceed the nOlmal rate of the subject employee for
the position being reinstated to.

13.8 Career Development: The Employer and the Union agree to address career developments
during JLMC meetings and work towards building a career development process for
employees to advance in positions at the Camas Library for the term of this Agreement.

ARTIi;:_LE 14 -- LAYOFFS AND RECALL

14.1 The City may layoff an employee based on the elimination of the employee's position
due to lack of work, lack of funds, reorganization, elimination of services/functions or
other similar reasons. Additionally, employees may be laid off through displacement by
an employee through the bumping procedure outlined in this Agreement. Employees
who bump downward or accept vacant positions in a lower class shall be considered laid
off from their former classification for the purpose of recall rights under this Article.
Forced reduction ofbours shall also be considered a layoff.

14.2 Two (2) weeks' notice of such layoffs shall be given as soon as possible before the
scheduled layoff.

14.2.1 Termination of non-critical employees and consultants within the Camas Public
Library.

14.2.2 Temporary reduced work hours programs including reduced work weeks and
furloughs/ shutdowns.

14.2.3 Attrition-based programs such as early retirements and voluntary layoffs.

14.2.4 Reduction of paid leave balances or accrual rates.

14.3 Application of the principle of seniority shall apply in the case of layoff and
reinstatement provided that the remaining employees shall have the skill a.nd ability to do
the work as determined in a fair and equitable manner.
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(a) In layoff, the last employee employed shall be the first laid off provided the senior
employee is capable of perfonning the work with skill and ability as determined by the
department head.

(b) The last employee laid off shall be given the first opportunity to be reinstated provided,
however, that such employee has the qualifications and abilities for the position for which
he/she is to be reinstated. Any notice of re-employment to an employee who has been laid
off shall be made by phone or certified mail. The employee shall keep the Employer
advised of his/her cun·ent address. Failure of such employee to report for reinstatement
shall result in loss of seniority.

14.4 Selection and Notice. Employees who will be separated from City service shall be
provided a minimum of two (2) weeks' notice of such layoffs shall be given as soon as
possible before the scheduled layoff or pay in lieu of notice. The Union shall be notified
concurrent with notice to employees.

14.4.1 A minimum of ten (10) working days' notice shall be provided to employees who
are reassigned to lower classifications. One (I) week minimum notice is required for
employees who are reassigned laterally as a result of layoff. No pay in lieu of notice is
authorized, but reassignments and demotions shall be delayed until the required notice
period has been mel. The City may use contingent layoff notices to employees whose
positions are not being eliminated, but who it detennines are subject to being bumped by
more senior employees.

14.5 Recall. Any employee laid off shall be placed on the recall list; in order of seniority for
the classification from which they were laid off; for a period of twelve (12) months.

14.5.1 Recall Procedure. Notice of recall shall be sent to the employee by certified mail at
the last address reflected in the employee's official persOlmel file and the employee must
respond within fifteen (15) calendar days of the date of the notice. The City may send
out multiple recall notices and recall the most senior employee who responds within the
allotted time period. An employee shall be allowed to waive one otTer but shall
otherwise be removed from the recall list for a classification based upon rejection or
failure to respond. The employee shall be responsible for notifying the Human Resources
Department of any change in address or telephone number.

14,5.2 Rights Upon Recall. Employees who are recalled shall be reinstated with all rights
fonnerly attained including accrued sick leave based upon the following:

• Employees recalled within six (6) months from layoff shall have fifty percent
(50%) of accrued sick leave shall be reinstated.

• Employees recalled with ten (10) years of service or more shall have one
hundred percent (100%) of accrued sick leave reinstated.

The seniority date shall be adjusted to reflect the time on layoff but the employee shall otherwise
retain all service credit held at the time of layoff. Employees recalled to their fOlTI1er
classification shall be appointed to the step and range fOlmerly held and credit toward the next
salary anniversary date shall be continued, not including the time on layoff.
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14.5.3 Laid-off employees will be offered employment in any available vacancy in a
classification for which they have recall rights provided they are fully qualified for the
position. In the event there are multiple employees eligible for recall within a
classification and multiple positions available, Human Resources shall coordinate a
placement process whereby eligible employees are placed in the most suitable positions
based on interest, qualifications, and department's needs, provided however that this
procedure may not be used to recall a more junior employee in place of a more senior
one. The intent of this language is to facilitate voluntary placements within the list of
available vacancies and employees who are being recalled. As an alternative to recall,
available positions may be filled by promotion, transfer or demotion of current
employees with mutual agreement of the depilltment, Human Resources and the
applicable Union.

14.5.4 Laid-off employees ill'e eligible for consideration for other positions in the City
through the competitive recruitment and selection procedures and shall be allowed to
compete as internal candidates for the duration of their recall rights period. Laid-off
employees are responsible for making themselves aware of available positions other than
1l10se for which they are entitled to recall consideration.

14.6 Seniority for Layoff. Seniority for selection of employees for layoff and bumping!
reassignment shall be in accordance with ,"'-ttide 12 to this Agreement. The following
additional considerations shall apply as warranted:

In the event of a tie in bargaining unit seniority, seniority shall be prioritized as follows:

1) Classification Seniority 2) City Service Date Seniority.

14.7 Reassignment ill1d Bun1ping.
14.7.1 Employees facing layoff shall be offered reassigrunent in the order below. No step
may be utilized unless there are no available positions in the preceding steps except that
the steps may be rearranged as necessary to provide a minimum pay reduction. In all
cases the employee must be qualified to perfonn the duties of the position following a
reasonable period of orientation and training. In the event there is more than one
qualified cill1didate for a position, such position shall be offered on the basis of seniority.
In bumping situation, the employee may bmnp only into the position occupied by the
least senior employee, not ill1y less senior employee. The order of consideration shall be:

a. Vacant positions in the classification from which the employee is being
laid off.

b. Vacant positions in fonner classifications in the bargaining unit.

c. Bumping across depmtment lines is not permitted.

d. Bumping the least senior employee and able to perform the duties in this
lower classification.
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ARTICLE IS - HEALTH & WELFARE - DENTAL - VISION - PRESCRIPTION DRUG
PENSION - LIFE INSURANCE

IS.l The Employer shall offer at least two (2) hospital-medical plans for employees and their
Dependents which include legal domestic partner.

IS.I.1 Employees may opt out of medical coverage per the City of Camas Dual Insurance
Incentive Program policy and in accordance to IRC (Internal Revenue Code) Section 12S.

lS.2 The Employer shall provide post-retirement medical insurance from retirement to age
sixty-five (6S) for the employee only, provided the employee has been employed by the
city for a total of ten (10) years and is retiring from the City under the provision of the
applicable PERS retirement plan. Coverage for a spouse may be pmchased by the
employee in accordance with the requirements of the applicable plan. Employees hired
after January 1, 1998 as described above shall not be eligible for employer paid post
retirement medical insmance, but may participate for themselves and spouse at their own
expense for the employee and spouse, consistent with plan requirements.

IS.3 The Employer shall provide a term life insmance policy for all employees working
twenty (20) hours a week or more. The amount of the policy shall be equal to the nearest
thousand dollars of the employee's nonnal yearly salary exclusive of ove11ime but not to
exceed a maximum of Fifty Thousand Dollars (SSO,OOO.OO).

lS.4 Health Insurance: Kaiser HMO and Awe Regence Healthfirst Plan:

The Employer will pay medical coverage premiums for employees and dependents.
Premium contributions are as follows:

All City of Can1as - Camas Public Library employees shall pay fifteen dollars (SJ S.OO)
towards their health care premium paid for by the City of Camas through pre-tax payroll
deduction of the total premium cost.

Dependent(s) coverage shall be paid at ninety percent (90%) by the City of Camas and
ten percent (10%) shall be paid by the employee through pre-tax payroll deduction of the
total premium cost.

The monthly premiums for the plans are as follows:

Kaiser Permanente
1

20 ]4 IRegence Healthfjrst 2014
$250.00 Deductible wla 10% Co-Insurance Premiums $250.00 Deductible Premiums

_EmEloyee (EE) on1v I $596.67 I Employee (EE) only $620.29
EE plus Spouse 1$]]98.34 EE plus Spouse $1224.10
EE plus 1-Dependent I $893.07 EE plus 1-Dependent $894.03
EE plus 2 or more Dependents 1$1138.12 EE plus 2 or more Depe~dents $1 ]37.04
EE;l£ouse and one Dependent I S1494.74 1EE; Spouse and one Dependent $]498.28
EE; Spouse and 2+ Dependents I$1739.79 EE; Spouse and 2+ Dependents $1741.28--
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15.6 For the term of this Agreement, the Employer agrees to pay only the premiwns for dental
(Plan F), vision, and life insurance plans offered by the Employer. The Employer will
continue prescription drug coverage through the medical plan, consistent with the
provisions of the medical plan.

15.7 In the event insurance companies, brokers and/or administrators of the existing health and
welfare plans notify the Employer of changes in benefits structure, the Employer will
notify the Union and employees of such changes and these changes will pass through to
the membership without negotiations. In the event ofa change in the continued
availability of such plan and/or any premium cost share increases to the membership, the
parties will negotiate these changes and thereafter the Employer will determine whether
or not to make changes to the health and welfare plans inclusive of benefit levels and
premium levels.

15.8 The Union and/or the employee \"fill indemnify and hold the Employer harmless from any
and all claims or disputes between an insurance can-ier and employees relating to medical
claims and/or coverage's.

15.9 Any and all disputes or disagreements and/or claims involving coverage of cmployees
between the insurance company and the employee are not grievable under this contract.

15.10 The Employer shall make pension contributions required by statute to the Department of
Retirement System (DRS).

15. I I Employees and their immediate families (spouse and dependent children) shall be issued
pool passes for the municipal swimming pool.

ARTICLE 16 - JOINT LABOR/MANAGEMENT COl\1MITTEE

The Employer and the Union agree to maintain a Joint Labor/Management COll1ll1ittee (JLI\1C).

JLMC MISSION STATEMENT

The Joint Labor/Management Committee (JLMC) is recognized as a Union/Management
partnership, The common mission is to commit to a relationship that promotes a participative and
cooperative endeavor between OPElU 11 and the City of Camas-Camas Public Library.

The JLMC acknowledges that both the Union members and the City management team bring
value, talent and resources necessary to provide excellent public service to the citizens of the
City of Camas.

Through a forum of open communication and cooperation, this mission will result in sustaining
and enhancing a quality work environment meeting the future challenges of service to the
community.

The JLMC will consist of two (2) members each from labor and management and will be
scheduled to meet monthly or as needed. The responsibility of the JLMC will be to address
problems, issues or concems of the bargaining unit or management, using the interest-based
problem solving process to an'ive at consensus agreement.
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ARTICLE 17 - DISC1PLlNARY PROCEDURES

l7.1 The Employer may discipline an employee for just cause.

17.2 Disciplinary action or mcasures shall include only the following:

(a) Verbal counseling;
(b) Written reprimand;
(c) Suspension without pay;
(d) Discharge.

17.3 The parties agree that progressive and escalating levels of discipline are preferable to
allow an employee proper notice of misconduct and the oppOltunity to improve
performance. The level or degree of discipline imposed shall be appropriately based on
an employee's prior record of service, length of service, severity of offenses and prior
record of discipline.

l7.4 When the Employer determines the circumstances are such that retention of the employee
will likely result in the disruption of Employer services, damage to or loss of Employer
property or be injurious to the employee, fellow employees or the services provided by
the Employer, the Employer may immediately suspend with or without pay, depending
on the circumstances. In such cases the facts supporting the circumstances will be made
available to the employee by the Employer not later than three (3) working days after the
action became effective.

17.5 The provisions of this article shall not apply to newly hired employees serving a six (6)
month or longer probationary period subject to the following provisions. The Employer
may extend u probationary employee's probationary period for up to an additional three
(3) months. Any extensions beyond the three (3) month period will be subject to mutual
agreement with tile Union. In any event, the probationary period shall not exceed twelve
(l2) months. Probationary employees shall work snbject to the provisions of this
agreement but shall be only on a trial basis during which period they may be discharged
without cause and without any recourse.

17.6 The employee and the employee's Union representative "~th the employee's authorization
shall have the right to inspect the full contents of his/her personnel file. No written
reprimand may be placed in the personnel file without the employee having been first
notified of said v..riUen reprimand and given a copy, with a copy to the Union. An
employee who disagrees with the validity of any ",'fillen reprimand added to the file shall
have the opportunity to challenge said written reprimand under the issue resolution
procedure herein. The employee shall be required to sign the "ry'itten reprimand or other
disciplinary action acknowledging tilat they have read the contents of the docwnent.

17.7 The \witten reprimands will be removed from an employee's personnel file after one
hWldred eighty (J 80) days from the date said action was finalized provided that no fwther
vnitten reprimands have been issued within the one hundred eighty (J 80) day time
period. If another "ry'itten reprimand has been issued within this time period then both
written reprimands shall remain in the persorme1 file for an additional one hundred eighty
(180) days from the date of the latest written reprimand. In any event, the one hundred
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eighty (180) days may be extended to three hundred sixty (360) days depending on the
seriousness of the circumstances. If another written reprimand has been issued within the
three hundred sixty (360) days time period then both written reprimands shall remain in
the persOlmel file for an additional three hundred sixty (360) days from the date of the
last written reprimand.

17.8 In the event an employee may be subject to disciplinary action up to and including
discharge, the Employer will notify the employee of the facts SUPpo11ing such action and
provide the employee with an opportunity to confer with his/her representative prior to
the disciplinary action being finalized. The employee will be provided an 0ppo11unity to
respond to the facts before the disciplinary action is finalized. If the employee requests
the presence of his/her Union representative, they shall be allowed to attend the
disciplinary meeting provided scheduling of the meeting is not \illreasonably delayed.

17.9 It is the Employer's sole d.etennination as to whether or not an employee suspended
without pay may be allowed to forfeit accrued vacation or compensatory time in lieu of
the suspension of pay.

ARTICLE 18 - GREIVANCE RESOLUTION PROCESS

18.1 Grievance Resolution

The objective of this process is to promote open and continuous communication regarding
concerns in the workplace and recommendations for improving the quality of work life. This
process is established on the premise of trust and mutual respect and is to be used for
determining "what's right" NOT "who's right".

To facilitate this process, the levels below should be followed in sequence \illless inappropriate
for the circumstances. Some issues may necessitate meeting more than once at any particular
level or obtaining information from additional sources. Each level will be addressed in an
expedient matmer.

Level I: Employee, Stewat'd and First line Supervisor

Scope: Grievances atld recommendations that can't be resolved by the employee and Supervisor.

Procedure: Grievances and recommendations wiJl be orally addressed within ten (l0) working
days of the occurrence Or knowledge thereof. If Wlresolved, the Supervisor and Steward will
document the circumstances on the Grievance Form and provide copies to the Department Head
and Steward for Level 2.

Level 2: Individuals involved in Level I and the Department Head or designee

Scope: Unresolved Grievances from Level 1.

Procedure: Review grievance and documentation. Depaltment Head and Steward should try to
help Levell parties identify lmderlying interests in the search for "what's right". Resolutions
reached at this level wiJl be documented with copies sent to Local 11 and the Human Resources
Depatwent.
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Level 3: Appropriate members of the Joint Labor/Management Committee (JLMC)

Scope: Unresolved Grievances from Level 2.

Procedure: JLMC members will review documented material and interview appropriate
personnel in order to resolve the grievance in an expeditious manner.

18.2 Mediation and Arbitration

If the grievance cannot be resolved at Level 3 (three), the parties may, by mutual agreement,
seek the assistance of the Federal Mediation and Conciliation Service (FMCS) or the Public
Employees Relation Commission (PERC) in an attempt to resolve the dispute.

In the event that a grievance has not been settled, an Arbitrator shall be selected by the Employer
and Union Representative from a pallel obtained from the FMCS or PERC. The decision of such
Arbitrator shall be final and binding upon both panies. The parties shall each pay their own costs
and each shall pay one-half (\1,) of the cost of the service of the A.rbitrator and of any other joint
costs of the arbitration.

ARTICLE 19 - NON-REDUCTION OF WAGES AND WORKING CONDITIONS

The parties hereto agree that the wages and working conditions specified by the Employer
ordinances and resolutions now in force shall be maintained consistent with this agreement for its
term.

ARTICLE 20 - STRIKES AND LOCKOUTS

The City and the Union recognize that the public interest requires the efficient and unintemlpted
performance of all City services and to this end pledge their best efforts to avoid or eliminate any
conduct contrary to this objective. During the term of this agreement, neither the Union nor the
City shall cause, engage in, or sanction any work stoppage, slowdown, or other interference with
City functions. Employees who engage in any of the foregoing actions shall be subject to
disciplinary action including suspension or discharge. No individual shall receive any portion of
his/her salary or benefits as provided by the City, and in accordance with applicable law, while
engaging in activities in violation of this Article. The City shall not constitute allY lockout of its
employees during the term oftbis Agreement.

ARTICLE 21 - UNION REPRESENTATIVE

An authorized representative of tbe Union shall have the right to investigate issues or conditions
at reasonable hours upon first securing pelmission from the Employer to do so and without
interfering with the progress of work. The Union shall advise the Employer, in va-iting, of the
names oftbeir authorized representatives and stewards.

ARTICLE 22 - BULLETIN BOARD

The Employer shall provide a bulletin board for the Union's use in an area conveniently
accessible to bargaining unit employees. The Union may maintain the board for the purpose of
notifying employees of matters pertaining to Union business. All notices shall be signed by a
representative of the Union who is authorized by the Union to approve Union notices.
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ARTICLE 23 -- NON-DISCRIMINATION

23.1 The Employer agrees that they will not discriminate against any employee because of
lawful Union activity.

23.2 Neither the Union nor the Employer, in carrying out their obligation under this
agreement, shall discriminate in matters of hiring, training, promotion, transfer, layoff,
dischal'ge, or otherwise because ohace, color, creed, national origin, sex or age.

23.3 All references to employees in this contract designates both sexes, and wherever the male
gender is used, it shall be construed to include male al1d female employees.

ARTICLE 24 - WAGES. CLASSIFICATIONS AND PAY PLAN

24.1 The applicable pay plan is attached hereto and incorporated herein by reference as
Exhibit "A"

24.1.1 Salary Increases .... Across the Board Wage Adjustments

24.1.1.a Effective January 1,2014, all bargaining unit employees shall receive a
three percent (3%) wage increase as set f01th in Schedule "A" to this Agreement.

24.1.1.b Effective January 1,2015, all bargaining unit employees shall receive a
wage increase equivalent to the Portland/Salem CPI-U fi'om July - July
(ann.ounced each year in August) for the 2014 calendar year and in using this
foanula the resulting COLA will be no less than two percent (2%) and no more
than three percent (3%) and shall be set f01th in Schedule "A" to this Agreement.

24. 1. I.e Effective JanualY 1,2016, all bargaining unit employees shall receive a
wage increase equivalent to the Portland/Salem CPI-U from July - July
(announced each year in August) for the 2015 calendar year and in using this
formula the resulting COLA will be no less than two percent (2%) and no more
than three percent (3%) and shall be set forth in Schedule "A" to this Agreement.

24.2 Newly hired employees will be paid at Step I of their pay rmge as detem1ined by the
Employer. AD employee may be granted a Step increase to Step 2 subject to satisfactory
completion of probation, except in promotions where Section 24.6 of this Article applies,
as determined by the depaltment head. Thereafter, an employee will be considered for a
further Step increase after twelve (12) months in Step 2 of the pay plan subject to a
satisfactory performance review by the department head. Step increases will occur after
an employee has spent at least twelve (12) months in each step and subject to satisfactory
perfonnance evaluations by the department head. If performance reviews result in an
unsatisfactory perfonnance rating then the employee may be held in the existing Step for
up to an additional twelve (12) months. Thereafter, the employee will be considered for a
further Step increase subject to a satisfactory performal1ce review by the department
head.
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24.3 No step increase is applicable if an employee reaches the maximum step of their pay
plan.

24.4 Employees will perf01111 the job duties and responsibilities of their current classification
set forth in each respective job description.

24.5 If an existing employee is promoted to a higher job classification then the employee will
receive pay at a step which results in an increase and shall progress through the
applicable steps snbject to the provisions of Section 24.2 above. The promoted
employee's a!miversary date will not change and will follow the pay plan procedures set
forth in Section 24.2 above. If the employee's salary at the time of promotion is in excess
of the top step of the new pay plan 'then the employee will receive a three percent (3%)
wage increase for said promotion.

24.6 An employee who is temporarily assigned the duties and responsibilities of a higher level
position shall be paid at a rate one step three percent (3%) above his/her current rate of
pay, or at the entry rate of the higher job class, whichever is greater, Higher level
positions are defined as higher paid positions. All of the following conditions must be
met for an employee to receive the out of class pay:

(I) The position is cuncntly vacant; OR, the employee normally filling the position is
on authorized leave; OR, the employee normally assigned to the position has been
temporarily relieved of his/her regular duties to complete a special project
approved by their supervisor; OR, the workload has been temporarily increased;
a!ld;

(2) The employee is formally assigned to perf01111, a!ld actually perf0l111S duties of the
higher job class which are not within the normal duties of the employee's regular
job class. Fonnal assignment should nonnally include a written directive fi'om the
employee's Supervisor and;

(3) The employee is so assigned and actually works fifty percent (50%) of the
assignment for a period of eight (8) consecutive working hours. If the employee is
so assigned and actually works fifty percent (50%) of the assignment for a period
of more than eight (8) hours, the out-of-class pay shall be retroactive to the first
hour of that specific assignment. This does not include cross-training
circumsta!lces.

The sanle employee shall not be assigned to the higher level duties for more than six (6)
consecutive months unless specifically approved by the city administrator for extenuating
circumstances. An extension of an out-of-class assignment beyond twelve (12) months must be
approved by the City Council. The Union will be given notice of any such extensions.

The out-of-class rate ofpay shall apply for that time actually worked in the higher class.

Periods of paid leave during the out-of-class assignment shall be compensated at the employee's
regula!' rate of pay except when the assignment is for more than one month. When assigned for
more than one month, the employee shall receive the out-of-class pay for leave taken dming the
out-of-class assignment.
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24.7 If a person is hired, terminates, or works only part way through a month, their pay will
be based on their hourly rate of pay for the portion of the month worked.

ARTICLE 25 - HEAI"TH AND SANITATION

25.1 The Washington State rules and regulations covering health and sanitation shall prevail.

25.2 Upon employee request the Employer agrees to arrange an ergonomic review of the
employees work station and make reasonable accommodations to ensure a healthy work
environment.

ARTICLE 26 - SEPARABILITY

In the event that any provision of this agreement shall at any time be declared invalid by a final
judgment of any court of competent jurisdiction, or through a final decree of a government, state
or local body, such decision shall not invalidate the entire agreement, it being the express
intention of the parties hereto that all other provisions not declared invalid shall remain in full
force and effect. The parties agree that any invalid provision of this agreement shall be modified
through negotiations to comply with the existing regulations or laws.

ARTICLE 27 - MILEAGE ALLOWANCE

All employees required by the depaItment head to use their private cars for official departmental
business, shall be compensated at the rate for such use as determined by the Internal Revenue
Service.

ARTICLE 28 - DEPARTMENT RULES AND REGULATIONS

The Union agrees that its members shall comply in full with departmental rules and regulations,
including those relating to conduct and work performance. The Employer agrees that new
departmental rules aI1d regulations affecting working conditions shall be reviewed with the
Union prior to implementation.

ARTICLE 29 - JOB DESCRIPTIONS AND RECLASSIFICATIONS

When work operations involving new or substantially changed requirements are established as
determined by the Employer, and such requirements are not adequate or properly prescribed in
all)' existing position, the Employer will revise the position or establish a new position
classification consulting with the Union beforehand.

ARTICLE 30 - CONFLICT OF CpNTRACT AND ORDINANCE

It is agreed that the intention of the palties of this Agreement is that this Agreement and all
working agreements shall be consistent with the personnel ordinaI1ces, aIld that where it is found
that the provisions of such an Agreement are in conflict with the personnel ordina.nce(s), that the
language of the Agreement would become the basis for recommending an amendment of the
ordinance(s) .
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ARTICLE 31 - MANAGEMENT RIGHTS

The Union recognizes the prerogative of the City to operate and manage its affairs in all respects
in accordance with its responsibilities, lawful powers and legal authority. Management's affairs
and prerogatives which the parties have agreed do not constitute negotiable matters relating to
wages, hours and working conditions are inclusive of, but not limited to, the following:

31.1 The right to institute, from time to time, work rules applicable, to bargaining unit
employees.

31.2 The right to determine work schedules, overtime and the methods and processes by which
work is to be perfonned. Changes to work schedules will be preceded by reasonable
notice.

3 l.3 The right to hire, promote, demote, transfer, assign, and/or retain employees in positions
within the City.

31.4 The right to discipline employees for just cause.

31.5 The right to layoff employees for lack of work, lack of funds, reorganization or
occurrence of conditions beyond the control of the City.

31.6 The right to take whatever actions the Employer deems necessary to carry out services in
an emergency. The telm "emergency" is inclusive of, but not limited to, life threatening
situations, civil disorders, natural disasters, unforeseen occurrences or conditions,
complications of circumstances, sndden or lmexpected occasion for action.

31.7 The right to determine the methods and processes, means and personnel by which
operations are to be calTied out on an efficient basis. This includes the right to modify
operations, personnel and equipment.

ARTICLE 32 - EMPLOYEE RIGHTS

Subject to the provisions of this contract and except as otherwise provided, employees have the
right to use the issue resolution procedure contained herein to protect their rights as set forth in
this Agreement.

ARTICLE 33 - NO_SMOKING POLICY

The No Smoking Policy which was mutually agreed upon between the parties is hereby
incorporated by reference as though it were set out specifically and completely in this
Agreement. Said policies and procedures are a part of this Agreement.

ARTICLE 34 - DRUG AND ALCOHOL POLICY AND PROCEDURES

The Drug and Alcohol Policy and procedures mutua]]y agreed on by the parties is hereby
incorporated by reference as though it were set out specifically and completely in this
Agreement. Said policies and procedures are a pali of this Agreement.
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ARTICLE 35 - SHARED LEAVE POLICY

The Shared Leave Policy and procedures mutually agreed on by the parties is hereby
incorporated by reference as though it were set out specifically and completely in this
Agreement. Said policies and procedures are a part of this Agreement.

ARTICLE 36 - TERMINATION AND RENEWAL

This Agreement shall be in full force and effect [rom January 1, 2014, except as othenvise
indicated, until December 31, 2016, except for contract language changes which shall be
effective from the effective date of signature forward.

CITY OF CAMAS - CAMAS PUBLIC LIBRARY,
WASHINGTON

Scott Higgins. Mayor

Date: _

Jennifer Gorsuch, Interim City Administrator

OFFlCE & PROFESSIONAL EMPLOYEES
INTERNATIONALUNION. LOCAL II

Michael Richards, Executive Se(',rt~tary-Treasurer

Date: _ Date:

MMC/dml
opeiuI1Jafkio
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EXHIBIT "A"

Effective January 1, 2014

Positions 1 2 3 4 5 6 7
Administrative Support Asst 53324.00 $3426,00 53527.00 53637,00 53737,00 53854.00 $3970.00
Circulation Services Specialist 54194.00 $4320.00 54452.00 $4584.00 54722,00 54863,00 $5009,00
Library Assistant $3031.00 53123.00 53216,00 $3311.00 53411.00 $3513,00 53617.00 I
Librarv Associate $3954,00 $4074.00 54193,00 $4320.00 $4452.00 54579,00 54722.00

52323.00
...

52392,00 I .Librarv Pa~e $2190.00 82255,00 - -
St Library Associate $4194.00 54320,00 54452.00 $4584,00 ! $4722.00 $4863.00 I 55009,00
Youth Services Librarian I $4452.00 $4584.00 $4720.00 54865.00 i $5009.00 $5159.00 155314.00

Progression tlu'ough the pay plan is subject to the provisions of Aliicle 24

Hourly Rate Formula: 12 x Monthly Salary+2080 Hours
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DEFINITION OF JOB TERMS

(1) Full-Time Employee - An employee working a full-time schedule offMy (40) hours per
week.

(2) P31t-Time Employee - An employee working a pait-time schedule of twenty (20) hours,
but less than forty (40) hours per week. Pm-time employees will receive health and
welfare insurance, sick leave, vacations and holiday benefits on a pro-rata basis in
accordance with the number of hours worked 3l1d applicable Local, State and Federal
laws. The employee's pOltion of the insurallce premium will be carried out by payroll
deduction. Further, floating holidays will be credited on a pro-rated basis for the portion
of the year worked.

(3) Provisional Part-Time Employee - An employee working a p31Hime schedule of less
than twenty (20) hours per week. Such employee is eligible to participate in non-insured
benefit progr3111S at a level proportionate to their monthly work schedule.

(4) Temporary Employees - An employee working a full or part-time schedule not to exceed
six (6) months. Temporary employees are not eligible to participate in the benefit
programs nor shall they accl1.Je seniority. .

(5) Probationary Employees: The probationary period for employees shall be six (6) months
or longer subject to the following provisions. The Employer may extend a probationary
employee's probationary period for up to all additional th.ree (3) months. Any extensions
beyond the three (3) month period will be subject to mutual agreement with the Union. In
any event, the probationary period shall not exceed twelve (12) months. Probationary
employees shall work subject to the provisions of this agreement but shall be only on a
trial basis during which period they may be discharged without canse alld without any
recourse.

(6) Nineteen (19) hour positions: After twelve (12) months of employment, an employee
working nineteen (19) hours per week will increase to twenty (20) hours per week. This
will allow them to receive DentaJ/Vision care (with the City paying full premiums)
automatically. They can also opt into Medical Health Insurance paying a pro-rated
premium based on hours per week worked.
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MEMORANDUM OF AGREEMENT
Between

CITY OF CAMAS - CAMAS PUBLIC LIBRARY
and the

OFFICE & PROFESSIONAL EMPLOYEES INTERt"lATIONAL UNION LOCAL II

This Memorandum of Agreement is entered into between the City of Camas - Camas Public
Library and the Office & Professional Employees International Union, Local II; specifically
designated the Administrative Support Assistant position within the Camas Public Library; to
allow proper communication between the parties listed above and in accordance with Schedule
"A" within the Collective Bargaining Agreement.

It is mutually agreed by all parties that the Union and the Employer shall embark on a
classification review of the Administrative Support Assistant position within the Camas Public
Library WitJl other like positions and to review work within the negotiated parameters, to seek a
balance between the continuances of the quality earnings provided to the employee's and
keeping the parties' costs to a minimum, while meeting legal and contractual obligations.

This classification review shall be conducted and completed by March 1,2014. Should this
review result in a new position title or wage rate, it shall be set forth in Schedule "A" to this
Agreement and will be effective retroactive to January I, 2014.

Be it further agreed that this Memorandwll of Agreement shall be pursuant to the terms of
Article J8 Grievance Resolution Process should there be any dispute regarding the interpretation
and/or application of this Agreement.

Agreed on this :l.~ day ofNovember 2013.

Scott Higgins, Mayor
City of Camas

Jennifer Gorsuch, Interim Cit), Administrator
City of Camas

MMC/dml
opeiullJalf-cio

Michael Richards, Executive Secretary-Treasurer

OPElU Local I! /{b//-;
~ // -c-

o /' , //iJ/ / //7}t2tv/{ ()'J; .
IVlaureen /'1. Colvin, Voion Rcpresenba}e
OPElU Loc.a! 11
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